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The main goal of the House of Representative’s education 
finance bill is to “Put Our Kids on the Path to the World’s 
Best Workforce.”  This is a bold and ambitious plan that 
will positively impact our economy 
for generations to come.

To get to the World’s Best Workforce 
by 2027, the state will strive to 
completely close the achievement 
gap, achieving a 100% high school 
graduation rate, achieving 100% 
grade-level literacy for third grade 
students and having 100% of students 
attain career and college readiness 
before graduating from high school.

We will get to the World’s Best 
Workforce by setting high goals, 
assuring that every dollar that goes to 
our schools goes towards strategies 
and efforts that have a proven track 
record of getting better results, and 
holding our excellent schools and 
staffs accountable for results.

The goals are very high – but to set 
any other goal than to see every student succeed would be a 
disservice to our state and our students.

The education finance bill invests in things that we know 
work.  We start with funding early learning scholarships and 
for the first time in state history fully fund all-day every day 
kindergarten.  This will assure that every student will get to 
the starting line at the same time.  It’s smart to invest early 
to prevent the achievement gap from occurring rather than 
spending billions of dollars later trying to close it.

We then invest significantly in schools with a $209 increase 
per student over the next two years to help lower class sizes 

and provide intervention in reading and math to help students 
stay on track to progressing to the World’s Best Workforce.  
A new assessment system will assure that students stay on 

course and on track to be career 
and college ready.  Students will be 
ready when they leave high school – 
day one – for success in their career 
and college endeavors.

The state must assure that these 
significant investments get better 
results.  To do this school districts 
will be required to develop and 
implement a strategic plan for 
student achievement to progress 
towards the goals of the World’s 
Best Workforce.  The plan must 
be presented at a public meeting 
and each year the district must 
hold a public meeting to talk about 
the progress they are making on 
their goals.  Regional centers of 
excellence will work with school 
districts in implementing their 
plans and help schools that are not 
progressing towards their goals.  A 

school identified as persistently failing to make adequate 
progress in realizing its student achievement goals will be 
required to implement a turnaround strategy.

Why is it important that we get to the World’s Best 
Workforce?

An economist with the Minneapolis Federal Reserve Bank 
says that the state would see an increase in the annual 
GDP just 15 years after closing the achievement gap of 
1.8%.  This would be an increase of economic activity in 
Minnesota of $5 billion a year – equivalent to building five 
new Minnesota Vikings stadiums a year.

continued on Page 3...
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Jeremy Kovash

“Start with Why”
 
The Minnesota Service 
Cooperatives continue working 
together to build a stronger 
statewide network.  A network 
that is more capable to deliver 
on a diverse array of services 
and products efficiently and 
effectively.  We are proud of this 
work and have spent much time 
thinking about what we want to 
look like in the future, and what 
our members want us to do in 
partnership with them.  We are, in 
a sense, designing our future.
 
This design work has many 
parallels with the book “Start with 
Why:  How Great Leaders Inspire 
Everyone to Take Action” by 
Simon Sinek.   He states “People 
don’t buy what you do;  they buy 
why you do it.  And what you do 

simply proves what you believe.”   
We have worked diligently at 
Lakes Country to break down silos 
internally and externally.  We have 
worked to build upon our mission 
and truly know our role as your 
cooperative in providing programs 
and services that make you, our 
members, more efficient and 
effective.   Starting with “Why” 
for us has to continue to be our 
focus.  Putting the how and what 
first would be a mistake we cannot 
make.  We always must remember 
our mission and why we were 
created… for our members.
 
Fortunately, we continue to attract 
amazing folks to our team at 
Lakes Country.  We attract service 
orientated employees who put 
service for our members first.  As 
Sinek states, “You don’t hire for 
skills, you hire for attitude. You 
can always teach skills.”  We 
are so fortunate to be in an area 
with well-educated, thoughtful 
and informed employees that 
bring a wide array of talents and 
wonderful attitudes to work every 
day at Lakes Country.  We have 
heard positive comments from 
many of you, and hope that you 
continue to feel the strong service 
orientation we bring to our work. 
 
