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The LCSC Education Services program is piloting 
a new model of teacher professional development 
that emphasizes direct experience with industry 
as a catalyst for developing realistic project-based 
curriculum for students. Generously funded by 
a grant from West Central Initiative (WCI), this 
project combines the community need to target a 
skills gap that threatens workforce shortages in 
the region, with a desire by teachers to incorporate 
relevant and direct experience into classroom 
curriculum.

This pilot project targets a cross-disciplinary team 
of middle and high school teachers in two LCSC 
member school districts (yet to be chosen). These 
teams will be comprised of a teacher from one of 
each of the following subject areas: Language Arts, 
Math, Science, Career and Technical Education, and 
other (preferably art or technology integration). 

Training topics include: the engineering process, 
process thinking baseline knowledge instruction, a 
roadmap for implementation and expectations, how 
to work within a cross-disciplinary team, making 
content relevant, and understanding workforce 
needs and skill gaps. Teams will then be placed 
into an eighteen-hour internship with their industry 
partner where they will experience firsthand what 
the workforce needs are and how their content 
area can be applied. After the completion of the 
internship, teams, along with their industry partners, 
will meet to share their experiences and begin to 
build ideas for their unit of instruction. 

Teams will then complete the unit along with a 
lesson study process to further refine and adjust 

the lessons. The pilot will run from August 2016 
through March 2017.

LCSC is actively involved with its community 
partners in identifying regional workforce trends 
and needs. The 2011 Manufacturers Skills Gap 
Survey from the Minnesota Department of 
Employment & Economic Development (DEED) 
projects moderate to severe workforce shortages 
in northwest Minnesota over the long-term. 
In addition, the survey reports that Minnesota 
manufacturers appear to face a much tighter 
labor market for qualified workers than their 
counterparts nationwide. A Workforce Assessment 
on Engineering conducted by Minnesota State 
Colleges & Universities (MnSCU) in 2012 further 
reports that manufacturing employers face difficulty 
in finding high quality, entry-level applicants, and 
they have emphasized the need for candidates with 
strong technical skills. 

The ultimate goal of this project is to intercept this 
trend by starting earlier to build relevant student 
skills and foster knowledge of opportunities for 
every student in their respective middle/high 
school in the region. The Education team at LCSC 
is excited to work with their partners, including 
WCI, Rural Minnesota Concentrated Employment 
Program (RMCEP), Minnesota Department of 
Employment & Economic Development (DEED), 
Tri State Manufacturers’ Association (TSMA), 360 
Degree Center for Excellence (360), Minnesota 
State Community & Technical College (M 
State) and our member schools to offer unique 
professional development that has lasting impacts 
for both students and the community. 

Pilot Program Combines Professional
Development with Community Needs
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From the desk of the director...

Jeremy Kovash, Executive Director

Jeremy Kovash

The Value of Twitter

Why do I tweet? I don’t consider myself a technology junkie or 
fantastic user of technology. I have, however, identified three great 
reasons why I love tweets!

Never before have we as a society had such instant access to 
information. I can be in my office, on a golf course or reading a book 
before bed and follow what is happening in St. Paul, my hometown 
Moorhead, Washington DC or Timbuktu! My favorite work-related 
follows give me instant access to legislative sessions, current events or 
trends in healthcare. My favorite interest based follows give me great 
information regarding the Gophers, Twins and Wild. That is normally 
not great news!

Secondly, we have consistent access to scholarly insights and 
innovations. Although these sources of information must be reviewed 
with discrepancy, I thoroughly enjoy reading from the Harvard 
Business Journal, The Wharton School of Business or technology 
innovators. From these reads, I’ve found dozens of easy implements 
for Lakes Country and a longer list of ideas for the future. It has also 
provided great family conversations from time to time about best 
colleges, favorite books or addictions to technology.

Finally, I’ve found twitter as a great way to stay connected with you, 
our members. I have received many inquiries from school leaders, 
county officials or teachers about things I’ve shared via twitter. 
Uniquely, my twitter feed links to our website which I hope helps to tell 
our 40-year story at Lakes Country. My friends chide me from time to 
time about my boring tweets regarding a scholarly journal or new trend 
in education but I’m happy to have a whole world at my fingertips. 

Follow me on Twitter @jkovash and look for our latest news  
@LakesCountrySC. Think about using Twitter in your school, city, 
county or agency to gain access to information, gain awareness of 
scholarly innovations or stay connected with others whom have similar 
interests. We hope that you enjoy this issue of the Communicator as we 
continue to quietly celebrate 40 years of service. 

Together we achieve…



The skills needed to be successful readers and writers begin evolving long before a child enters formal 
schooling. In fact, from the moment of birth, or possibly even before, the experiences to which children 
are exposed influence their future development. Although studies document a discrepancy between 
the abilities of children from different socioeconomic statuses, many of the most impactful strategies 
caregivers can utilize to increase children’s capacities cost very little.

First and foremost, caregivers need to talk with children. These meaningful interactions promote oral 
language skills, the foundational component of reading and writing. From day one, children listen to 
conversations around them, thereby internalizing the sounds, words, sentence structure, and vocabulary 
of the language, as well as knowledge about the world around them. As they mature, youngsters try 
to apply what they have learned, albeit sometimes resulting in awkward utterances such as, “I falled 
down” or calling a cat a dog. Over time and with exposure to more refined language, these nuances tend 

to take care of themselves. 

Because of the amazing potential conversations can have in exposing children to new objects, words, and ideas, adults around children 
would be well-advised to talk about any and all experiences which are occurring. Whether it’s changing oil on the car or making 
dinner, everyday activities provide much to talk about.

Another element of oral language includes children’s songs, nursery rhymes, poems, and finger plays. Although children today seem 
to be less familiar with these than children in the past, they are powerful tools for teaching youngsters about syllables, rhymes, and the 
individual sounds in words, all of which are critical stepping stones to learning to read and write. Because word choice and language 
structure is often distinctive in these text types, exposure to 
them further expand children’s repertoire.

Equally important to developing literacy skills in young 
children is reading aloud to them. Just as conversing with 
youngsters develops understanding about language structure, 
vocabulary, and the world around them, so too does reading to 
them. In fact, read-alouds have the potential to expose readers 
to even more diversity, especially if over time a wide range 
of text types (wordless picture books, rhyming books, animal 
fantasy, realistic fiction, fables, folktales, informational texts, 
etc.) are used.

When reading with children, discussing the text is optimal as 
it provides an opportunity for children to clarify ideas, respond 
to the text, and practice comprehension strategies. These could 
include recognizing the problem in a story, predicting what 
may happen, retelling important parts of the story, describing a 
character, identifying a new learning, and forming an opinion 
about the text.

Additionally, reading aloud to children organically teaches 
them concepts about print that are essential for school success:  
the cover of a book, how to turn pages, pages are read top to 
bottom and left to right, words are separated by spaces and 
consist of letters, one written word represents one spoken word, 
etc. Students who aren’t read to don’t learn these ideas.

Whether talking with children or reading to them, both 
provide amazing opportunities to nurture the foundational 
skills youngsters will need to eventually master reading and 
writing. Ideally, caregivers will find daily occasions to do both. 
The only investment required is time, and the dividends are 
priceless... Love for language and love for books.

Eileen Weber
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Early Literacy Strategies Anyone Can Utilize
by:  Eileen Weber, Teaching and Learning Coordinator



Last August, before the start of the 2015-16 school year, Lake 
Park-Audubon Elementary School received word that it was one 
of just six schools in Minnesota to be designated as a School of 
Excellence.

On Friday, April 1, the students finally got to celebrate their 
achievement by performing in front of parents, family and 
friends (including LP-A High School students) in a jam-packed 
gymnasium.

“Free to Be… Me!” was the opening number performed by 
students in grades 1-4, who also reprised the song at the end of the 
celebration. The underlying theme of all the day’s performances 
was about how the students could grow up to be anything they 
chose to be: A baker, a sailor, a rodeo cowboy… a star.

“I am extremely impressed,” said Jon Millerhagen, executive 
director of the Minnesota Elementary School Principals 
Association (MESPA), who toured the school prior to presenting 
the award on Friday afternoon.

