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State Officials Visit the LCSC Fresh Connect Food Hub
by: Jane Eastes, Director of Operations

After six weeks of operation in its pilot season, LCSC’s Fresh
Connect Food Hub hosted officials from the State Department
of Agriculture, including Commissioner David
Frederickson, as well as officials involved in
local foods access and Farm to School programs
in the Department of Health, the Department of
Education, and the University
of Minnesota Extension.

A year of study, which included LCSC members, potential growers,
and multiple partner organizations, culminated in the pilot operation
from September through November
2014.

Commissioner Frederickson spoke highly of the
thirteen school districts and healthcare organizations
in Region IV participating in the food hub.
In the first six weeks of
operation, Fresh Connect
delivered over 21,000
pounds of fresh, locally
grown, whole produce for
use in lunch programs. Food
hubs are organizations that
aggregate locally produced
food from small to mediumsized growers, pack into
larger orders and deliver to
consumers in a regional area.

Fergus Falls Mayor Hal Leland
and MN Dept. of Agriculture
Commissioner Dave Frederickson

Over 25 different types of fresh, whole
produce, from apples to watermelon,
made their way onto school lunch trays
and into salad bars and meals served
by LCSC member organizations. Fresh
Connect purchased produce from
seven farms. Eleven school districts,
one healthcare organization and one
preschool purchased produce from Fresh
Connect this year.

Why a Food Hub at LCSC?

The Fresh Connect Food Hub is the
brainchild of LCSC dietitian Dana Rieth. Dana’s primary work at
LCSC is to advocate for and assist schools and the community with
healthy eating initiatives in conjunction with PartnerSHIP 4 Health, a
four county collaboration of community partners working to reduce
costs associated with chronic disease and promote community health.
Dana’s work put her in a unique
position to see the issues that our
members face when trying to
implement positive changes in their
food programs.

LCSC Executive Director
Jeremy Kovash

The LCSC Fresh Connect
Food Hub is specifically designed to assist our members
who serve food with access to regionally grown, healthy
produce, and to support the growth of local farms by
providing an additional wholesale outlet.
The Fresh Connect Food Hub project officially began a
year ago with the award to LCSC of two grants from the
MN Dept. of Agriculture, with a matching grant from
Blue Cross Blue Shield Center for Prevention. The first
grant funded a feasibility study, and the second grant
funded the purchase of equipment for food hub operations,
including a refrigerated delivery truck and a walk-in cooler.

Farm to Fork and Farm to School
programs are excellent programs
that many embrace, but the reality
of finding,
transporting and
M State Instructor Dr. Sue Wika and her Sociology of
incorporating
Agriculture class
large amounts of
fresh locally produced foods into a school lunch
program or healthcare setting is more difficult.

Continued on Page 9

From the desk of the director...
Developing Total Leaders for the Next
Generation
My ninth grade son, Jace, regularly lays in front of the television watching
sports with “Beats” on his ears listening to music while doing homework
while texting on his phone and gaming on an iPad. Perhaps he is the epitome
of a 21st century teenager. Perhaps he needs to be scolded. Perhaps he needs
to be rewarded.
My Twitter feed rings with scholarly articles on such topics. Some authors
argue that multitasking is creating thought provoking, creative and innovative
young leaders ready for the diversity and pace of the future world. Others
insist that slowing down, completing tasks before moving on to the next and
“old-school” reading, writing and arithmetic continue to be the models for
modern day learners.
Jeremy Kovash, Executive Director

Reflecting on my children, I thought back to a few months ago when I used my
phone to call my wife, Deanna, letting her know that I was having a “perfect”
meeting in my Minneapolis hotel. I had a two-liter bottle of Diet Coke, a
baseball game on the television, a laptop computer open to an LCSC spreadsheet, and an iPad open to keep a running
tabulation on my fantasy sports team. I wonder where my children learned their behaviors.
A few weeks ago, I noticed a “Tweet” regarding four-way wins. The tweet was in reference to the work of Steward D.
Friedman of the Wharton School at the University of Pennsylvania. Four-way wins focus upon significant results for
yourself, your home, your work and your community. Reflecting upon the balance needed in my life, in my children’s
life and for our awesome team at Lakes Country, we are delving further into Friedman’s work. “What responsibility
do you have for creating work environments that help to cultivate the next generation?” asks Friedman. “What will
you do to weave the strands of work, family, community and self into the fabric of your own life?” Thinking about my
own children, my own leadership and Lakes Country’s role in developing and growing leaders in our communities, our
leadership team is studying “Total Leadership: Be a Better Leader, Have a Richer Life.”
In the introduction and part one of the book, Friedman writes of finding balance as a way to reach our full potential or
at least get closer to it. He asks us to reflect on our learning goals as we study. Mine are:
• Find a better balance in my life between family, friends and work.
• Show my kids and next generations how to be “four-way” winners.
• Strengthen and grow leadership qualities with the LCSC team.
• Attack my passion and grow closer to reaching my potential.
We hope that you, our members, have many “four-way wins” and enjoy
this edition of The Communicator. We are so proud to be your service cooperative.

Together we achieve…
Jeremy Kovash
Photo by Rosemary Griffin
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Battle Lake Public School:  
				
Happy to be
Submitted by: Jeffrey Drake, Battle Lake Superintendent

Feeling Blue!

The Battle Lake Public School District finally got the news
it had been hoping to receive!  On Tuesday, September 30,
United States Secretary of Education, Arne Duncan, named
the entire K-12 school district one of the best in the country!
Battle Lake was recognized as a K-12 National Blue Ribbon
School.  This is the highest honor bestowed on select schools
in the United States and the prestigious award is highly
coveted because the nomination and review process is very
rigorous.  
Although a total of 337 schools were recognized across the
country, Battle Lake was one of only 25 recipients that were
recognized as an entire K-12 district.  That signifies the
highest levels of achievement across the entire school system.
“It is hard to put into words what this award means to our
school and community,” commented Superintendent and K-12
Principal, Jeff Drake.  “We were blessed to celebrate Battle
Lake Elementary being named a National Blue Ribbon School
in 2011.  These awards are very, very rare.  Minnesota can
only nominate eight schools each year.  To come back with a
K-12 National Blue Ribbon Award in 2014 is beyond anything
I could have ever hoped for.  It is a credit to our amazing
students, staff and community.”
The process Drake was referring to starts with the Minnesota
Department of Education (M.D.E.).  Each year, the department
spends weeks reviewing student achievement data from
schools across the state.  From there, M.D.E. selects
eight schools to nominate for the National Blue Ribbon
Award.  Nominated districts complete a very comprehensive
application which is due in the spring.  Battle Lake’s
application was 65 pages long and included five years of
student achievement data across all grade levels.  Then – the
waiting begins.