In addition to attracting employees 
with great attitudes to Lakes 
Country, we are well-positioned 
to grow talent.  Although we hate 

to lose great folks, we know that 
our “why” is helping our members 
and sometimes other great 
opportunities arise for our staff.  
We’ve lost some very talented 
people in the past few years but 
continue to do amazing work and 
bring in new, bright and talented 
staff ready to serve our members.   
As Sinek states, “A star wants 
to see himself rise to the top.  A 
leader wants to see those around 
him rise to the top.”   Our agency 
takes this responsibility seriously.  
We want what is truly best for our 
people, our members, kids and 
communities and it is our role to 
continue to develop leadership.
 
In future months, we’ll invite 
many of our members to join us 
as we continue this design work 
at Lakes Country.  We are looking 
for honest input into who we are 
and what you’d like us to be in the 
future.  As your cooperative, what 
can we do to help your future?  We 
are working with our board on the 
“next design” at Lakes Country 
and establishing steps to continue 
to get to “Why.”  

Together we 
achieve…
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Putting Our Kids on the Path to the World’s Best Workforce
by:  Representative Paul Marquart

Further, by 2018, 70% of our workforce will need a post 
secondary education.  We are currently 150,000 jobs 
short of this goal.  We could fill these jobs and lower the 
unemployment rate by 2% by meeting the goals of the 
World’s Best Workforce.

Finally, reaching our education goals would provide 
sustainable state revenue in the future to pay for our state’s 
top priorities like education, property tax relief and caring for 
our seniors.
 
The World’s Best Workforce plan says that every child will 
have the hope and opportunity to succeed and that the state 
will make significant gains in student achievement and closing 

the achievement gap.  Every single dollar of investment in 
education has to produce extra value, not only to the student 
but to the state, our communities and our future economy.
 
Let’s begin the journey of putting our kids on the path to the 
World’s Best Workforce.

It feels good 
to help 
others. A 
discussion 
started by 
teacher Barb 
Bratvold 
regarding 
a simple 
thank you 
card sent to 

a group of fourth graders at Evansville 
Elementary ignited a spark that started 
The Evansville 4th Grade Kindness 
Club. Since its beginning in 1995, 
Barb Bratvold’s Kindness Club 
students at Evansville Elementary 
have created and sent 48,500 
thoughtful cards to those in need! 

During their twice weekly meetings, 
students discuss the importance of 

thinking of and including others and 
complimenting people. They receive 
a certificate of membership with the 
Golden Rule, “Do unto others as you 
would have them do unto you.”  Over 
the years they have created cards for 
as least one person in all 50 states and 
in each of the seven continents,  as 
well as responding to victims of large 
events such as the 1997 flood, 9-11, 
Hurricane Katrina, and the tsunami 
in Japan.  We are currently at 49,280 
cards.

On Sunday April 21st, the Evansville 
Kindness Club received nationwide 
recognition as a feature on KSTP 
televisions “On the Road with Jason 
Davis” show.   Link to the feature 
here, http://kstp.com/article/stories/
S3006516.shtml?cat=0. They have 
also been featured in American Profile, 

http://americanprofile.com/articles/
minnesota-students-share-cards-and-
kindness/.

Congratulations and thank you to 
Barb Bratvold and all of the lifetime 
members of the Evansville Kindness 
Club for being role models in building 
a kinder world.

Evansville Kindness Club Featured Nationally
by:  Jane Eastes, LCSC Director of Operations
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PartnerSHIP 
4 Health is a 
collaboration of 
organizations 
in Becker, Clay, 
Otter Tail, and 
Wilkin Counties 
dedicated to 
improving 
the health of 
residents of our 
four counties.  
We are focused 
on making our 

communities more bicycle- and pedestrian- friendly, through 
more and better multi-modal infrastructure and improved 
community design.  Each year in May we organize events, 
such as Bike or Walk to Work or School Week.