Sponsored by MESPA and endorsed by the Minnesota Department 
of Education, the School of Excellence program involves a 
systematic process of self-study, development of a school 
improvement plan, and implementation of the plan based on 
demonstrated results.

“We believe that school improvement cannot be mandated, nor can 
it happen overnight,” Millerhagen said, adding that participating in 
the School of Excellence program shows “a commitment and self-
belief in wanting to do the absolute best you can for your school 
and your community.”

A School of Excellence designation is effective for seven years; 
LP-A Elementary also received this honor in 2009.

In other “excellent” news, LP-A Superintendent Dale Hogie was 
recently named as a 2016 Administrator of Excellence by the 
Minnesota Association of School Administrators (MASA).

He was honored at a statewide recognition ceremony held during 
the MASA/MASE spring leadership conference, March 10-11 in 
Brooklyn Park.

Hogie, an active MASA member for the past 13 years, holds 
specialist and master’s degrees in education administration from 
North Dakota State University in Fargo. He earned a bachelor’s 
degree in business education and physical education from Valley 
City State University (North Dakota).

He is also a member of the Minnesota Rural Education 
Association, Lakes Country Administrators, Lake Park-Audubon 
Legacy Foundation, LP-A Booster Club, LP-A Community 
Education Committee and the Becker County Children’s Initiative.

According to a press release from MASA, Hogie received 
the Administrator of Excellence Award “in recognition of his 
leadership, concern for students, and active involvement in 
professional and community affairs.”

During his tenure as superintendent at LP-A, Hogie has led the 
campaign to pass a significant seven-year operating levy and 
a $21 million building bond referendum; the district was also 
awarded a $17.35 million Qualified School Construction Bond and 
$1.69 million Qualified Zone Academy Bond in March 2010, to 
facilitate the building of a new high school in Lake Park as well 
as an addition and remodeling project at the Audubon elementary 
building.

Follow Detroit Lakes Newspapers reporter Vicki Gerdes on Twitter 
at @VickiLGerdes.

LP-A Elementary School Named School of Excellence
Reprinted from Vicki Gerdes, Detroit Lakes Newspaper - vgerdes@dlnewspapers.com
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The 4th and 5th grade classes from 
Morning Son Christian School were 
one of fourteen schools selected to 
participate in the Flint Hills Resources 
Science Matters Camp-In at the 
Science Museum of Minnesota on 
April 7-8, 2016. Selected schools had 
the opportunity to receive a Science 
Museum of Minnesota Outreach Tour 
Program at their school and travel to 
St. Paul for a giant sleep- over at the 
Science Museum of Minnesota. 

The program provided a fun, 
welcoming environment that 
encourages science through exploration. 
Camp-In participants become immersed 
in the excitement and wonder of 
science, while investigating the 
museum’s exhibit halls, watching 
a live science demonstration, and 
viewing the museum’s current Omni 
theater film, National Parks Adventure. 
Students also visited a number of 
Explore Science Stations including 
fun hands-on science activities ranging 
from slime to stomp rockets!

The entire student body of Morning Son 
also received a special Science Museum 
of Minnesota Outreach Tour Program 
focusing on engineering and dinosaurs.

Morning Son Students Selected for Flint Hills Resources 
Science Matters Outreach Tour and Camp-In
by:  Abbigail Paulseth, 4th grade teacher, Morning Son Christian School
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As an Autism Consultant for Lakes Country Service 
Cooperative for nine years, I’ve seen my role evolve 
with new and changing techniques.  

Originally we focused on educating staff in Region 
4 about autism and also consulting with staff about 
specific students, making recommendations and being 
involved in evaluations with the IEP team.  Today, I 
am very involved in STAR Coaching in addition to 
my Autism Consultant role.  

I first took a STAR training seven years ago and it 
became part of my “tool box" of things to try. I liked 
the predictability, simplicity and data collection 
system the program offered so I first used it with 
one high school student.  This student had multiple 
diagnoses, including Down's syndrome and Autism.  
He had problems with transition and attending.  I saw 

progress with this student 
and had data to show 
parents and staff. Since 
then I have attended 
additional training, and 
decided to go deeper in 
my implementation with 
students.   

I have now become 
a STAR Coach.  The 
process took about two 
years but it was well 
worth it!  I am now coaching at sixteen different 
schools in Region 4 utilizing direct visits to email or 
phone consultations. 

I visit weekly, bimonthly or monthly, depending 
on the needs of the school, to answer questions or 
concerns, observe the students, and help to determine 
which lessons to be worked on. I work with teachers, 
special education teachers, speech therapists, 
occupational therapists and paraprofessionals.  After 
my visit I give staff a positive detailed report of my 
visit and also suggestions as to what should be done 
before my next visit.  

I also manage an Observation Site for the STAR 
Program at McKinley School in Fergus Falls, 
giving staff in Region 4 an opportunity to observe 
individualized STAR lessons and also generalization 
of those lessons learned in a small group or regular 
education setting.  The feedback on those observations 
has been extremely positive!  The staff at McKinley is 
professional and well trained with the STAR Program 
and eager to share their knowledge with others.  

I believe the Observation Site along with the "hands 
on" coaching has been a positive influence in the 
implementation of the STAR Program. 

Thank you to the Directors of Special Education in 
Region 4 for supporting the LCSC STAR Program 
and my role as a Coach in promoting the fidelity and 
growth of the program! 

STAR Autism Strategy Shines in Regional Schools
by: JoAnne Kiefer, Autism Consultant

JoAnne KieferWhat is STAR?

STAR stands for Strategies 
for Teaching based on Autism 
Research.  It is an evidence-based, 
comprehensive curriculum built on 
three major strategies: discrete 
trial training, pivotal response 
training, and teaching functional 
routines.  

• In discrete trial training, the 
skills are taught in a logical 
sequence, building on previously 
learned skills in an individual 
session.

• In pivotal response training, 
skills are also taught, but the 
trials are incorporated into 
the environment, or during the 
student’s day.  

• Functional routines are 
predictable events that involve 
a chain of behaviors and are 
taught with specific steps, using 
visual cues. (Arrival, departure, 
transition, etc.)



INTEGRATE, INNOVATE, MOTIVATE
Creative Tech for Teaching 2016

 

This Teacher Training Institute is brought to you by:  Lakes Country Service Cooperative, 
Northwest Service Cooperative, Prairie Public Broadcasting and MN State University Moorhead.

JUNE 22 & 23, 2016 - - MN STATE UNIVERSITY MOORHEAD

Join us for two days of hands-on, interactive 
presentations!  This conference will 

cover a wide variety of topics to help you 
effectively integrate technology into your 

classroom instruction.

KEYNOTE SPEAKERS

Brad Waid John Sessler - PBS

To register go to:  www.lcsc.org/workshops
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The need for early childhood 
leadership has been a 
popular topic recently. 
With an emphasis placed 
on high quality early care 
and education comes the 
need for leadership in the 
field. Leadership comes in 
many forms. The topic being 
discussed in this article 
is around early childhood 
coaching and individualizing 
goals and needs based on 
communities and systems 

in place to develop and implement a cohesive PreK-3 
Alignment system.

What is coaching and how does it all fit into Early 
Childhood Education? There has been a lot of discussion 
in regards to the need of leadership in prekindergarten 
and with a progressive movement of creating a PreK-3 
aligned system.  In fact, research states that leadership is a 
critical aspect in improving teaching and systems, which 

is an important factor in creating high quality education 
opportunities that builds student’s learning. What does 
this involve? As stated by Steve Tozer, it is a way to “get 
better at getting better.”  So how do we implement such an 
effective strategy? In order to do this, systems need to be in 
place that promote continuous growth and improvements for 
all learners. 

• Coaching is a tool used to help promote self-reflection 
and refinement of existing skills in individuals.  It 
is a way to provide a supportive environment that 
encourages learners to think about and reflect on their 
current skills and practices in new ways, promote 
further learning and depth, and apply these new skills in 
practice. Reflection is the key component in coaching 
because it promotes individuals with opportunities for 
continual improvement by analyzing and rethinking 
practices. Coaching can be used in many professional 
and personal capacities to build competency in skills 
and to blend new and existing knowledge that promotes 
learning and development. 