What makes Battle Lake special?

Our district embarked on a journey to transform our
school.  The heart and soul of this work is embodied in our
commitment to offer a world class liberal arts education
built upon a foundation of math, science and language arts.
This goal reflected the beliefs and values of our school and
community.
All students receive exposure to both the arts and technical
education. This approach provides students with a wider
context of the world of work and a deeper understanding of
how their interests, skills, and aptitudes provide a framework
for career decision-making.
We offer Mandarin Chinese and recently took eleven students
on a life-changing visit to China.
We have a unique experiential learning partnership with
nearby Glendalough State Park.  This learning model has
fostered a greater connection, appreciation, and understanding
of our local ecosystem.
Smart Boards, a robotics course, 3-D printer and a CNC
machine bring cutting-edge technology to our students.
By challenging students to excel and by taking risks, we have
created an environment that enables our students to reach their
potential.  We are blessed to enjoy the idyllic characteristics of
small town American life. Our school is a very special place.
Supt. Drake wanted to emphasize that this is an award the
entire community should celebrate.  “We are very grateful
for everything our parents and community do to support our
school and students.  Battle Lake is a wonderful place to live
and raise a family and we are very proud to be recognized as
one of the best schools in the United States!”

Some things are worth the wait. As Supt. Drake announced
the good news over the school intercom system, a loud cheer
rose from the building.
Andrea Bellig, fourth grade teacher commented, “So proud of
our students, staff, and parents as we are recognized for what
happens in our school district. I’m happy that my children are
able to be a part of a place that is doing great things.”
Third grade teacher, Anita Schaller, added, “The willingness
of our dedicated, seasoned staff to work together and support
each other, along with administration that guides and leads us,
are both a direct reflection of this accomplishment!  When we
add in community and family support, we are unstoppable in
Battle Lake!”
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The Affordable Care Act:
by: Jeremy Kovash, LCSC Executive Director
and Mark Kinney, Attorney

Pay

OR

PLAY

That Is The Question

When the federal government released the final “employer shared responsibility” rules on February 10, 2014, they provided additional
flexibility for the Affordable Care Act (ACA) implementation, but only a little more clarity and much more complexity. The flexibility
was primarily in the form of transitional relief delaying some implementation of the ACA until 2016. Some political pundits felt that
the delay until 2016, a national presidential election year, might provide the opportunity for additional relief or even repeal of the “Pay
or Play” rule, but that is not very likely. While the ACA may be amended, tweaked and certainly tried; the truth is that the ACA is now
very engrained into the fabric of health insurance coverage in the country.

Pay or Play Rule

The ACA expands health insurance coverage in part by defining “full-time employees” as those who work an average of 30 or more
hours per week. To avoid penalties, employers with at least 50 full-time employees (including full-time employee equivalents) must
offer coverage to at least 95 percent of their full-time employees and their dependents. The coverage itself must provide “minimum
value” and be “affordable.” These concepts are explained in a 227 page final regulation and preamble (the “Pay or Play Rule”). The
Pay or Play Rule includes transition relief which delays or limits application of some of the requirements in 2015.

Penalty Scheme

The Pay or Play Rule imposes a two-tiered penalty scheme on “applicable large employers,” as follows:
•
•

Up to $3,000 per year for each full-time employee who enrolls in an exchange and receives premium tax credits (if they are
not offered affordable coverage that meets minimum value).
Up to $2,000 per year (x all full-time employees – 30) if even one full-time employee receives premium tax credits and the
employer does not offer coverage to at least 95% of full-time employees.

Penalties are pro-rated on a monthly basis. Of the two penalties above, the $2,000 penalty has the greatest potential for harm.
Employers will need to take a very close look at who works an average of 30 hours or more per week, because if they get it wrong by
more than 5 percent, the penalty is applied by taking into account all full-time employees across the workforce, including those with
coverage.

Applicable Large Employers

Generally, an “applicable large employer” is an employer that employed an average of at least 50 full-time employees, including fulltime equivalent employees (“FTEs”), on business days during the preceding
calendar year. For this purpose, the number of full-time employees in any
one month is the number of employees who work an average of 30 hours
per week. The number of FTEs in any one month is determined by adding
the total number of hours of service of employees who are not full-time
employees and dividing that number by 120.
While this determination may seem simple, complex issues swirl around
questions such as how to count hours of service, who is an employee, whether
the employer is part of a controlled group, and whether to include seasonal
employees. Transition rules allow school districts to use just six months
from 2014 (including over the summer break) to determine whether they are
applicable large employers in 2015.

Safe Harbors and Shortcuts

The Employer Responsibility Rule contains various so-called “safe harbors”
and shortcuts for determining who is a full-time employee, how hours may be
counted and whether coverage is affordable.

4

The “Lookback Measurement Method” is among the more complex of these rules, and may require employers to track 13 (or more)
separate calendars for current employees and new hires to determine whether they are eligible for coverage during “stability periods.”
In many cases, employers may apply different rules for different classifications of employees. A full description of these rules exceeds
the scope of this summary, but school districts must develop or hire the expertise to understand and apply them if they want to avoid
penalties under the ACA.

Transition Rules

A. Small Employers
(1 – 49 Full Time and FTEs)
The Pay or Play Rule does not apply in any part to employers who are
categorized as Small Employers. Small employers with self-funded
plans, however, may be required to file new Form 1095–B in early
2016 for the 2015 plan year (see below).
B. Mid-Size Employers
(50 – 99 Full Time and FTEs)
If they qualify for transition relief, Mid-Sized Employers will not be
subject to penalties for plan years beginning in 2015 if they fail to offer
coverage to the requisite percentage of full-time employees that meets
minimum value and is affordable. The requirements that an employer must meet in order to qualify for transition relief include, but are
not limited to, maintaining a comparable level of health insurance coverage through December 31, 2015.
C. Large Employers
(100+ Full Time and FTEs)
Large Employers are subject to most of the Pay or Play Rule provisions for plan years beginning in 2015. Under transition rules,
however, such employers need only offer affordable coverage that meets minimum value to 70 percent of their full-time employees
(rather than 95 percent) for plan years beginning in 2015. Other penalties continue to apply if any full-time employee enrolls in a state
or federal health care exchange and receives premium tax credits.
Thus, Large Employers will still be subject to a $3,000 penalty for every full-time employee who enrolls in an exchange and receives a
premium tax credit if they were not offered coverage that meets minimum value and is affordable.

Requirements for Reporting to the IRS and Employees

The ACA includes requirements for reporting information on minimum essential coverage to the IRS and to employees. These
requirements are described in draft IRS Forms 1095-B and C and instructions, as well as regulations under new Code sections 6055
and 6056. Like Form W-2, these returns must be furnished to individuals by January 31, and filed with IRS by February 28 (March 31,
for electronic filing).