An initiative of PartnerSHIP 4 Health is to encourage 
communities in West Central Minnesota to adopt Complete 
Streets policies.  When a city or county adopts a Complete 
Streets policy, they are making a commitment that for all 
future street projects, whether they involve the construction 
of a new street or the reconstruction of an existing street, the 
city or county will endeavor to take into account the needs of 
all users of the street, both motorized and non-motorized.  So 
far within the four counties, the cities of Breckenridge, Battle 
Lake, Frazee, Fergus Falls, Ottertail, Parkers Prairie, and 
Dilworth and the counties of Wilkin, Clay, and Otter Tail have 
all adopted Complete Streets policies or resolutions.  (FM 
Metro COG also has a Complete Streets policy.)

On April 19th, PartnerSHIP 4 Health partnered with the Clean 
Energy Resource Teams (CERTs) group to host a workshop in 
Detroit Lakes entitled “The Next Steps in Complete Streets: 
Implementation.”   CERTs  are a statewide partnership that 
assists communities in organizing community-based clean 
energy projects.  Patrick Hollister of PartnerSHIP 4 Health 

was the “Master 
of Ceremonies” 
for the Workshop. 
Sarah Hayden of 
CERTs gave an 
overview of the 
GreenStep Cities 
program.

The workshop 
featured a 
variety of 
speakers 
on active living and community topics and included updates 
from a communities that have implemented a Complete 
Streets policy. Battle Lake gave an update of their Highway 78 
Complete Streets project happening this summer.  The West 
Central Initiative presented on the efforts of Fergus Falls, 
Battle Lake, Barnesville, and Detroit Lakes to implement the 
Safe Routes to Schools initiative. 

Michele Anderson, Rural Program Director for Springboard 
for the Arts,  gave a presentation about “Creative 
Placemaking.”  Charles Marohn, Executive Director of Strong 
Towns, gave a presentation called “Beyond Complete Streets.” 
Scott Bradley of MnDOT gave an overview of Complete 
Streets implementation at the state level, and Bridget Miller of 
MnDOT District 4 gave an update on upcoming meetings and 
Transportation Alternatives.  Next was an update on progress 
on the Heartland Trail from Park Rapids to Moorhead, and 
Matt Davis, Regional Trail Coordinator for Minnesota and 
North Dakota for the North Country Trail Association, gave an 
update on the North Country Trail.

Partnership 4 Health hopes to make this Complete Streets 
Workshop a biennial event, so stay tuned for 2015!

Scott Bradley of MnDOT gives an update of 
Complete Streets implementation at the 

state level

Michele Anderson of Springboard for the 
Arts talked about Creative Placemaking

Heartland Trail UpdateBattle Lake Highway 78 Complete Streets 
Project Update

Complete Streets: A PartnerSHIP4 Health Project 
by:  Patrick Hollister, Active Living Planner, PartnerSHIP4 Health



Prairie Wetlands Learning Center – Cutting Edge Education in our 
Backyard
by:  Jane Eastes, LCSC Director of Operations

“Nature Deficit Disorder,” a term 
coined by author Richard Louv in his 
book, The Last Child in the Woods, 
struck a chord throughout the nation 
when it appeared in 2005. Louv 
gave voice to what we were feeling 
intuitively, that children play outdoors 
less than any previous generation and 
that an average of 6.5 hours inside with 
television, computers and video games 
has a cost. Since then, connecting kids 
(and adults) with nature has become a 
movement.

Outdoor environmental education 
has embraced and built on the idea 
that connecting students with nature 
has a positive effect on students 
and learning. Experiential outdoor 
education has been shown to improve 
self-esteem, problem-solving and 
motivation and has been linked 
to gains in social studies, science, 
language arts and math. 

Our region sits at the heart of this 
exciting movement with the flagship 
educational program at the Prairie 
Wetlands Learning Center in Fergus 
Falls.  You may have driven by its 
unique campus surrounded by acres 
of open prairie and lakes. Seem quiet 
to you? Think again, the staff at the 
PWLC touched lives 73,299 times in 
2012. Almost 63,000 of those contacts 

came through environmental education 
programming. 