An example of an implementation strategy would be to 

Coaching – What’s All the Talk About?
by:  Shonna Gnahn, Early Childhood Coordinator

Shonna Gnahn
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Coaching is a tool used 
to help promote self-
reflection and refinement 
of existing skills in 
individuals.  It is a way 
to provide a supportive 
environment that 
encourages learners to 
think about and reflect on 
their current skills and 
practices in new ways, 
promote further learning 
and depth, and apply these 
new skills in practice. 

create a cross sector system that practices a collaborative 
Professional Learning Community (PLC) model.  A 
collaborative PLC model is a key component to increase 
capacity of educators to teach children with continuity in 
skills which supports children’s learning and promotes 
academic success.  Such PLC work that focuses on the 
vertical and horizontal alignment of 
developmentally appropriate skills 
and expectations across grade levels 
and incorporates opportunities for 
cross grade level observations are 
essential ways to increase teacher’s 
effectiveness. It provides time for staff 
to encompass understanding of the 
rigor level expectations at each grade 
and effective teaching strategies and 
practices that help promote learning 
among students with a holistic 
approach to a child’s development and 
engagement. It allows educators from 
all early care and education programs 
in a community to meet and discuss 
curriculum, standards, assessment 
and developmentally appropriate 
expectations as a team and come together to provide 
continuity in preparing children for success, which is a 
vital component to developing an effective PreK-3 system. 
Thus, emphasizing the importance of getting “better at 
getting better” and building competencies that promote life 
long learning for both students and staff.

An added dynamic to 
coaching is alignment 
and the process it takes 
to create a cohesive 
system that supports a 
collaborative system 
of PreK-3.  Research 
is acknowledging that 
in order to achieve 3rd 
grade success it requires 
a continuum of support 
throughout prekindergarten 
to the third grade years.  
To build this essential 
connection that promotes 
this growth is complex.  
It involves consistency 
among school readiness, 
family engagement and 
professional development 
and support systems that 
ensure access to high 

quality early learning experiences must be established.  
At the core of PreK-3 grade programming is a strong set 
of aligned supports through community pathways that 
establish policies and practices which are focused on 
ensuring a stable pathway to high quality learning.  An 
example of such a system in place would be implementing 

a licensed infant/toddler child care 
center within a school system or 
partnering with a community child care 
program to increase availability and 
access of child care for families in a 
community, which has been identified 
as a need in all communities.  Further 
alignment of the infant/toddler care 
with preschool programming and early 
elementary years creates continuity 
of experiences for young children 
and assists in eleviating stress of 
finding quality child care services.  
By providing access to quality care 
for children in turn supports the 
sustainability of working families, the 
community’s economy and provides 
positive early care and education 

services that builds the readiness success of children 
and creates a stable pathway to high quality learning. 
Supporting and implementing these partnerships and 
programming systems will strengthen efforts to prepare 
children to enter kindergarten ready to succeed, form a 
bridge to help reduce opportunity gaps and promote higher 
academic success by the end of 3rd grade.
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It took a tremendous amount of 
knowledge and team cooperation during 
both sub-region and region competitions 
before the top six teams in Region IV 
earned the right to advance to the State 
Knowledge Bowl meet held at Cragun’s 
Resort in April.   The six teams were 
Battle Lake, Hillcrest, Morris, Hawley, 
Moorhead, and Alexandria.

All six teams had to advance through sub-region and region 
competition in order to receive the honor.  The 127 teams from 
Region IV are divided into three classifications according to 
school size.  Each division competes in a one day competition at 
MSCTC in March with the top six teams advancing to the Region 
Meet.

The top six teams winning in their division and advancing to the 
region meet were the following: Large school division – Two 
Alexandria teams, three Moorhead teams, and Detroit Lakes; 
Mid-size division – Barnesville, Breckenridge, Dilworth-
Glyndon-Felton, Hawley, Morris, and West Central Area; Small 
school division – two Battle Lake teams, Clinton-Graceville- 
Beardsley, two Hillcrest teams, and Park Christian.

At the Region meet, the teams are again competing in their 
respective division to end up in the first or second place in order 
to move on to the state competition.  The scores at the Region 
meet were extremely close, with the winners often edging out the 
competition by a half a point.  Regardless of the final score at the 
end of the day, many competitors commented that participating in 
Knowledge Bowl is one of the highlights of their year. 

Nearly 700 students, grades 9 through 12, were involved in the 
Region IV Knowledge Bowl this year.  The competition gives 
students the opportunity to work together as a team while being 
challenged competitively on a broad range of questions.  For 
more information, contact Susan Ward at sward@lcsc.org.

Region IV Knowledge Bowl Teams Battle to Advance to the 
2016 State Knowledge Bowl Meet
by:  Susan Ward, Academic Challenges Coordinator

BATTLE LAKE - Elise Carlson, Lauren Minten, Derrick Christensen, 
Justin Sagerhorn, Jessica Drake.  Coach is Brian Fitzgerald

HILLCREST - Thomas Martinson, Daniel Preston, Jake Steinle, Hans 
Frank-Holzner, Luke Bowman.  Coach is Jane Uggerud

MORRIS - Andrew Mahoney, Owen Ericksen, Jacob Johnson, Adam 
Uphoff.  Coach is Britney House

HAWLEY - Josh Wolbeck, Ryan Sprenger, Mikayla Cook, Grant 
Klevgaard, Will Bauer.  Coaches are Molly Schenck and Ben Gunkelman

MOORHEAD - Alex Volk, David Bartle, Seamus Neill, Jacob Bormann, 
Abram Sand.  Coaches are Audrey Erickson and Eric Tollefson

ALEXANDRIA - Greger Peterson, Matt Bittmann, Chad Blank, Josh 
Flatau.  Coaches are Thomas Smith and Julie Duncan

Susan Ward



11

In the fall of 2014, Morning Son Christian School and 
the Fergus Falls Chapter of Pheasants Forever applied 
for and received a Minnesota Youth Pollinator Habitat 
Grant to establish a Pollinator Garden with native 
midwest prairie plant species. The garden is located 
behind the Fergus Falls Veterans’ Home. The MSCS 
4th, 5th, and 6th graders have been visiting the garden 
since the spring of 2015 and have gained a sense of 
ownership over this unique space. Last spring, fall, 
and winter, students have made visits to the Pollinator 
Garden to learn about plant growth cycles, native 
seeds, habitats, and pollinators.

Through observations and learning activities, students 
have been dreaming about this garden coming to life. 
The fourth through sixth graders will finally get to 

see the ‘seeds of imagination’ being 
planted and brought to life when 
they participate in the “Big Plant 
Event & Celebration” on Monday, 
May 23.  The best part of the event 
is that the students will not only 
get to plant native seeds that they 
collected last fall and flower plugs they planted this 
spring, but they will also get to engage in exciting 
learning stations led by professionals from the Prairie 
Wetlands Learning Center, the Minnesota DNR, and 
apiary experts. 

Each 4th, 5th, and 6th grader will have a unique 
leadership responsibility with the Pollinator Garden, 
the job of a Legacy Caretaker. Legacy Caretakers have 
the privilege of upkeep and tending to the Pollinator 
Garden; the duty to teach the history, knowledge, and 
lessons of the Pollinator Garden; the obligation to 
pass on the Legacy Caretaker role on to the younger 
students before they leave MSCS, thus ensuring that 
this amazing Pollinator Garden and outdoor classroom 
is here for all future classes to learn from, enjoy, and 
ultimately connect with God the Creator. 

This Pollinator Garden is available for all community 
members to enjoy for generations to come!

Pollinator Habitat Grant Awarded to Morning Son Christian 
School and Pheasants Forever
by:  Julie Fietek, 5th grade teacher. Morning Son Christian School

Julie Fietek
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Morris Area School took the second runner-up honors at the 2016 State 
Knowledge Bowl meet at Cragun’s Resort on April 13 and 14, 2016.  They 
competed against 23 other schools in their division.  Morris was in ninth place 
after the written round but worked hard to finish third behind St. John’s Prep 
and Glencoe Silver Lake.  

Moorhead medaled as fifth runner-up by edging out Rochester Mayo by a half 
a point.  The Academy of Holy Angels and St. Thomas took first and second 
respectively.