Conclusion

Because of the 30 hour rule, many school districts and other employers will have to expand offers of health insurance coverage to
employees (and their dependents) that may not have been eligible for benefits in the past. Because of the enormous complexity of the
ACA, most employers will incur expenses for legal fees, payroll upgrades, and personnel who can devote significant time to learning
and implementing the ACA’s requirements.
In light of the tumultuous history and continuing political opposition to the ACA, the law is likely to undergo many more changes. But
school districts need to remain diligent in their efforts to timely bring their organizations into full compliance with the law as we know
it today.
Jeremy Kovash, Executive Director of the Lakes Country Service Cooperative since 2006
Mark Kinney, Employee Benefits Attorney for the Minnesota Service Cooperatives
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LearnPad Technology Comes to Ulen-Hitterdal
by Therese Vogel, Ulen-Hitterdal School

This fall Ulen-Hitterdal students have an additional way to learn. The school decided to implement new technology into the classroom
using LearnPads. Tablet computers have asserted themselves as powerful new
media devices over the last several years. U-H teachers now have an opportunity
to bring this technology to energize the classroom experience for today’s techsavvy students.
Using LearnPads instead of iPads allow the teachers more flexibility and control
of classroom content. These tablet computers have been specifically designed for
school use. Each LearnPad comes with an array of pre-installed apps and lessons
from education publishers. The teachers also have a new tool, called Classview,
which allows teachers to directly send messages to students to pop up on the
screen of their tablets. This allows teachers to manage individual and group
tablets, help specific students know what to do next, hold classroom discussions,
limit or expand content, and purchase new applications. One important aspect
of the LearnPad is the diverse ways it allows teachers to interact directly with
students.
When students returned to school in September, LearnPads were assigned to
all 7th – 12th grade students. After initial training sessions, the students were
allowed to take the tablets home. The elementary teachers are sharing two carts of
LearnPads for their students.
Bringing this technology to Ulen-Hitterdal School is a new and stimulating learning approach for students. Superintendent Todd
Cameron agrees, “I am really excited for both our students and teachers. 21st century technology is critical in preparing our students for
the future. I feel fortunate to be working with a school board, staff, and community that supports education.”

Top Hat Theatre Celebrates 10th Season
by Therese Vogel, Ulen-Hitterdal School

In September Top Hat Theatre, Ulen-Hitterdal School, opened its 10th season of the performing arts. With eight performances spaced
throughout the school year, the volunteer committee is ready to go. With each season, grants are written that enable the school to
bring in performers to work with the school’s music students. This November, 9th -12th grade band students will have the unique
opportunity to work directly with the Boston Brass through a residency program. The students will then perform a selection with the
group the evening of the general public performance.
This activity is made possible by the voters of
Minnesota through grants from the Lake Region Arts
Council, thanks to a legislative appropriation from
the Arts and Cultural Heritage fund.
Not to be left out, the 9th -12th grade choir students
will enjoy a residency program with the a cappella
group, Street Corner Renaissance from Los Angeles,
in May. Performances for the rest of the season
include a holiday concert by Robert Robinson,
comedy show by Stevie Ray, singer-songwriter
Barbara Jean and a performance by Simply Three
featuring classical and pop music. Season tickets
are still being sold, and individual tickets are always
available unless a show sells out. Top Hat Theatre
draws patrons from all over the area, and is an
exciting and fun way to promote the performing arts
in the rural areas.

Boston Brass
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Technology Integration at LCSC

by Megan Peterson, LCSC Technology Integration Coordinator

Megan Peterson
Tech Integration Coordinator

The teachers and student roles in the 21st century have shifted dramatically. The
traditional 3R’s - reading, writing, and arithmetic have fused with the 4C’s communication, collaboration, creativity, and critical thinking. Ideally every student
needs direct access to technology on a daily basis - moving away from visiting the lab
toward an ideal 1:1 environment. Up-to-date technology in the classroom is beneficial
as an academic tool and gives students access to a global mode of communication and
collaboration in the 21st century. As we increasingly put technology into the hands of
students and trust them with more progressive technology use, we need to make sure
that we are working toward building a vision for the future. A device in the hands of a
student is not technology integration, it’s only the hardware. What is important is how
students learn to utilize this hardware through the guidance of a knowledgeable teacher,
even if the students are already comfortable with the technology.

So where does Lakes Country fit into the rapidly changing scene of the 21st century
classroom? Our integrationists are well trained and prepared to help teachers stay on top of current technology and
best practice surrounding technology use. We are currently offering classes such as:
1. WebTools for the 21st Century
2. Apps for the Creative Classroom
3. Creating Digital Curriculum for the iPad
4. SMART Board Level 1 and 2
5. Flexbooks Writers’ Workshop
6. Basics of Google Apps
7. Google Apps - Advanced Docs and Tools
8. Introduction to iPads/Getting Started with iPad Apps
9. iPads in the Elementary Classroom
10. iPads for the 21st Century Leader
11. Google Tools for the Classroom
12. Digital Citizenship
13. iPad apps in the Classroom
We would love to create a customized training session specifically for your staff if you don’t see one listed that
meets your needs. The best part? Have us come to you on your set-aside staff development date and drastically
reduce the number of subs required and increase the number of staff members that you can train all at the
same time! For more information contact Megan Peterson, Technology Integration Coordinator, by emailing
mpeterson@lcsc.org or calling (218)-737-6544.
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Lake Agassiz Regional Library’s Moorhead Branch
Announces Computer Training Certification Program
by: Sarah Peckskamp, Marketing Coordinator, LARL

Lake Agassiz Regional Library (LARL) is pleased to announce a new service available to patrons at the Moorhead Public
Library branch: Northstar Basic Computer Training.
The training program, designed by the Northstar Digital Literacy Project, defines basic skills needed to perform tasks
on computers and online. The ability of individuals to perform these tasks can be accessed through self-guided modules.
Included are basic
computer digital
literacy standards and
modules in eight main
areas: Basic Computer
Use, Internet, Windows
Operating System,
Mac OS, Email, Word
Processing (Word),
Social Media, and
Excel.
When individuals
pass the assessments
at approved sites,
now including the
Moorhead Public
Library, they can
obtain the Northstar Digital Literacy Certificate, providing a valuable credential for employment.
This new service is part of a statewide initiative funded by the Minnesota Department of Education through a grant awarded
to The Friends of the St. Paul Public Library, sponsor of the Moorhead Public Library. There is no cost to library patrons to
complete the online assessment.
For more information on this and other library happenings, go online to www.larl.org. Moorhead Public Library is a branch
of Lake Agassiz Regional Library.