The PWLC stands as an example of 
the power of collaboration. It started 
with a unique partnership between the 
U.S. Fish and Wildlife Service and the 
City of Fergus Falls.  Ten years ago, 
the Fergus Falls School District joined 
the partnership to form the Prairie 
Science Class Program, a one of a kind 
program in Minnesota. This program 
places 178 fourth and fifth graders at 
the PWLC every day of the school 
year for half the day.  Four teachers 
are based at the PWLC and use field-
based learning experiences within the 
prairie-wetland environment to teach 
the standards-based school curriculum. 
The second half of the school day 
is taught in the Fergus Falls Middle 
School. 

Every Tuesday, the four full-time 
environmental educators join the 
school faculty to teach the Prairie 
Science Class. The class is different 
from many programs because being 
outside with nature as the context of 
learning is the norm for the students. 
According to Matthew Conner, the 
Center’s Director, “We strive to make 
being outside and interacting with the 
natural world a part of the students’ 
lives, not just an event that occurs 
once in a while.” 

In addition to their work with the 
Prairie Science Class, the educators 
at the Center teach a Day-Use 
Environmental Education program 
for kindergarten through 5th grade, 
used by school districts throughout the 
region. The day use program features 
Fall, Winter and Spring curriculum. 
The educators encourage repeat visits 
through the seasons. In the summer 
they run the Explorers Biology Camp 
for students in 5th and 6th grade. 
Concurrently they hold a workshop 
for teachers titled “Teaching in the 
Outdoor Classroom.” In addition, 
they hold a number of educational 
workshops for the public. 

The PWLC is located at 602 State 
Highway 210 East in Fergus Falls. 
Their 3.5 mile trail is open to the 
public for re-connecting with nature 
– wildlife observation, hiking, 
photography, and bird-watching. 

“The future will belong to the nature-smart—those individuals, families, businesses, and political leaders who develop a deeper understanding 
of the transformative power of the natural world and who balance the virtual with the real. The more high-tech we become, the more nature we 
need.” ~ RICHARD LOUV
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Healthy Kids Make a Healthy School
by:  Karen Nitzkorski, PartnerSHIP 4 Health
 

In a world saturated in fast food 
restaurants that typically serve 
“unhealthy” foods a half mile away from 
schools, playgrounds and city parks, it’s 
not an easy effort to change the unhealthy 
environment we live in. However, 
Breckenridge School is getting it right, 
and officials are taking notice.
 
“We have added more physical activity 
opportunities and healthier nutritional 
options for students,” says Stephanie 
Beyer, Food Service Director and 
Dietician at Breckenridge School District. 
Breckenridge Elementary/Middle 
School was a gold award winner in 
the HealthierUS School Challenge, 
a voluntary certification initiative 
recognizing schools participating in the 
National School Lunch Program that have 
created healthier school environments 
through promotion of nutrition and 

physical activity.
“PartnerSHIP 4 Health has been an 
important part of our success. We were 
able to fund an orchard for our school of 
pears, apples and plums. We were also 
able to purchase items to improve our food 
service options. PS4H helped us get the 
ball rolling,” added Beyer.

¹According to the Center for Disease 
Control, the dietary and physical activity 
behaviors of children and adolescents are 
influenced by many sectors of society, 
including families, communities, schools, 
child care settings, medical care providers, 
faith-based institutions, government 
agencies, the media, and the food and 
beverage industries and entertainment 
industries.

To be eligible for an award, schools have 
to pass a number of criteria, including 
offering reimbursable meals that meet 
USDA guidelines, meet nutrition standards 
for meals, provide nutrition education, 
have a baseline number of minutes for 
physical education and opportunities for 
physical education. Schools also have to 
prove they don’t use food as rewards and 
Beyer had to submit a month’s worth of 
school menus.

According to the Minnesota Department 
of Education, Public Law 108-265, 
Section 204 requires each School Food 
Authority that participates in USDA’s 
school meals program to establish a 

local wellness policy. At the Minnesota 
Department of Education, school wellness 
policy development is supported by a 
cross-agency team led by staff from Food 
and Nutrition Services.