983 teams from the 11 regions in the state participated in Knowledge Bowl this 
year.  Only 48 of those 983 advance to the state meet.  

Knowledge Bowl competition continues to grow.  The program began in 
Minnesota in 1979 with eight school districts in West Central Minnesota 
participating.  Students thoroughly enjoy the opportunity to compete 
academically.

Moorhead and Morris Shine at State Knowledge Bowl Meet
by:  Susan Ward, Academic Challenges Coordinator

Morris Area School
Adam Uphoff, Andrew Mahoney, Jacob 
Johnson, Owen Ericksen.
Coach is Britney House

Moorhead
Abram Sand, Jacob Bormann, Seamus Neill, 
Alex Volk, David Bartle.
Coaches are Audrey Erickson and Eric 
Tollefson
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On May 7, Ulen-Hitterdal Career Guidance Counselor Therese 
Vogel was featured as the keynote speaker for the Ann Bancroft 
Foundation (ABF) 2016 dreamXchange event in Minneapolis.  This 
19th annual benefit celebration was a special evening to celebrate the 
success of their alumnae and to raise funds for the grant programs the 
Foundation sponsors.

Since 1997, ABF has awarded an estimated $1,500,000 to 4,000 
Minnesota girls from age five through high school graduation.
The organization also connects girls to mentors who provide 
guidance, encouragement and friendship at a critical time in their 
lives. The grants are investments (up to $500) that have immediate 
and lasting impact. These grants are about more than giving girls just 
money. For many, it is the first time someone believed in them, heard 
their dream and took a stand for them. Each ABF grant opens the 
window to a world of possibility; providing a young Minnesota girl 
an opportunity she may have thought never existed.

Therese first heard 
about the ABF in 
2002 when her 
daughter, Annie 
Ciernia, then age 
15, submitted an 
application and 
received a Dare 
to Dream grant to 
attend the summer 
University of 
Minnesota Honors 
College. She 
was able to take 
classes focused 

on science and enjoy many other activities designed for the students 
during this 2-week residential program. Therese has subsequently 

gone on to mentor a number of 
Ulen-Hitterdal girls with their 
dreams through the years.

The Foundation contacted 
Therese to participate in this 
year’s gala fund-raising event 
to share the work she has 
done as mentor and to feature 
the girls she supported. In 
early April, the ABF had a 
video crew come to Ulen-
Hitterdal School to film and 
interview Therese, and three 
of the girls who are currently 
at Ulen-Hitterdal, Kayla 
Sirjord, Courtney Hogetvedt 
and Kylah Sullivan.  These 
girls and Annie were featured 
in the video and Therese’s presentation during the event. Kayla 
and Courtney both received a Dare to Dream grant to attend the 
International Music Camp, and Kylah a Let Me Play grant to attend a 
summer Junior Olympic Volleyball Camp. Therese states, “It has been 
really gratifying to work with Ulen-Hitterdal girls through the years to 
help them identify and pursue their dreams.”

The Ann Bancroft Foundation (www.annbancroftfoundation.org) 
supports girls to realize their highest dreams and potential. ABF 
exemplifies the spirit of explorer and educator, Ann Bancroft, whose 
leadership and personal and historic achievements have inspired all 
people to take on new challenges. Bancroft organized and led the 
first all-woman expedition to Antarctica, becoming the first woman 
to reach both Poles across the ice. In 2001 Bancroft and Norwegian 
Liv Arnesen became the first women in history to cross Antarctica’s 
land-mass.

Therese Vogel Presents at dreamXchange Program  

Wellness programs have a long 
history at Lakes Country Service 
Cooperative.   We have led the way 
in systematic health promotion 
programs for many years.  The 
LCSC Board of Directors has 
approved our newest endeavor, the 
Wellness Institute which is a part 
of the group health plans made 
available through LCSC.

This program continues LCSC’s 
effort to improve health and control 
costs by combining two powerful 
tools, physical activity and health 
consumer knowledge.  This year the 
Wellness Institute will introduce the 
use of the FitbitTM activity tracker 
incentive.  The FitbitTM will be 

used in future fitness challenges 
designed by employers.  The 
school pool members will begin the 
incentive program at the start of the 
new school year in the fall.  The 
City/County/Other Government 
(CCOGA) pool members will begin 
in early 2017 with the incentive 
program.

To participate in the Wellness 
Institute, eligible active employees 
in the LCSC health insurance pool 
must enroll in ClearCost Health, 
and sign a verification form to 
receive a code to receive a FitbitTM 
activity tracker.  Future fitness 
challenges will be designed as fun 
and educational events for anyone to 

participate at any level.  

ClearCost Health is a benefit to 
LCSC school pool health insurance 
participants. The online tools offer 
price transparency information 
on health care providers and 
prescription drugs.  Our goals are 
to encourage employees to 1) seek 
timely, quality care when needed by 
reducing the financial uncertainty 
of out-of-pocket costs; 2) use the 
lowest cost prescription drugs 
available; and 3) use lower cost, 
high quality in-network providers 
for their care. 

LCSC continues to seek innovative 
ways to better serve our valued 

members.  Ultimately, we seek to 
reduce the incidence of, and help 
people manage, obesity-related 
illnesses such as diabetes and heart 
disease.  The Wellness Institute, 
while still in the early stages will 
give us the opportunity to continue 
our dedicated services to our 
members.  If you are enrolled in a 
school health insurance plan through 
the LCSC health insurance program, 
you will be receiving more detailed 
information from your employer 
about participation in the Wellness 
Institute.  If you are enrolled in 
a CCOGA plan, look for more 
information to be announced later 
this summer for the January 1, 2017 
health insurance renewal. 

LCSC Launches Wellness Institute for Health Insurance 
Participants
New program introduces activity trackers and online tools for wellness challenges

Therese Vogel at the Ann Bancroft 
Foundation dream Xchange

Executive Director Sara Fenlason, Therese Vogel and 
Ann Bancroft
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LCSC has partnered with Kajeet, a national company specializing in 
providing filtered, mobile broadband services to schools, to provide 
special cooperative pricing on mobile hotspots and broadband for 
buses for our members.   Kajeet was awarded a contract following a 
national, competitive request for proposal (RFP) process completed 
by LCSC through its Cooperative Purchasing Connection program.  

Through this program members can now access mobile broadband 
services at the lowest national consortium pricing available.  Kajeet 
focuses on providing filtered mobile broadband service to schools.  
This controls the cost of the service for schools and ensures students 
are using their time for educational activities.  The Education 
Broadband solution includes a Kajeet SmartSpot® device (a Wi-Fi 
hotspot) and a cloud portal with controls that enable school districts 
to provide education-only filtered Internet access that is compliant 
with the Children’s Internet Protection Act.  Kajeet products bridge 
the gap for those students who do not have Internet access at home. 
Kajeet partners with two nationwide networks for coverage, enabling 
schools to connect their students to any device, anywhere. LCSC 
members receive up to a 62% discount on SmartSpot mobile devices 
and up to a 47% discount on data services. 

You can find out more about this program and how to order on our 
website, www.purchasingconnection.org, or by calling Julie or Lisa 
in our purchasing office at 1-888-739-3289. 

LCSC Partners with Mobile, Filtered Broadband Provider for 
Member Savings



15

The 30th Annual LCSC Honors Banquet was held on May 4th, 2016 at the Best Western, Bigwood Event Center in Fergus Falls. Over 
280 people gathered to recognize outstanding junior and senior students from Region IV, which included 83 students from 18 school 
districts, three Regional Spelling Bee participants and four Regional Knowledge Bowl teams.  The music for the evening was provided 
by Cole Jirik and Allison Schneidermann from Ulen-Hitterdal Public School.

The goal of the Lakes Country Honors Program is to recognize students from our region who excel in academic achievement, 
leadership, community and school contribution.

Two students from each participating district received scholarships. Each school district, using their own criteria, selected one student 
to be the recipient of a $250 scholarship.  

Lakes Country Service Cooperative’s Board of Directors also provided one student from each participating district a $200 regional 
scholarship through a drawing.  A drawing is done because it is the belief of the Board that all students attending this program are 
worthy of a regional scholarship.