Looking for Grant Opportunities?
Holly Witt, Assistant Manager of Member Services at Lakes Country Service
Cooperative, can run grant searches for our Lakes Country member schools, nonprofits,
government agencies, cities and counties. We now have subscriptions to eCivis,
which is a nationwide foundation and government search tool and the MN Council of
Foundations Grantmaker’s Online Program.
Contact Holly at hwitt@lcsc.org or call 218-737-6515 for more information.
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LEGO Robotics League Comes to Fergus Falls Schools
by Jesse Thorstad, Technology Specialist, Fergus Falls Schools

In August, Fergus Falls elementary teachers Vicki Hanneman and Kim
Kamrowski joined Technology Specialist Jesse Thorstad and a handful of
teachers from around the area for two days of training in F.I.R.S.T. Lego
League.
F.I.R.S.T. Lego League is an exciting, STEM-focused competition for
students ages 9-14. Working in teams of up to 10 students, team members
meet for a couple of hours weekly to research, build a robot using Legos
and the Lego Mindstorms computer module, and then program their robot
to complete various missions.
The worldwide league season runs from mid-August until about the end of
February.
In August, teams register and purchase their materials for the new season’s
challenge. Included in the materials is a 4’x8’ vinyl game board and a number of Lego pieces that go on the board. The game board is
based on a yearly theme; this year the theme revolves around Learning and Thinking outside the box. Students program their Lego robot to
maneuver about on the playing surface, completing as many “missions” as possible in 2.5 minutes. Missions can have different point values,
so teams need to strategize which missions they want their robot to attempt. In addition to the robot game, each team also does a research
presentation. Teams identify a topic they are passionate about, do their research, and create a presentation which they give at competition.
The state competitions are abuzz with excitement, as many teams are competing at the same time on a sea of tables in a gymnasium. Teams
are encouraged to go “all out”, designing custom t-shirts and costumes that represent themselves.
As first-year participants, Fergus Falls schools will have one competition team at our secondary school. However, we expect the interest in
this activity to exceed the 10 students we have space for. So our hope is to have parents volunteer to help coach additional teams that meet,
plan, design, and program, but don’t go to competition this year. Next year, we will have a year of experience under our belts, and should be
able to move forward with a number of registered, competing teams!

continued from front cover...

State Officials Visit the LCSC Fresh Connect Food Hub
LCSC, whose mission is to provide services to assist our members on a regional scale, is poised to
act as the anchor institution in starting a regionally scaled food hub to overcome the initial barriers
that make change difficult.
The LCSC team put together the Fresh Connect Food Hub with two goals in mind. One is to
assist our school and healthcare members in changing their food systems to provide fresh, healthy
foods on a daily basis. The other is to assist our local communities by supporting small to medium
agricultural businesses with additional sales channels, food safety and business resources. Fresh
Connect Food Hub is designed to connect our members with local farmers, make it easy to
purchase and receive local food, and connect students, parents and the community with local
farmers and healthy eating choices.
We invite you to stay in touch with the LCSC Fresh Connect Food Hub and follow our journey to
help build stronger, healthier communities in our region.

Beverly Durgan, Dean, University of Minnesota Extension
and Dana Rieth, LCSC Registered Dietitian
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A column on technology topics of the day

Firewall
Chats Over the

Technology News

by: Brian Norman, LCSC Technology Manager

Office workers everywhere can breathe
a sigh of relief that the Windows 8 touch
interface has been revised to look more like
Windows 7. But first, let’s talk about the
name. We had Windows 7, then Windows
8, and now… 10? According to Microsoft,
“It’s a major new Windows that will run on
everything from headless Internet of Things
devices, to phones, to tablets, to PCs, to the
Xbox, to the cloud. They really wanted to
segregate it from current Windows versions.”
So there you have it, Windows 10 is born.
The first thing people will notice about
Windows 10 is that it now provides different
interfaces for different devices. If you
are using a standard PC with a mouse and
monitor, no problem, the start menu is back
and you can work the same way you have
been in Windows 7. The new start menu
does have live tile capabilities to give it more
of a modern feel. If you have purchased a
Windows tablet or phone you will continue
to have the swipe gestures. Some have
changed, but the touch interface will still be
available. There will be several other new
features in Windows 10 including multiple
desktops.
Taking a page from Apple, customize
different desktops with different icons and
switch between them. Remember how in
Windows 8 the new “Metro Apps” only
ran full screen? Now you can pop them
into a window and resize them as needed.
I am personally running the Windows 10
Technical Preview and have found it very
stable (in fact, this article was written using
it).
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Apple has delivered a new iPhone that joins
the host of Android phones with bigger
screens. The iPhone 6 has a 4.7” screen and
the iPhone 6 Plus has a 5.5” screen. Both of
the new iPhones boast flatter designs, ship
with somewhat faster A8 processors, slightly
improved cameras, speedier Wi-Fi and LTE,
better voice quality if you’re using voiceover-LTE, and more onboard storage. More
interesting was Apple’s release of “Apple
Pay” a new payment system that turns your
phone into a credit card. Apple isn’t the first
company to try this, but maybe with the right
business agreements in place, it can get some
traction.
With the new iPhones, Apple released iOS
8 with some general enhancements. Photo
editing has gotten easier, though I’m not
sure the way they sort the pictures makes it
easier to use. You can now add voice to text
messages (goodbye Voxer), and a couple of
health and fitness apps that communicate
with each other and can potentially pull
information from other sources (like your
healthcare provider). Most interesting to end
users is the ability for developers to offer
new keyboards and predictive text (it offers
words to you as you type). Android people
have had this available for years, so I’m glad
Apple has caught up.
It is certainly an exciting time in the world of
technology. If your organization is looking
at increasing your technology footprint and
you want to visit about technology services
and support, please drop me an email at
bnorman@lcsc.org or call our office 218739-3273.