“Before PS4H, our wellness policy was 
worded with “may” rather than the word 
“will”. Karen Nitzkorski really helped 
guide us through the whole process. 
She also encouraged me to apply for the 
HUSSC Gold Award. Since the policy 
was established in June of 2006, we have 
made great strides to improve the health 
of our kids. From healthy school lunches 
to planting an orchard and implementing 
our JAWS (Jogging and Walking Students) 
program, we have and WILL continue to 
make changes. The kids depend on us,” 
said Beyer.

1PartnerSHIP 4 Health provides funding 
and resources for schools to improve their 
nutrition and physical activity programs. 
These sustainable changes are proven 
strategies to decrease obesity while also 
decreasing costs associated with chronic 
disease caused by obesity.

¹Centers for Disease Control and Prevention. 
Adolescent and School Health, Childhood Obesity 
Facts. www.cdc.gov/healthyyouth

“Our wellness policy was there because it had to be. Since PartnerSHIP 4 Health, our policy 
has been strengthened. SHIP has kept us going and given us the resources we needed to make a 
change.”     
         Stephanie Beyer
         Food Service Director/ Dietician
         Breckenridge School District
         Breckenridge, MN

Award Winning Health in School
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PartnerSHIP 4 Health (PS4H) 
is engaging several groups 
throughout the region and 
impacting the availability of 
local foods.

As part of the Minnesota 
Statewide Health 
Improvement Program 
(SHIP) and Community 
Transformation Grant (CTG), 

PS4H is working toward increasing access to fresh, locally grown 
food into communities, schools, and institutions.

Recently, a Fergus Falls Community Food Partnership has been 
formed to address several aspects of local foods in the Fergus 
Falls area.  The group, consisting of growers, producers, food 
service buyers, public health and community members, started 
meeting last November and has focused on the farmers market, 
food literacy, and farm-to-institution.

Strengthening and expanding the Fergus Falls farmers market 
was identified as an immediate need by the group.  Several steps 
have been taken to ensure the market is successful.  A networking 
group, which involved farmers market managers from several 
cities across the region, met to focus on marketing, advertising, 
and attracting vendors for a farmers market.  The Fergus Falls 
farmers market is now a member of MN Grown and the MN 
Farmers Market Association.  A new, revitalized market will 
operate on Saturdays from 9am-1pm, beginning June 29th at 
1110 Lincoln Ave West. 

A new program, called “One Vegetable, One Community” is 
beginning in the Fergus Falls area this spring to encourage 

residents to grow a common vegetable and share growing tips 
and recipes.  Kale has been chosen as the 2013 Vegetable of the 
Year. Kale is an excellent source of Vitamin A and Vitamin C, a 
good source of calcium and potassium and is naturally low fat, 
cholesterol-free and low in sodium.  Free starter kits with seeds, 
growing information and recipes are available in several locations 
in Fergus Falls.  All residents are encouraged to grow at your 
home, your business, and in community gardens.

The Fergus Falls Community Food Partnership is also focusing 
on increasing the amounts of local foods in institutions such as 
hospitals, nursing homes, assisted living facilities, and schools.  
The group has been connecting area growers as well as buyers 
from schools, healthcare institutions and restaurants to address 
the needs regarding purchasing and delivery of local foods.  
Some area healthcare institutions have already made purchasing 
plans with farmers for the growing season.

If you want more information on local foods in the region, please 
contact Dana Rieth at drieth@lcsc.org or 218-739-3273.

Local Foods Movement in the Fergus Falls Area
by:  Dana Rieth, LCSC Registered Dietician

Apple Coleslaw
3 cups shredded green cabbage
1 carrot, finely grated
1 cup apple (chopped)
½ tsp celery seed
½ tsp black pepper
1 Tbsp sugar substitute (splenda)
¼  tsp salt
3 Tbsp cider vinegar 
1 Tbsp vegetable oil

In medium bowl, combine cabbage, carrot, and apple.  
In small bowl, whisk together celery seed, pepper, sugar substitute, salt, cider vinegar, and oil.  
Pour over cabbage mixture; toss well to combine. Refrigerate 2 hours to chill.  Makes 8 servings.