LCSC Holds 30th Annual Honors Banquet
by:  Monica Thompson, Technology Integration Specialist

Hancock, Brooke DeSmith
Hillcrest, Matthew Lein
Morris, Sean Amundson
New York Mills, Carli Rankka
Osakis, Ryan Strelow
Parkers Prairie, Riley Springer
Rothsay, Morgan Lider
Ulen-Hitterdal, Cole Jirik
Underwood, Brady Jensen

Ashby, Mason Jensen
Barnesville, Brandon Haugrud
Battle Lake, Molly Christensen
Brandon-Evansville, Evan Slack
Breckenridge, Raeanna Essig
Campbell-Tintah, Elijah Christensen 
Chokio-Alberta, Russell Lindahl
Dilworth-Glyndon-Felton, Frances Mercil
Frazee-Vergas, Kelly Reishus

2016 Regional Scholarship Winners
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Julie Anderson
Cooperative Purchasing 

Marketing Lead

Our members have more 
opportunities than ever to 
realize significant savings 
on quality products and 
services through the 
Cooperative Purchasing 
Connection (CPC), a 
program of Lakes Country 
Service Cooperative. In the 
past few months our team 
has partnered with several 
additional vendors awarded  
through competitively 
solicited Request for 
Proposals.

Mobile, Filtered 
Broadband
One of our most exciting 
new vendors is Kajeet.  
Kajeet provides LCSC 

members the opportunity to purchase filtered, wireless broadband 
for students who do not have access to the Internet once they 
leave school grounds. This safe, affordable, mobile solution 
bridges the education gap, allowing students on the bus or 
at home to complete homework requiring Internet access. 
Through this new contract, members will save up to 62 percent 
on SmartSpot® and up to a 47 percent discount on Education 
Broadband™, some of the best cooperative pricing in the country.  

Building and Grounds Security Solutions
In April, the CPC brought MCD Solutions into our purchasing 
portfolio. Staff with this Minnesota-based company is available 
to visit your school, city, county or nonprofit to consult on 
security and surveillance options which include controlled door 
access. Through this contract, members will find the lowest prices 
available on top brand-name security products.

Copy Paper 
The 2016 cut paper program is now fully operational. We are 
working with Veritiv to provide high quality cut paper at a 
deeply discounted rate. Our online marketplace Express provides 
members an easy, electronic way to order paper. Simply log in 
at  www.cpcexpress.org and look for the Cooperative Purchasing 
Paper Catalog icon. Choose the quantity and color of paper you 
need and add it to your cart. Under the All Products dropdown 
box you’ll find delivery options. Make sure you select when you 
would like your paper delivered. Members may also purchase 

their paper by 
email or fax. CPC 
team member Lori 
Mittelstadt will be 
happy to process the request. 

Adobe Creative Cloud
The window to sign up for Adobe Creative Cloud is open now 
through July 15.  Adobe is once again partnering with the CPC 
and Lakes Country Services Cooperative to offer K12 districts 
access to the latest creative tools for photography, video, audio 
and design.  The Creative Cloud suite includes: Photoshop, 
InDesign, Illustrator, Acrobat Pro DC and more. The deeply 
discounted package allows for installation on every computer in 
the district.  There is one annual payment with a two-year lock on 
pricing.  

Paint and Supplies
Just in time for painting season, the CPC has added Sherwin-
Williams to its portfolio. This well-known painting and supplies 
company is offering members great discounts! Get 30 percent off 
architectural paint, industrial coatings, painting tools and non-
certified roof coating applications. Members are also eligible for 
a 12 percent discount on power equipment. Members simply need 
to tell the staff at Sherwin-Williams stores they would like the 
service cooperative discount. 

Running Tracks and Tennis Courts
The nicer weather, means it’s a perfect time for schools, cities 
and counties to update their courts. Hellas Construction installs 
and maintains running tracks and tennis courts. The company 
manufactures its own products at its American factories using 
only the highest-quality raw materials for its playing surfaces.  

The CPC team wants to make sure our members get the 
information they need about our valued vendors. When members 
come for a meeting or training opportunity at the Lakes Country 
Service Cooperative they will find our informational material 
located near the entrance to the Classroom and Conference 
Center.  We recently created eye-catching cards for flooring 
vendors Anderson Ladd/Haldeman Homme and FLR Sanders, 
Lightspeed which provides amplification systems and assistive 
listening devices, Continental Clay, Solus LED and Nasco, which 
offers 18 catalogs with more than 96,000 unique products useful 
in schools and communities. Thank you for your continued 
support of CPC. To learn more about all of our vendors go to 
www.purchasingconnection.org.

Cooperative Purchasing Connection – More Opportunities to Save 
by: Julie Anderson, Cooperative Purchasing Connection  
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LCSC Technical Services Update
by:  Brian Norman, Manager of Technology Services

Brian Norman

T
ech Corner

A colum
n on technology topics of the day

Recent 
announcements have 
led me to believe 
everyone wants 
a piece of the pie 
at the education 
market table.  
Apple, Microsoft 
and Google have 
all stepped up their 
game with some new 
free and paid product 
offerings.  Here’s a 
brief rundown of the 
news.

Apple has released iOS 9.3 and with it a number of new 
features that are geared to the education market.  Some 
of the features are still in beta, the goal is to have them 
all working by mid-summer.  The new features include 
shared iPads for students, a new classroom app, an 
Apple School Manager and changes to Managed Apple 
ID’s.

One of the longstanding complaints about iPads was 
the inability to easily share them amongst students.  If 
Jimmy used an app on the iPad for practicing math, 
when Susie picked up the iPad it started where Jimmy 
left off, which wasn’t all that helpful.  The new Shared 
iPad feature gives each student an Apple ID that can 
be used to log into any iPad in that classroom.  After 
logging in the student’s data will download to that 
iPad allowing them to access their apps, books and 
documents.  To work correctly the apps must support 
saving of data to an Apple ID, which I’m sure most of 
them are working on.  Shared iPad uses a photo login/
PIN system, so as long as someone connects the Apple 
ID with the correct student and picture, logging in 
should be a breeze.

The new Classroom app is designed to assist teachers 
in controlling the student iPads.  Teachers will be able 
to launch the same app on all the iPads at the same 
time.  Screen View will allow teachers to see what’s on 
a student’s iPad anytime they feel the need.  Teachers 
can also lock apps and reset students passwords/PINs if 
needed.

To get all of this working on the backend requires a new 
web-based portal called Apple School Manager.  This 
management portal will allow administrators to create 
Managed Apple ID’s for the students, build courses, 
manage accounts and make volume purchases for 
apps and books.  Of course you have to pay for a 3rd 
party MDM (Mobile Device Management) service to 
make these features work, but that’s pretty standard for 
managing mobile devices.   One word of warning, many 
of these features will not work on older iPads, so do 

some research to see if your equipment is up to snuff.

Microsoft also wants their slice and has announced 
several new products and updates to be available this 
summer.  Windows 10 will now have a Windows 
Store for Education.  This store will enable teachers 
to bulk purchase and download apps, deploying them 
automatically to students.  No details yet on how this 
will work.

One of the bigger announcements is the release of 
Microsoft Classroom.  This will be a part of the Office 
365 for Education program.  Microsoft describes it as 
your homepage for managing all your classes.  Organize 
multiple class sections, create and grade assignments, 
collaborate with other teachers in Professional Learning 
Communities, and provide feedback to students.  
Microsoft Classroom is still in beta, but expect they will 
release it sometime this summer.

Google has been quietly consuming larger slices of the 
education market pie.  When Google released Google 
classroom August 2014 it was a pretty bare-bones 
learning management system.  However, Google has 
continued to add feature after feature over the last 20 
months and now has a very feature-rich offering.  

Oh, and it’s completely free (like the rest of Google’s 
offerings to education).   With so many districts moving 
to Google for Gmail, Drive, Docs, Sheets and Slides it 
only makes sense they would give Google Classroom a 
try.  Their students are already in the system, the classes 
are easy to set up and it uses a Drive on the back end to 
share files.  No need to import things to another system.  
In April Google announced the ability for teachers to 
poll their students using multiple-choice questions and 
allow students to see a summary of their classmates 
answers.