Now available
Information Center
www.PurchasingConnection.org/SMARTSystems

Seven reasons why your district
should consider integration
1. Express integration ensures that teachers and staff
are receiving discounted pricing.
2. Express allows price comparisons across multiple
suppliers.
3. Orders that are processed and submitted to SMART
Systems are routed through a district's existing
approval process.
4. Paperless requisitions make the purchasing
procedure from teachers to staff a fluid process.
5. Forgot what you ordered last year? No problem!
Staff and teachers will be able to see previous
orders in Express – making it easier to place future
orders.
6. Integration offers order placement flexibility. Orders
can be placed individually for each teacher,
or, the district can combine orders within SMART
Systems for a larger, single order to each supplier.
7. We make training easy! We have created stepby-step tutorials, videos, and guides that can be
shared with staff to help streamline the integration
and training process.
www.PurchasingConnection.org/SMARTSystems | express@purchasingconnection.org | 888-739-3289
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Mentor Program Offered at Lake Region Arts Council

by: Connie Payson, Executive Assistant & Artist Mentor Coordinator, Lake Region Arts Council

Since 1987, Lake Region Arts Council’s Artist Mentor Program has provided students in
grades nine through 11 in the nine county region a unique opportunity to receive artistic
mentoring, supporting students as they pursue their passions, study beyond the classroom,
and exchange ideas with like-minded professional artists.
Last year, 16 students from grades nine through 11 in the nine county region each received
$600 Study Awards. A new group of students may begin their applications on November
1, 2014, and applications will stop being accepted after February 1, 2015. The nine county
region includes Becker, Clay, Douglas, Grant, Otter Tail, Pope, Stevens, Traverse, and
Wilkin counties.
The Artist Mentor Program, historically:
•
•
•

Was approved for funding by Minnesota State Arts Board of Education, on November 17, 1987.
The program was funded by several sources through the years, including the McKnight Foundation. Currently the
program is funded through an appropriation from the State of Minnesota Legislature.
The students involved in the Mentorship Program, have used the experience as a jumpstart in their artistic careers. The
relationship they form with their mentors often lasts into their college and adult years.

The goals of the program are to enhance the student’s artistic creativity, increase their skill level and to promote personal
growth. The program also helps qualified artists in the area by employing them as mentors. Mentors are selected based
on their professionalism, talent, and ability to teach. Mentorships begin in June and continue over the summer. The LRAC
Mentorship program concluded with a Student Showcase Performance at a Center for the Arts in Fergus Falls, in October.
Applications are online beginning November 1, 2014. Applicants may review the grant guidelines at www.LRAC4.org or
can begin the process by contacting Lake Region Art Council at (218) 739-5780.

Quote Requests taking too much time?
Try

Quote Requests are a great way to receive a quote from several of
our technology vendors for large or custom orders.
Get started today by going to www.purchasingconnection.org
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1-888-739-3289

Glendalough Bike Trail Grand Opening
by: Jeff Drake, Superintendent, Battle Lake School

Minnesota can really showcase its splendor
during the fall season and Mother Nature
decided to bring out all of her glory for the
grand opening of the Glendalough Bike Trail!
The day was picture perfect for the large
crowd that had gathered to celebrate. Several
dignitaries were present to commemorate
the auspicious occasion and they did a great
job, but it was the natural beauty of the park
that managed to steal the show! To those
that know Glendalough well, this came as no
surprise.
Glendalough State Park is considered a semi-hidden gem among Minnesota’s state parks. That may be changing.
The addition of the bike trail, which makes a 12-mile loop with the city of Battle Lake, is beginning to generate a
lot of attention. The park has set several records for attendance since the trail opened and the only obstacle that
will slow the momentum is the coming winter season. (There will still be plenty to do at the park – the activities
just won’t involve bicycling!)
The fact that the bike trail exists at all reflects the joint efforts of state and local government agencies and a
group of passionate citizens that had the vision to see the addition of the bike trail as a wonderful amenity for the
community and an attraction that would promote economic growth for the area.
The Battle Lake Public School District has established a partnership with the park that has been in place for
several years now. Glendalough State Park is considered an extension of the classroom. Students travel to the
park to learn about local ecology and to appreciate nature. Sometimes, the visit is purely recreational. Biking, ice
fishing, cross-country skiing, hiking, and sledding are a few of the activities that continue to draw the school back
to the park.
The school’s students were there to participate in the celebration. While the pep band played the Rocky theme,
Battle Lake students were lined up to be the first to ride the trail following the ribbon-cutting ceremony. It was
a remarkable day for the park, the school and the community. Congratulations Glendalough State Park, on the
grand opening of a magnificent bike trail!
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Standards Testing Measures Progress
by: Eileen Weber, LCSC Teaching and Learning Coordinator
Each spring, students across the state of Minnesota take standardsbased accountability assessments as one way to measure students’
progress toward achieving the Minnesota academic standards.
The tests are also used to inform decisions regarding curriculum
and instruction. The table below identifies the grade levels
various tests are given, along with the content areas encompassed
within the test.
Each fall when Minnesota school districts receive their students’
test results, they also receive two ratings which are based on these
results: a Multiple Measurement Rating (MMR) and a Focus
Rating (FR). The MMR is based on four areas of measurement,
or domains. These are student proficiency, student growth from
one year to the next, progress made in closing the achievement
gap between certain groups of students, and graduation rates.
The FR is based on the progress made in closing the achievement
gap, as well as the proficiency of seven subgroups of students.
These seven subgroups are American Indian/Alaskan Native,
Asian/Pacific Islander, Hispanic, Black, Limited English
Proficient, Special Education, and Free and Reduced Price Lunch
students.

of schools are designated Reward schools. The next highest 25%
of schools on the MMR rankings are considered Celebration
Eligible. The lowest 5% of schools on these lists are designated
Priority schools. The FR rankings are used to identify Focus
schools, and they make up the bottom 10% on these lists. New
this year schools were also identified as a Focus school if they had
a six-year average graduation rate of 60% or lower. Schools not
meeting any of the above criteria receive no designation.
Relative to the rest of the state, the fifty-three Title I schools
in Region IV fared well. Eight schools earned the designation
Reward. Twenty-eight were recognized as Celebration Eligible.
Five received Continuous Improvement status, and one was
identified as a Focus school. Although the region only accounts
for 6.1% of the state’s Title I schools, 10.4% of the Reward and
Celebration Eligible schools hail from Region IV, while only 2.5%
of the Priority, Focus, and Continuous Improvement schools do.
More information about the state testing requirements can be
found on the Minnesota Department of Education’s website
(education.state.mn.us). Individual school assessment results can
be found in the website’s Data Center.

Once MMR and FR scores are calculated for each school, schools
are grouped according to school type (elementary, middle, high,
or other) and then ranked from highest to lowest. Based on
these rankings, Title I schools may be eligible for one of five
following designations. Using the MMR rankings, the top 15%
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No schools in Region IV received a Focus designation based on
graduation rates.

Regional Center of Excellence at LCSC
by: Mary Jacobson, Director, Western Lakes Center of Excellence

The Lakes Country Service
Cooperative is home to one
of six Regional Centers of
Excellence (RCEs) in the state
of Minnesota.

Mary Jacobson, Director
Western Lakes Center of
Excellence

The Western Lakes Center of
Excellence is the name given
to the Center located at LCSC
in Fergus Falls. The RCE’s
are a part of a unique team consisting of the Minnesota Department of Education, the
Minnesota Service Cooperatives and the regional school districts The RCE’s expanded
from three to six following the success the original centers had providing support to
Focus and Priority schools.