Healthy Recipe 
provided by 
Dana Reith, 

LCSC 
Registered 
Dietician

Healthy Recipe
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The young man saw no 
other choice. Whether 
he could afford the time 
or not, he had to take a 
break. Forward progress 
came at a huge cost, as he 
battled a biting wind and 
deep snow. Every muscle 

and nerve, every ligament and joint, pleaded 
for a recess. He huddled up against the 
paper-like bark of a birch tree—gulping in 
mouthfuls of air. When breathing slowed, and 
his pulse stopped pounding, the teen tilted his 
face skyward.

Apparently Mother Nature hadn’t completed 
her work. Several feet of fresh white powder 
already carpeted the forest floor. And from 
the appearance of slate-colored clouds 
overhead, another round of redecorating was 

about to begin.

Pushing down panic, the youth lowered 
his gaze and resumed plodding in the 
general direction of the trail. If he 
were to save himself, the narrow forest 

path had to 
be reached 
before dark. 
He didn’t 
dare linger. 
That could 
prove fatal, 
and he wasn’t 
ready to die.

Winter Chance - Walking in 
Wolf Tracks
Prologue from Winter Chance, the 
second title in the Chance series by 
author Ron Gamer.

Author Ron Gamer

“To learn to read is to light a fire; every syllable that is spelled out is a 
spark.”        ~ Victor Hugo, Les Miserables

Every year LCSC works to spark the love of reading, writing and the arts through the Young 
Writers’ Conference for area students. It is one of our most popular events with hundreds of students 
participating. We have a wonderful roster of writers, illustrators and artists participating this year. This 

year’s conference is May 17th on the M-State Campus in Fergus Falls. 

 Bob Gasch - Storyteller   Ron Gamer – Author
 Jackie Jenson – Author   Scott Rolfs – Illustrator
 Jim Fletcher – Author/Artist  Cori Doerrfeld – Illustrator
 Julie Bowe – Author   Nick Bretz of Imaginick - Magician

Here are a couple excerpts from some of the authors students will be meeting:

Readers’ Corner

“My last best friend, Elizabeth 
Evans, moved away. She was the 
only friend I needed because we 
liked all the same things. Messy 
art projects. Corny jokes. Mild 
cheddar cheese.

Oh sure, we promised to always 
be best friends and to write to 
each other every week, which I did even though 
I’m a better drawer than writer. But she never 

wrote back. I did get a 
birthday card from her, 
but it was really from her 
mother. I could tell by 
the cursive. And that’s 
the last time I didn’t hear 
from her.” 

My Last Best Friend
Excerpt from the book authored by 
Julie Bowe. Copyright © 2007 by 
Julie Bowe. Used by permission of 
Harcourt Children’s Books, an imprint 
of Houghton Mifflin Harcourt Publishing 
Company. All rights reserved.

Author Julie Bowe

Check out the 
Young Readers’ Corner!

You can find longer excerpts from 
both authors on our website at:
http://www.lcsc.org/Page/503
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Save	  the	  Date!

NASA’s	  Mars	  Rover	  
Curiosity	  Workshop
At	  Lakes	  County	  Service	  Cooperative
Fergus	  Falls,	  Minnesota

June	  19	  &	  20,	  2013	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
	  
Bring	  “Curiosity”	  and	  the	  excitement	  of	  Mars	  
into	  your	  classroom!	  	  

Experience	  standards-aligned,	  STEM-based,	  
hands-on	  activities.	  	  

Take	  home	  image-rich	  learning	  materials.	  	  

Listen	  to	  mission	  team	  members	  share	  their	  
stories	  of	  real	  discovery	  on	  another	  world!

CURIOSITY
FOLLOW	  YOUR

Sponsored	  by	  NASA’s	  Mars	  Exploration	  Program,	  the	  Jet	  Propulsion	  
Laboratory,	  and	  Arizona	  State	  University’s	  Mars	  Education	  Program.