I’m happy to see the big three all stepping up their game 
and competing for the pie.  Google has the momentum 
right now in its favor.  In 2015 8.9 million devices were 
purchased by K-12 school districts in the U.S.  Of this 
number roughly 50% were Google Chromebooks (in 
2012 Google had 2% market share).  Microsoft and 
Apple have seen their market shares fall dramatically, 
Apple from 52% to 24% and Microsoft from 43% to 
24%.  Competition is always good for the consumer and 
makes products cheaper and better.  Where we will be in 
five years is anybody’s guess.

As always it is certainly an exciting time in the world of 
technology.  If your organization is looking at increasing 
your technology footprint and you want to visit about 
technology services and support, please drop me an 
email at bnorman@lcsc.org or call our office 218-739-
3273.



18

The number of dedicated Express marketplace users 
continues to grow. We are proud to announce our users 
have now purchased two million dollars of member-
discounted products from our online marketplace this 
year. This milestone is important because it shows 
service cooperative members recognize the value of 
purchasing products on one digital platform. 

Currently there are 14 vendors on the LCSC Express 
marketplace, www.cpcexpress.org.  It only takes one 
user name and one password to shop for thousands 
of products all at cooperatively negotiated pricing.  
LCSC members can purchase both supplies and 
bigger ticket items like computers and tablets from 
Tierney Brothers, CDI Computers, CDW-G, and 
MNJ Technologies. You have access to thousands 
of office supplies from Minnesota based Innovative 
Office Solutions and instructional supplies from 
School Specialty and Nasco. In addition you’ll find 
a variety of specialty supplies from Total Imaging 
(remanufactured toners), Lightspeed (meeting room 
sound systems), Continental Clay (Pottery Art 
Supplies), and Midwest Technology Products (Tech 
Education products). 

All prices displayed on Express are member 
discounted prices, so users don’t need to worry 
whether they are receiving the best value.  
Express is very easy to navigate but we know there 
can be questions along the way. We have created new 
video tutorials to supplement our many helpful user 
guides which can be found at cpcexpress.org under the 
video tab. 

We anticipate adding a number of new vendors 
to Express in the coming months providing even 
more opportunities to purchase quality products 
at discounted prices. If you need information on 
registering for Express or would like a demonstration 
at your school, governmental agency or nonprofit, call 
the CPC team at 888-739-3289.

CPC Express Users Reach $2 Million Mark
by: Julie Anderson, Cooperative Purchasing Connection 

“The system is fabulous! It made it so much 
easier than last year. I probably had my 
entire order done within half an hour,” 

Brianne Anderson, 
Century Elementary School, 

Park Rapids
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Through our partnership with the Fresh Connect 
Food Hub, the University of Minnesota Extension has 
developed a lesson plan to help youth in grades 5 – 8 
understand the food system and the role of food hubs 
and other entities involved in moving food from farm 
to table. 

From now through the winter of 2016, we are working 
with teachers and 4H clubs to pilot the lesson plan and 
provide us with feedback. In addition to supporting 
youth food literacy, you can also earn a $10 gift card 
to use for classroom supplies. Contact Noelle Harden 
for more information at Harde073@umn.edu or call 
(218-280-5253).

Opportunity to Pilot Food System Lesson Plan in Your 
Classroom!
by: Noelle Harden, University of Minnesota Extension

Morris Area Schools High School Food Service Manager 
Named National Manager of the Year  

Bonnie Schmidt (right), Morris Area food service manager, was named National 
Manager of the Year by the School Nutrition Association. Schmidt is pictured with 
Food Service Director Jeanine Bowman (left). (Photo courtesy of Brooke Kern, Morris 
Sun Tribune)

The School Nutrition Association (SNA) recognized 
Bonnie Schmidt of Morris Area High School at Morris Area 
Schools with the National Manager of the Year award.  

Bonnie is known for bringing school spirit to the cafeteria 
- repainting the walls in school colors, encouraging staff 
to dress up for school events, and even organizing a flash 
mob dance with students during Homecoming week.  She 

opened the cafeteria to all district staff members, who are 
impressed by the quality and selection of food.  Each year, 
she invites elementary students to the high school cafeteria 
to collaboratively cook a meal. 

In addition, Bonnie is passionate about the summer food 
drop program for low-income families.  Using the food 
items provided, she develops recipes for families to help 
them make the most of the food they receive.  She serves 
as a mentor to new staff members and welcomes their 
ideas. She prioritizes the wellness of her staff, bringing in 
a yoga expert to teach techniques for relieving stress and 
preventing pain from standing in lunch lines.  As president 
of her local SNA chapter, Schmidt stays on top of new 
developments in the school nutrition industry and values 
the importance of a well-trained staff. 

Employee, Manager and Director level professionals were 
nominated for awards at the state level, and those winners 
were considered for awards within seven regions across the 
country.  Bonnie will be honored in July during the Awards 
Ceremony at the School Nutrition Association’s Annual 
National Conference in San Antonio, Texas.  The School 
Nutrition Association is a national, nonprofit professional 
organization representing 56,000 school nutrition 
professionals across the country.  
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Member Milestones
Robert Louiseau (Bob) retired on March 31, 2016 as Administrator from the City of Detroit Lakes. Bob started his career 
as Associate Planner for Arrowhead Regional Development Commission in Duluth Minnesota on April 22 ,1975. On 
February 14, 1983 Bob accepted the position as Planner/Economic Developer/Grants Writer for the City of Detroit Lakes, 
under City Administrator Wayne Lance. Bob continued working for the City of Detroit Lakes until he looked down the 
road and accepted the City Manager position for the City of Perham. Bob worked for 17 years in Perham as the City 
Manager. October 1, 2007 Bob traveled back to Detroit Lakes and accepted the City Administrator position for the City of 
Detroit Lakes, until his retirement on March 31, 2016. Altogether Bob has worked a 41 years in the eye of the Public. Bob 
complemented City Government very well, with his leadership style and wonderful listening skills. Over his years Bob has 
been very instrumental in moving Detroit Lakes in the right direction. Bob will be missed by all who have been fortunate to 
have the opportunity to work with him. 

Kelcey Klemm started with the City of Detroit Lakes on April 11, 2016. Kelcey has spent the last eight years working for 
the City of Perham as City Manager. The Community of Detroit Lakes, City staff and Council are looking forward to the 
future with Kelcey as the City Administrator.

Louiseau Retires from City of Detroit Lakes

Hawley Retirements

Loni Anderson
Loni has taught 35 years total with 31 of them here in Hawley. Prior to Hawley, she taught 3 years in 
special education and 1 year in Kindergarten. She was hired in Hawley as a Kindergarten teacher for 
1 year, then moved to first grade for the last 30 years. Thank you Loni for your dedication to students, 
parents, and the community!

Vicky Grondahl
Vicky has taught in Hawley at the Spring Prairie Hutterite Colony for a total of 10 years. She was a late 
comer to education, as it has been a fourth or fifth career for her, but the one she felt she was born to do! 
She started in 2001, and had substituted for several years before that. She has taught ELL for the past 10 
years. She has had students in every grade, kindergarten to 12th. Thank you Vicky for your dedication to 
all the students you have worked with over the years!

Jane Eklund
Jane has taught a total of 42 years, some of which she had two sections due to kindergarten not being 
all day everyday.  She has been in Hawley since the fall of 1999. Jane has implemented, coordinated 
and was the early childhood educator in both the Learning Readiness and Early Childhood programs 
in Rothsay, Mn.  Since coming to Hawley she has taught in both programs here as well.  Jane has only 
taught Kindergarten her entire career!  It is such a passion of hers to be a part of a young child’s life! 
Thank you Jane for your dedication to some of our youngest learners!  
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City of Fergus Falls Has New City Administrator  

Andrew Bremseth was born and raised in Fergus Falls, MN and graduated from Fergus Falls High School in 2007.  
After high school, he attended South Dakota State University in Brookings, SD, graduating with a B.S. in Political 
Science (Pre-law emphasis) in 2011.  Faced with the decision to either attend law school or graduate school for 
his MPA, he did a summer internship with the City of Fergus Falls. The first day on the job at his internship made 
his decision easy and he knew that local government was the career path for him. Andrew attended the University 
of South Dakota, obtaining a Masters in Public Administration, specializing in State and Local Government, in 
2013. During the Masters program, he did a second summer with the City of Fergus Falls. Shortly after graduation 
in 2013, Andrew was hired by the City of Volga, South Dakota as their City Administrator. Andrew was the first 
professional administrator in Volga, and was tasked with creating the job description and ultimately shaping the 

position and organization. While in Volga, the community saw explosive economic growth and expansion. On March 28, 2016, Andrew 
was hired in his hometown of Fergus Falls, MN as City Administrator. 