As a result, the Minnesota Legislature established a statute in 2013 to expand the RCE network, to enable this
innovative partnership to have an even greater impact on improved student outcomes in Minnesota. The goal of
this expansion is to increase Minnesota’s collective impact on student achievement through regional partnerships
that provide equitable access and cohesive, coordinated support.
The six centers now include: Central Lakes at Resource Training and Solutions in Sartell, Northern Pines at
Northwest Service Cooperative in Thief River Falls, Northern Sky at Northeast Service Cooperative in Mountain
Iron, SE-Metro at Southeast Service Cooperative in Rochester, Southwest Prairie at Southwest/South Central
Service Cooperative in Marshall and Western Lakes at Lakes Country Service Cooperative in Fergus Falls.
There are nine areas that the Regional Centers of Excellence will focus their efforts on this year. Those areas are:
Teacher Development & Evaluation, English Language Development, Community Engagement, Early Childhood
Special Educaton, Statewide System of Support, MN Early Indicator & Response System, All Day Kindergarten,
Standards Implementation and Post Secondary Success Transition.
As the Director of the Western Lakes Center of Excellence, Mary Jacobson continues to coordinate services that
meet the needs of our region as well as bring the initiatives from MDE to the region. Continue to watch the LCSC
website for ongoing Professional Development opportunities. Please contact Mary for further information or
questions at mjacobson@mnce.org, or 218-737-6512 (w) or 651-338-8779 (c).
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Morning Son Christian School Turns 30
by Tessa Martinson, Morning Son Christian School

Morning Son Christian School celebrates 30 years of academic
excellence and spiritual formation in the Fergus Falls community.
Beginning as a preschool in the home of the founding
teacher, Morning Son Christian School grew to become an
interdenominational school offering a comprehensive preschool
through sixth grade Christian education program. While the school is
a ministry under the umbrella of the Church of the Nazarene, it is an
entity all its own with 501(c)3 status and a governing school board.
Morning Son Christian School is a well-known presence in the
Fergus Falls community and is regarded for its strong academics and
biblical worldview focus that prepares and equips students for the
future. Morning Son alumni are known for their strong faith, solid
academics, and service to others at home and abroad. Partnering
with parents, the school integrates faith and learning so students
can integrate faith and life. Students live out the school’s mission
to “…think, live, and serve biblically” by weekly chapel sessions,
classroom prayer and devotions, biblical studies, and service to others in our school and community.
Morning Son Christian School is located in the building of The Church of the
Nazarene in Fergus Falls, MN. From its inception, the school has partnered
with the church to share space. In the beginning, makeshift classrooms were
set up and torn down each weekend in the overflow area of the sanctuary. In
the 1990’s the church and school worked together on a building campaign
that added an educational wing, larger restrooms, office space, library, and a
multi-purpose area. As the school continued to grow, an additional modular
building was added in 2001 to the north of the main school/church building to
accommodate the fifth- and sixth-grade classrooms.
Morning Son Christian School was first accredited through the Minnesota
Nonpublic School Accreditation Association in 2004. Due to changes
in school administration and some differing thoughts on accreditation,
the MNSAA renewal date unfortunately lapsed and Morning Son
Christian School was no longer accredited. In the fall of 2012, under
new administration and with direction from the MSCS school board and
encouragement from the Church of the Nazarene leadership, Morning Son
reapplied and began the process towards accreditation once again completed
their accreditation site visit on October 9-10.
To kick-off the 30th anniversary year celebration this summer, Morning Son
Christian
School
hosted the
Go Fish
concert, a community-wide family event with more than 1,000
people in attendance. The students, families, teachers, and friends
of the Morning Son community are so thankful to be a part of the
long-standing history of support and partnership with the Fergus
Falls community and the surrounding area. Stay tuned, as plans are
in the works for a year of celebration through various events and
activities for families, friends, and alumni.
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SAVE the DATE

April 26-28, 2015

Charting the Cs 2015:
7th Annual Cross Categorical Conference
Access for ALL: Year 2

Keeping our students connected to the standards

Featuring Teacher Presenters plus State and National Leaders
sharing their experiences and skills to help you build your
toolbox to keep your students connected and thought of as
one of the "ALL" students with ACCESS to ALL opportunities
for success.

www.lcsc.org

Visit the Charting the Cs Information Center Website

Location: Arrowwood Resort and
Conference Center in Alexandria, MN

Follow along
on Twitter
@ChartingTheCs
and use the
hashtag #A4AY2

Registration will open
around Feb. 9, 2015

Essentials Group Sponsors Training for Non-Profits

Carlo Cuesta, managing partner for Creation in Common, www.creationincommon.com, presenting at the
Storytelling Workshop for nonprofits in Alexandria on October 1st. Sponsored by the Essentials Training
Team; Alexandria Technical & Community College, Lakes Country Service Cooperative, United Way of Otter
Tail County, United Way Douglas & Pope Counties and West Central Initiative.
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Lakes Country adds 3 new vendors!
My Student Survey was founded by
former teachers and administrators to
create a fair, easy and helpful way to
collect student feedback that measures
student engagement and the frequency
of good teaching practices. What they
do: My Student Survey administers the
STeP (Survey of TEacher Practice) survey
and provides detailed feedback report to
teachers. My Student Survey provides
education organizations with technical
assistance in developing and validating a
student survey of teacher practice that is
aligned with local teaching standards.

YouthTruth is a national nonprofit that
harnesses student perceptions to help
educators accelerate improvements in
their districts, schools, and classrooms.

Average member discount of 45%

Average member discount of 21%

Through validated survey instruments
and tailored advisory services, YouthTruth
supports members to successfully
implement and learn from large scale
student surveys.
YouthTruth was founded in 2008 by the
Center for Effective Philanthropy with
support from the Bill & Melinda Gates
Foundation.

Leasing Specialists, LLC has
specialized in municipal financing for
more than 15 years working with state,
city, and county governments to help
finance essential equipment needs.
Leasing Specialists also has experience
working with school districts – public and
private – colleges, universities, and water/
utility/sewer/fire districts.
Leasing Specialists has a network of
banks that will help the members receive
the best financing rates available for each
transaction.