Workshop	  Info:
http://marsed.asu.edu/curiosity-mn
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E C F E

There is a growing awareness that investing in the care and education of young 
children provides significant rewards.  

If you are in a public school in Minnesota you will notice parents and their 
children (ages newborn to kindergarten) rushing to the ECFE classrooms.  Unique 
to ECFE, parents attend classes with their children.  ECFE is based on the belief 
that parents are a child’s first and most important teacher and that the home is the 
first learning environment.  

Minnesota is the only state to offer a universal program for all parents and their 
children.  The mission of ECFE is to strengthen families through the education and 
support of all parents* in providing the best possible environment for the healthy 
growth and development of their children.

Most ECFE classes offer a time for parents and children to engage in play and 
learning activities, followed by a time for parents to meet and discuss all aspects 
of parenting young children.  The years from birth to five are critical in a child’s 
development. This time span presents a unique opportunity to lay the foundation 
for the healthy development of the child, and for developing healthy parent-child 
relationships.  When parents are supported in their efforts at providing a stable and 
nurturing home environment, children will thrive as they go through the typical 
stages of child development.  Research shows that parents who are involved in 
their child’s education at an early age continue their involvement when their child 
enters kindergarten.

ECFE is a place where children learn through play as teachers plan a 
developmentally appropriate curriculum.  When you visit an early childhood 
classroom you will see children playing with toys and learning materials that 
foster learning in all stages of development.  ECFE teachers are licensed by the 
Minnesota Board of Teaching as Pre-K, Early Childhood Family Education, 
Parent Education, or Birth through Grade 3 teachers.  Since 1985 Lakes Country 
Service Cooperative’s ECFE Consortium has provided information, mentoring, 
professional development and support to the teachers in the consortium.  

Teachers in LCSC’s ECFE Consortium create positive learning experiences, and 
relevant parent education discussion groups that exemplify quality and excellence.

* The word parents includes all individuals who function in a primary parenting 
role.
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There are many benefits to 
districts and teachers who belong 
to LCSC’s ECFE Consortium.  
As the Regional ECFE 
Coordinator I provide leadership 
and support to schools and their 
ECFE and School Readiness 
staff.  Local coordinators and 
ECFE/School Readiness teachers 
meet five times a year, with 
additional meetings scheduled 
for coordinators.  The staff have 
an opportunity to network, share 
resources, share curriculum 
ideas, and share their innovative 

programming ideas.  Because many of our staff work part time during non-school hours, it is important that 
they have an opportunity to gain information on best practices and state and national 
initiatives.  Our members identify trainings and professional development that are 
scheduled through the year.

Each meeting includes a speaker on topics related to innovative and evidence based 
practices. Information is shared on new state initiatives, research, and best practices 
in the field of early childhood and parent/family education.  

Districts may also choose to contract for staff through 
LCSC.  Our Human Resources department will post the 
position, screen candidates and schedule interviews.  
The hiring decision is made by the school district.  
An orientation, a packet of information, on-going 
mentoring and support, and on-site observations are 
provided to all new staff throughout the year.  There are 
19 teachers and coordinators contracted through LCSC.  
Their services cover 51 contracts.  There are also 
seven Caring Connections Home Visitors and two 
home visitors who work for local school district 
grants funded by the United Way.  

To learn more about joining LCSC’s ECFE 
Consortium contact Josh Nelson at 
jnelson@lcsc.org.

FY13 ECFE Consortium member districts are: Ashby, Barnesville, 
Breckenridge, Brandon, Campbell-Tintah, Evansville, Fergus Falls, Moorhead, 
Pelican Rapids and Ulen-Hitterdal.