While it was tough to leave Volga and the growth they experienced, he couldn’t pass up the opportunity to move “home” and work in 
his hometown. Andrew is honored to be in back and serving his community, surrounded by the people who have always been his biggest 
supporters. Fergus Falls is a beautiful community in the heart of Lakes Country, which is filled with endless recreation opportunities, 
historic character and an active and engaged business community. The City of Fergus Falls is made up of wonderful employees who show 
up to work each and every day engaged and ready to serve the public. Outside of work, Andrew enjoys hunting, fishing, camping and 
anything to do with sports, family and friends. “It’s great to be back in lakes area and I look forward to working with and getting to know 
all of you,” Andrew says.



The unique partnership between Lakes Country 
Service Cooperative and the AESA Student Loan 
Forgiveness Program brings you the opportunity to 
lower your monthly student loan payments through 
the Public Service Loan Forgiveness (PSLF) Program.  
Unlike the Teacher Loan Forgiveness Program, any 
full-time employee may be eligible for the Program.

TAKE 2 MINUTES TO FIND OUT IF 
YOU’RE ELIGIBLE!  
Step 1: Click http://lakescountry.myisls.com    
Step 2: Enter Registration Code LCSC1
Step 3: Answer 5 simple questions to find out if you 
are eligible, then schedule your no-obligation virtual/

phone consultation with a 
student loan forgiveness expert.

PSLF Program Benefits:
• Immediately lower your 

monthly student loan 
payment by up to 88%

• Eliminate student loan 
debt – average of $49,000 
student loan debt eliminated after PSLF Program 
completion

• No cap on the amount of student loan forgiveness
• Significantly reduce the cost of earning advanced 

degree including Bachelor’s, Master’s or PhD 

What Could Make YOU 
eligible?
• Being a full-time employee of a  
 non-profit organization
• Having federal loans such as 
      Subsidized Stafford, 
      Unsubsidized Stafford, Parent 
      PLUS and Graduate PLUS 
      loans (private student loans are 
      NOT eligible
• Pursuing an additional degree

DON’T WAIT, START 
SAVING MONEY RIGHT 
AWAY!
Step 1: Click http://lakescountry.
myisls.com   
Step 2: Enter Registration Code 
LCSC1
Step 3: Answer 5 simple questions 
to find out if you are eligible, then 
schedule your no-obligation virtual/
phone consultation with a student 
loan forgiveness expert.

Have Questions? 
Contact the Innovative Student 
Loan Solutions team via their 
online contact form or by phone 
at 1.866.831.5564.  One of their 
representatives will be happy to 
assist you.

22

Public Service Loan Forgiveness Program
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In an effort to be more innovative and flexible in the way we are meeting the needs for 
professional development for school members in the region, this spring wrapped up 
months of strategic planning around offering virtual professional development with a 
pilot run of PD4ME: A Collaborative Network. Through a partnership with the Northwest 
Service Cooperative and Prairie Public Broadcasting, we were able to offer sessions 
covering a wide range of professional development topics. 

Each topic was covered in three virtual, interactive sessions that occurred over the course 
of three weeks. Participants could choose to attend at 7:30 a.m. or at 3:30 p.m. Interaction 
amongst the presenter and the attendees is an integral part of our goal in providing this 
type of virtual PD and is a change from the traditional “sit and get” type of professional 
development that is often offered. We are excited that 71 people took advantage of this 
opportunity with many of them participating in more than one series!

PD4ME: Virtual Professional Development for Your Schedule
by:  Megan Peterson, Technology Integration Coordinator

With the positive feedback we received from this pilot run, we are already 
looking forward to offering an expanded version of PD4ME in the fall of 
2016. We strongly believe that this is an integral part of making sure we 
are meeting the needs of all our members. LCSC will continue to offer 
high-quality, face-to-face trainings at our facility in addition to the work 
that we do in districts around the region. Please contact us to help you 
create a customized solution for professional development in your district! 

I liked that a 
variety of topics 
were covered.  I 
always feel if I can 
learn one thing 
and apply it to my 
classroom it has 
been worthwhile.

Here is what a few of them had to say about their PD4ME experience:

The presenter is focused and keeps everyone on track, yet allowing for individual responses.  I appreciate that the sessions were at 3:30, and that they were 30 minutes long, but efficient and packed.
It was really fun to 
discuss these topics with 

other teachers, because 

even though I see them 
everyday, the content 
always seems to slip our 

mind.

I appreciate the timing options for these PD sessions.  I will be curious to see how these are offered next school year as well.  Please share what these plans will look like in the future...
This was a very 
effective format for 
PD.  The time worked 
well, it was easy to 
access, engaging, 
and encouraged 
application after the 
session. 

Megan Peterson
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In 2012, the Governmental Accounting Standards 
Board (GASB) issued new accounting standards for 
public pension plans and participating employees. 
These standards, known as GASB 67 and GASB 
68, require a liability for pension obligations to be 
recognized on the balance sheets of the plan and 
participating employers.  The main consequence is that 
most governmental units will need to report a much 
larger pension liability on their financial statements. 
 
GASB 67 applies to government administered, 
defined benefit pension plans.  It was effective for 
plan fiscal years beginning after June 15, 2013.  In 
Minnesota, this affects Public Employees Retirement 
Association (PERA), Teachers Retirement 
Association (TRA) and the Minnesota State 
Retirement System (MSRS).  GASB 68 applies to 
employers and was effective for employer fiscal years 
beginning after June 15, 2014.  

For schools, these new standards were included 
in your June 30, 2015 financial statements and for 
other governmental agencies they were included in 
your December 31, 2015 financial statements.  The 
information disclosed under the new GASB rules 
is not new. Pension debt has always been disclosed 
by the pension plans. What’s new is the allocation 
of that debt to each local government unit, moving 
that number from the pension system’s books to the 
employer unit’s books. The entity’s net position on 

their financial statements 
will be lower than in the past 
because of the inclusion of 
their proportionate share of 
the net pension liability.  

The presence of a large 
number representing 
unfunded pension costs on 
local government or school 
district balance sheets could 
give the incorrect impression 
that employers/taxpayers have an immense debt that 
must be paid immediately, which is not the case.  

What is the impact?
• The new standards impact accounting, not funding. 
• The reported pension liabilities have no impact on 

funding, employer contribution rates or local tax 
levies.

• The adjusted pension reporting should affect very 
few employer’s financial ratings.

• There is concern that changes will cause confusion 
to taxpayers.

As with any significant public policy change, 
education is necessary to explain the impact of GASB 
67 and 68.  It is important the boards and taxpayers 
understand how this change in reporting impacts 
financial statements.

Change in Accounting Standards Affects Public Employers
by: Kristi Werner, Manager of Finance, Human Resources and Insurance

Kristi Werner



Almost 300 students participated in this year’s 2016 MAAP (Minnesota Association of 
Alternative Programs) STARS state competition on April 14 and 15 in Bloomington, 
Minnesota. MAAP STARS (STARS stands for: Success, Teamwork, Achievement, 
Recognition, and Self-Esteem) is a program that helps students enrolled in alternative 
learning centers to develop and master the skills needed in today’s workplace. After many 
weeks of preparation, students display what they have learned by competing against other 
Minnesota schools at the state competition. 

This year, the MAAP STARS team from Youth Educational Services consisted of five 
students: Alyssa Ernst, Harlie Nord, Courtney Nelson, Faith Underdahl, and Jordan Knutson. 
All five students are new to MAAP STARS this year and competed in the following 
events: Employment Interview, Workplace-Relations Decision Making, Parenting Decision 
Making, Public Speaking, Job Manual, Career Portfolio, Life-smarts, and Audio/Video 
Advertisement. Students also displayed their artwork at the competition.