For more information on these new vendors,
please visit www.PurchasingConnection.org, and click on
Vendor List. Or, contact Eric or Lisa at: 1-800-739-3273
or eschuld@lcsc.org or ltruax@lcsc.org

Arrive Safe

by: Paula Pederson, LCSC Health & Safety Coordinator
The most dangerous part of the day for any employee is the time they
spend in their vehicle, whether it be commuting to and from work or
driving as part of their job, with a crash occurring every 5 seconds,
property damage occurring every 7 seconds, an injury occurring every 10
seconds and a motor vehicle fatality occurring every 12 minutes. Motor
vehicle crashes are the leading cause of occupational fatalities in the U.S.
Over 90 percent of motor vehicle crashes are caused by human error.
Distracted driving is the leading contributor of human error when behind
the wheel. Distracted driving is any activity (manual, visual or cognitive)
that could divert a person’s attention away from the primary task of
driving. All distractions endanger driver, passenger, and bystander safety.
These activities include:
•
Texting
•
Using a cellphone or smartphone
•
Eating and drinking
•
Talking to passengers
•
Grooming
•
Reading, including maps
•
Using a navigation system
•
Watching a video
•
Adjusting a radio, CD player, or MP3 player

Once you have done this, use defensive driving techniques to anticipate
hazards on the road including other drivers who may be distracted.
Defensive driving techniques may include:
•
Stay focused, keeping your hands on the wheel.
•
Keep your eyes moving.
•
Stay alert - don’t drive if you’re tired or upset.
•
Use the three-second rule to maintain adequate spacing with the
car in front of you.
•
Make yourself visible, ensure you have working lights, use
blinkers, don’t linger in blind spots.
•
Resist road rage.
•
Adapt to road conditions.
Avoiding distracted driving and using defensive driving techniques will
help your to arrive at your destination safely.
References
www.distraction.gov/content/.../facts-and-statistics.htm, n.d.

Some distractions can’t be eliminated, but most can be managed. For
example, turn your cellphone off or silence it before you start the engine,
don’t eat or drink while on the road and set your GPS before starting the
engine.
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Morning Son Christian School Hires Three New Staff Members
Morning Son Christian School welcomes Danielle Militzer as the new Kindergarten teacher, Alexandra (Allee)
Folden as the new 6th grade teacher, and Aaron Juliot as the new music teacher for the 2014-15 school year:
Miss Militzer attended K-12 at Park Christian School in Moorhead, MN and is a recent
elementary education graduate of the University of Northwestern-St. Paul. Miss Militzer
shared, “The richness of my own experience in a Christian school provides a passion within me
to continue the legacy of providing Christ-centered, excellent education to the next generation
of leaders and God-fearing world-changers.” Her other experiences include camp counselor,
Sunday School teacher, mentor, and assistant preschool teacher.
Mr. Juliot has a wide range of music experiences that include worship band, individual lessons,
choir accompanist, Redeemer’s Song, and other musical productions. This fall he also started
teaching lessons at Harmony Studios. Mr. Juliot is a Hillcrest graduate and has been a part of the
Fergus Falls community for a number of years.
When asked what are the most important aspects of teaching in a
Christian school, Miss Folden responded, “We are combining two most important
things: Education and Salvation. With the knowledge we have, we can prepare our
students for the real world and to know the Truth of God.” Miss Folden’s other
experiences include youth group leader, track and cross country coach, and lifeguard/
swim instructor.

LCSC Mourns the Passing of Retired
Purchasing Coordinator
Doug Koch, who served as the Cooperative Purchasing
Coordinator at LCSC for 15 years, passed away July
12, 2014 at his home. Doug had retired from his
position July 1, 2014. Doug wore many hats while at
the service cooperative, working in the cooperative
purchasing program for LCSC in Minnesota and North
Dakota, and the health and safety program.
Doug was an educator at heart. Originally from St.
Paul, he graduated from the University of Jamestown
with a Bachelor of Science degree in Education, Physics and German.
He taught in Maddock, N.D. and was a principal in Arthur, N.D. before
moving to Fergus Falls, where he became a business owner. Doug and his
wife owned and operated several Amoco stations and Derek’s Sports. Doug
continued his interest and service to education through his 17 years on the
Fergus Falls School Board. Doug was active in the American Barefoot
Water Ski Association and the Minnesota Barefoot Water Ski Club. He was
the tournament director for various local, regional and national tournaments.
He is survived by his wife, Pat, and son, Derek, both of Dalton.
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Marg Schmitz was
honored for 30 years
of service in Traverse
County. She works as
the Fiscal Supervisor
in the Social Service
Department.
Congratulations Marg!

Recent Events at LCSC
Lakes Country Service Cooperative held its first Regional Symposium on Collaboration Friday, November 14th at Lakes Country.
Members of LCSC had the opportunity to hear panelists discuss the PartnerSHIP 4 Health/LCSC Fresh Connect Food Hub as well as
Battle Lake Community Development/Glendalough Trails project. The afternoon included four breakout sessions and our keynote
speaker, Carlo Cuesta, founder of Creation in Common, who presented on “The Creative Edge of Collaboration”.

Panelists from L to R: Kim Embretson, Noelle Harden, Gina Nolte, Melissa Mattson,
Jeff Wiersma, Dan Malmstrom

There’s An App for That - with
Megan Peterson

Supporting Kids Through
Collaborative Efforts - with
Michelle Olson

The Creative Edge of Collaboration - with Carlo Cuesta

MEIRS (MN Early Indicators Response System)
Training held at LCSC on October 2, 2014
Pictured are: Cammy Lehr, MDE Dropout Prevention
Specialist; Dean Monke, Fergus Falls Secondary
School Principal; Carri Thompson, Fergus Falls
Curriculum Coordinator.

20

Upcoming Events

December

Agriculture Education Regional Networking Meeting .........................................................
MSBA Phase I ..........................................................................................................................
Communities of Practice .........................................................................................................
Poverty Part III: Boys in Crisis & Working with Parents from Generational Poverty ....
LCSC Board of Directors ........................................................................................................
Implementing the Minnesota English Language Arts Standards .......................................
Administrators’ Forum ............................................................................................................
ACA Seminar .............................................................................................................................

January

LEGO League Workshop - Day 1 ..............................................................................................
LEGO League Workshop - Day 2 ..............................................................................................
LCSC Board of Directors ............................................................................................................
ECFE Consortium Meeting ........................................................................................................
Implementing the Minnesota English Language Arts Standards .........................................
Business Managers Networking Meeting .................................................................................
STAR Program: Day 3 Consistency of Implementation ........................................................
Technology Integration Networking Meeting ..........................................................................
Observation and Feedback - Day 5 ...........................................................................................
Technology Coordinators’ Meeting ...........................................................................................
PSST Follow Up Training ...........................................................................................................

February

12/2/2014
12/9/2014
12/10/2014
12/10/2014
12/11/2014
12/16/2014
12/18/2014
12/18/2014

1/5/2015
1/6/2015
1/8/2015
1/9/2015
1/15/2015
1/15/2015
1/21/2015
1/21/2015
1/27/2015
1/28/2015
1/29/2015

SMART Board Level 1 & 2 Training ............................................................................................ 2/3/2015
Regional Spelling Bee .................................................................................................................. 2/10/2015
Basics of Google Apps .................................................................................................................. 2/11/2015
Implementing the Minnesota English Language Arts Standards ............................................ 2/11/2015
MASSP Western Division Meeting ............................................................................................. 2/18/2015
iPads for the 21st Century Leader .............................................................................................. 2/19/2015
MEIRS Cohort 2 Day 1 ................................................................................................................ 2/19/2015
State Spelling Bee .......................................................................................................................... 2/23/2015
Technology Coordinators’ Meeting ............................................................................................. 2/25/2015
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CONNECTING
PEOPLE, DATA AND
INFORMATION SYSTEMS
All State Communications is a premier provider for cutting-edge security solutions. Using today's security technologies we can provide our
customers with fully integrated platforms and/or migration paths that are both functional and cost effective. All State’s security technologies
include the following: CCTV (IP and Analog), Building Access Control Systems, and Burglar Alarms. Additionally, All State can save installation
fees by integrating into existing networking systems in your building/district.
All State has partnered with Salient Systems for video surveillance. Salient Systems is a leader in the industry and specializes in easy
transitions from analog to IP camera systems. Salient Systems can also expand your current system, even if it is all analog, and allow for new
analog and IP cameras to be easily added as needed. Additionally, unlike other camera systems, All State offers a simple one-time per camera
licensing model with no recurring annual fees. Access is also available through devices such as iPads/Tablets and iPhone/Android phones.
All State Communications: Kevin O’Neal, 320-203-1511 Ext 111 or email kevino@allstatecom.com
Cooperative Purchasing Connection: Eric Schuld + Lisa Truax, 888-739-3289 or eschuld@lcsc.org/ltruax@lcsc.org.

CPC Member Benefits include: Average member discounts of 14% off services and 17% off products; pre-qualified
products at negotiated pricing; knowledgeable security vendor with outstanding reputation; and a pre-project
meeting/walk-through to ensure a proper system design.

LCSC Hosts GreenCorps Member 2014-15
Emily Stawarski has joined LCSC to work with Dietitian Dana Rieth and Manager Melissa Mattson on
the Fresh Connect Food Hub project. Emily is a member of the Minnesota GreenCorps working in Green
Infrastructure with a concentration on local foods, one of several environmentally focused tracks within
the program. The goal of the local foods concentration is to work with communities to improve local food
systems and increase community access to healthy, sustainably grown food through education and programs
such as the Fresh Connect Food Hub.
Minnesota GreenCorps is an AmeriCorps program coordinated by the Minnesota Pollution Control Agency
(MPCA). This program places GreenCorps members around the state with local governments, educational
institutions, and non-profit organizations where they serve for 11 months on focused environmental
projects. The goal is to help preserve and protect Minnesota’s environment while training a new generation
of environmental professionals. Funding is provided through a grant from ServeMinnesota and the Corporation for National and
Community Service.
Emily grew up in Foley, MN and obtained her bachelor’s degree in Environmental Studies from the College of Saint Benedict. She
worked as a public health sanitarian with the Minnesota Department of Health prior to becoming a member of the MN GreenCorps.

22

Healthy Recipes

by: Dana Rieth, RDN, LD, SNS, Registered Dietitian, Lakes Country Service Cooperative

Roasted Root Vegetables
Beets, fresh diced – ½ # (about ¾ cup)
Buttercup squash, fresh diced – ½ # (about 1 cup)
Parsnips, raw chunks – ½ # (about 1 ½ cups)
Carrots, raw, sliced – ½ # (about 1 ½ cups)
Olive oil – 1 ½ T.
Garlic, granulated – 1 tsp.
Pepper – ¼ tsp.
Sugar – ½ tsp.

Energy Bites
1 ½ cup peanut butter
2/3 cup honey
3 cup quick oats
¾ cup ground flax
1/3 cup chocolate chips
1/8 cup wheat germ
Heat honey until warm. Mix honey with peanut butter
until smooth. Mix in oats and flax. Add chocolate chips.
Roll into small 1” round balls. Roll each ball into wheat
germ to coat. Place on pan and chill in refrigerator. Store
chilled.
Makes 40 energy bites.

Combine spices and oil, and toss with vegetables.
Spread mixture onto sheet pan in single layer.
Bake at 400 degrees for 20 minutes. Gently mix, and bake
additional 20 minutes or until vegetables are fork-tender.
Makes 8 servings.

LCSC Staff Walk to New Orleans!
2014 has been a year of wellness activities for LCSC staff. LCSC
was one of 16 organizations that participated in the PartnerSHIP 4
Health (PS4) Worksite Wellness Program.
The group met monthly to learn how to make employee wellness
a part of the culture in our organizations. Ably guided by Karen
Nitzkorski, Jason Bergstrand from PS4, and a variety of speakers,
the group learned about creating a strong foundation for a wellness
program that will be sustainable and contribute to employee health,
well-being and productivity.
As a part of building our wellness culture, LCSC’s wellness committee created a walking group that walks for 15
minutes two times per day at 10:00 AM and 2:00 PM. This winter, they will
create some indoor exercise stations when walking outside is not possible. In
addition, we have healthy snack options for sale in our break room. Every so
often, we run a fitness challenge, encouraging everyone to join in at any level
to meet a goal.
Our fitness challenge in October was “Walktober – Walk the Mississippi”. In
four weeks, forty-two LCSC employees walked 2,303.8 miles, well past New
Orleans!
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Intelligent. Just Like You.
Whether you need a new system, clocks or replacement
parts, you can depend on flexible solutions
from American Time.
• Wireless System Clocks
• Wired System Clocks
• Power over Ethernet Clocks
• Wi-Fi Clocks – NEW!

Personalized
with your logo! FREE

• Battery Clocks

Receive 5% off every order when you
mention code MSC14

Call 800-328-8996 Click atsclock.com Fax 800-789-1882

How to contact us
Phone: (218) 739-3273
(800) 739-3273 (toll free)
Fax:
(218) 739-2459
Email:

http://on.fb.me/mnolIp

The LCSC Communicator is a publication of the Lakes
Country Service Cooperative. It is published three times
per year.

communicator@lcsc.org

Executive Director:
Jeremy Kovash

Views and ideas expressed in the LCSC Communicator
by its contributors or advertisers do not necessarily reflect
views or policies of Lakes Country Service Cooperative and
should not be considered an endorsement thereof.

Communicator Staff:
Jane Eastes - jeastes@lcsc.org
Paula Johnson - pjohnson@lcsc.org
Susan Ward - sward@lcsc.org
Rosemary Griffin - rgriffin@lcsc.org
Jeanette Meyer - jmeyer@lcsc.org
Address:

https://twitter.com/jkovash

Lakes Country Service Cooperative retains the right to
accept, reject or edit any submitted material and requires
all submissions to be signed and dated.

1001 E. Mount Faith
Fergus Falls, MN 56537

Web: www.lcsc.org

an equal opportunity employer
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Together We Achieve...