The Youth Educational Services MAAP STARS team earned four gold ribbons in team 
competitions, and two gold, three silver, and one bronze ribbon in individual events. All 
five students advanced to the semifinal, and final rounds.  Earning plaques in the final 
rounds were: Faith Underdahl for seventh place in Job Manual, Alyssa Ernst for sixth place 
in Career Portfolio, and all five students earned second place in the Life-Smarts Team 
Challenge. Congratulations to the 2016 MAAP STARS team!

Youth Educational Services is an alternative learning program located in Moorhead, 
Minnesota. It is operated by Lakes Country Service Cooperative on behalf of our member 
schools: Barnesville Public Schools, Dilworth-Glyndon-Felton Public Schools, Hawley 
Public Schools, and Moorhead Area Public Schools.

YES Program MAAP Stars Succeed at Competition
by:  Nicci Seifert, YES Program Language Arts Teacher
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St. Paul, MN – April 22, 2015 – Charlton Wake, an 
eleventh-grade student from Frazee High School, placed 
first in the individual awards in the Joan Robinson, 
or small school, division at the statewide Economics 
Challenge on April 20 at the Federal Reserve Bank of 
Minneapolis. Frazee High School placed third overall in 
their division, with Mr. Wake taking the first place prize 
in individual high scores by 20 points. 

Lake Crystal Wellcome Memorial High School placed 
first overall in the competition. Frazee High School 
placed second in the 2015 state competition, the first 
year a team competed from the school.

Frazee High School students Molly Buhr, Mel Johnson, 
and Kelly Reishus competed with Mr. Wake on the 
Frazee team. James Rader, Social Studies teacher at 
Frazee High School, was their coach. 

To make it to the state competition, Frazee High School 
placed first among schools in the Joan Robinson 
division at the Moorhead Regional Challenge held at 
the University of Minnesota, Moorhead. At the state 
competition, Frazee High School competed in the Joan 
Robinson division against teams from Albany Area 
High School, Jackson County Central High School, 
Lake Crystal Wellcome Memorial High School, and 
Underwood High School. 19 teams from 16 schools 
competed in the state competition in three divisions. 

Student teams took a series of three multiple-choice tests 
in microeconomics, macroeconomics, and international 
economics and current events. The top two teams in 
each division after the tests, competed head to head in a 
quiz bowl round to determine the state champion. 

Economics Challenge is held by the Minnesota Council 
on Economic Education and is sponsored by The Mosaic 
Company and the Federal Reserve Bank of Minneapolis. 

The competition provides an opportunity for students to demonstrate their economic knowledge. Over 240 
students from across Minnesota competed in the 2016 competition, which included regional competitions and 
an online competition before the state competition. 

For more information, please contact Andrea Hanson or visit MCEE at www.mcee.umn.edu.

Frazee High School Student Wins 1st Place in State Economics 
Challenge Competition

Frazee High School student Charlton Wake 
Photo Credit: Paula Keller, (C)2016, MCEE



JUNE

JULY

SEPTEMBER

AUGUST

Register for our workshops at:
www.lcsc.org/workshops

Or call 218-739-3273 for 
more information

Upcoming Events

Asbestos Designated Person .......................... 6/6/2016
Asbestos Initial Operations and Maintenance  
 Worker Training .................................... 6/6-7/2016
Asbestos Refresher for Operation & 
 Maintenance Worker ............................... 6/7/2016
Close Reading ................................................ 6/7/2016
PRESS Path to Reading Excellence in 
 School Sites ....................................... 6/8-10/2016
ECI ECWG Meeting ...................................... 6/8/2016
LCSC Board of Directors’ Meeting ............... 6/9/2016
R4 Special Ed Directors’ Meeting ................ 6/10/2016
City Administrators Networking .................. 6/10/2016
PS4H Motivational Interviewing Training ... 6/13/2016
Region IV Special Education Director and   
 Coordinator Conference ........................ 6/14/2016
School Lunch Scramble 2016 .................. 6/14-15/2016
A Breakfast and Lunch Meal Pattern
 and Menu Planning ............................... 6/15/2016
Developing Readers in Content Areas .......... 6/15/2016
FAST ............................................................. 6/16/2016
TDE Workshop .............................................. 6/17/2016
Leadership Over Lunch - Understanding 
 How I Handle Conflict ........................... 6/21/2016
Benchmark Literacy Users’ Group ................ 6/21/2016
Region IV IEIC Meeting ............................... 6/21/2016
Nonprofit Advocacy/Legislative Session ...... 6/22/2016
Small Group “Guided Reading”..................... 6/22/2016
Integrate, Innovate, Motivate: Creative Technology 
 for Teaching - 2016 Teacher Training 
 Institute ........................................... 6/22-23/2016
Independent Reading and Conferring ............ 6/23/2016
English Language Learners ........................... 6/24/2016

LCSC Board of Directors’ Meeting .............. 7/14/2016
School Finance Workshops ..................... 7/20-22/2016

Classroom Coaching (Peer or Admin) ............ 8/1/2016
Literacy Academy ................................. 8/2 & 3/2016
Food Service Training ........................... 8/9 & 10/2016
ECI ECWG Meeting ................................... 8/10/2016
Dr. Walsh: 21st Century Child and Youth 
 Development: The Science and Art of Helping   
 Kids Thrive ........................................... 8/11/2016
LCSC Board of Directors’ Meeting ............. 8/11/2016
Makerspace Workshop ................................. 8/15/2016
Pressing the Restart Button on 
 Professional Learning Communities ..... 8/15/2016
2016 Region IV Paraprofessional Conf ....... 8/17/2016
ENVOY ........................................................ 8/19/2016
Standards-Based Grading .............................. 8/22/2016
That’s Curious!  Working with Children’s
 Curiosity to Support Learning .............. 8/23/2016
Reaching Standards in Literacy, Math and 
 Science through Curiosity-Focused 
 Interaction .............................................. 8/24/2016
Bus Driver Training ...................................... 8/25/2016
New Teachers’ Academy ............................... 8/25/2016

LCSC Board of Directors’ Meeting ............... 9/8/2016
City Administrator Networking ..................... 9/9/2016
Planning & Evaluation ................................. 9/12/2016
Leadership Over Lunch - Keys to Effective   
 Communication .................................... 9/13/2016
ECI ECWG Meeting .................................... 9/14/2016
KB Coaches Meeting ................................... 9/16/2016
MSBA Statewide Advocacy Tour ................. 9/21/2016
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25th Annual Region IV Young Writers’ 
Conference Held on May 10, 2016

Students 
wait in 
line to get 
autographs 
from the 
authors and 
other guest 
presenters.

Thank you to all of our 
Young Writers’ presenters 
for making the day such a 
success!

• Nick Bretz
• Jim Fletcher
• Bob Gasch
• Laura Rach
• Jan Smith
• Benjamin Tecken
• Victoria Tecken

This year’s Young 
Writers’ Conference saw 
an attendance of 340 
students in grades 3-7!

See you next year!
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an equal opportunity employer

The LCSC Communicator is a publication of the Lakes 
Country Service Cooperative.  It is published three times 
per year.

Views and ideas expressed in the LCSC Communicator 
by its contributors or advertisers do not necessarily reflect 
views or policies of Lakes Country Service Cooperative and 
should not be considered an endorsement thereof.

Lakes Country Service Cooperative retains the right to 
accept, reject or edit any submitted material and requires 
all submissions to be signed and dated.

Phone:   (218) 739-3273
 (800) 739-3273 (toll free)
Fax: (218) 739-2459

Email: communicator@lcsc.org

Executive Director:
 Jeremy Kovash

Communicator Staff:
 Jane Eastes - jeastes@lcsc.org
 Paula Johnson - pjohnson@lcsc.org
 Susan Ward - sward@lcsc.org
 Jeanette Meyer - jmeyer@lcsc.org

Address:
 1001 E. Mount Faith
 Fergus Falls, MN 56537

Web:  www.lcsc.org

How to contact us

Together We Achieve...

http://on.fb.me/mnolIp https://twitter.com/jkovash

Artist Laura Rach instructs the students on how to create an 
art project.