About Lakes Country’s ECFE Consortium
by:  Beth Achter, Regional ECFE Coordinator

ECFE/School Readiness Consortium Staff who attended a meeting on November 9, 2012

Back row: Beth Achter, Kari Krein, Jean Kugler, Paula Hamm, Jamie Pohl, Terra Fitzsimmons, Sarah Velde, 
Megan King, Linda Morical, Linda Saari, Kim Wiertzema, Julie Hansen

Front row:  Tonya Matson, Sarah Boesen, Lindsey Jensen, Karen Hanan

Sarah Velde (Fergus Falls) 
is congratulated on 15 

years of service

Terra Fitzsimmons (Pelican 
Rapids) is congratulated on 

15 years of service

Karen Hanan (Fergus Falls) 
is congratulated on 25 years 

of service
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As summer approaches my mind begins to 
wander to softball and fishing, but email 
reminds me that fiscal year 2014 starts July 1.  
That means it is time to start planning and stop 
daydreaming.  As we work with members I am 
reminded of the importance of having a good 
technology plan.  It doesn’t matter if you are a 
school district or a government office, if you fail 
to plan, you plan to fail.  Why do we spend 99% 
of our time fixing the problem when we aren’t 
even positive where we are going?  Where am I 
going with this?  Keep reading and find out.

I’ve been reading a great book recently by 
Patrick Lencioni called “The Advantage”.  The 
book is primarily about organizational health, 
but I found many of the themes transcend 
organizational health and are applicable to other 
areas of everyday work philosophy, including... 
planning.  The book has a great example worth 
sharing.

Ricky, Lucy’s husband in “I Love Lucy,” 
comes home from work one day to find his wife 
crawling around the living room on her hands 
and knees.  He asks her what she’s doing.  “I’m 
looking for my earrings,” Lucy responds.  Ricky 
asks her, “You lost your earrings in the living 
room?”  She shakes her head.  “No, I lost them 
in the bedroom.  But the light out here is much 
better.”  

And there it is.  As technology leaders we prefer 
to work where the light is better, where we are 
more comfortable.  We understand bits and bytes, 
how fast our network is performing or how much 
memory our desktops need, but when faced with 
a task like “create a technology plan for the next 
three years” we become uncomfortable and will 
do all we can to avoid it.  However, I do feel that 
this is a vital activity that needs to be a priority in 
each organization.  Technology plans need to be 
both flexible and measurable.  Start with “why” 
not “how”.  Here are some guiding processes.

1. Create a team and list of guiding questions.
2. Develop a Technology Mission Statement.
3. Analyze current technology situation.
4. Develop measurable goals and objectives.

5. Develop and implement action plans and 
timelines (including budgets).

6. Monitor and evaluate the plan.

It is of utmost importance to continuously 
monitor the implementation of the technology 
plan.  Planning calls for knowing where you are, 
knowing where you want to be, and continually 
working to close the gap between the two.  
Continuously monitoring the development 
and implementation of hardware and software 
systems, as well as evaluating the effects of 
staff development, must be an on-going process.  
Revision of the technology plan must be on-
going as well.  While the mission and vision 
of the technology plan may stay constant, the 
implementation plans will change, as new 
products and possibilities become available. 

A technology plan and report should be presented 
annually to the governing body (Council, 
School Board or Board of Directors) for their 
comments and approval.  Assessments should 
be periodically given to staff and administrators 
for their input on technological needs.  The 
administrative staff needs to review and report 
issues affecting the district. Technology related 
items should always be included on the agendas 
for their meetings.

Creating a technology plan can appear daunting, 
but the time and effort is vital as we continue 
to increase the use of technology in our 
organizations.  If anyone has questions regarding 
creation and/or implementation of a technology 
plan please feel free to contact me at bnorman@
lcsc.org or 218-739-3273.

Planning to Fail...
by:  Brian Norman, LCSC Manager of Technology Services
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“We are currently preparing students for jobs that don’t yet exist, using technologies that haven’t been invented, in order to 
solve problems we don’t even know are problems yet.”
- Karl Fisch, “Did You Know”

Schools are challenged with preparing students for their future, even though we don’t necessarily know what that future looks 
like.  One thing that is almost certain though is the fact that technology will be prevalent in future career options for students.  
Teaching students to code not only fosters computer programming skills, but also creativity and problem-solving skills that 
prepare students for any STEM related career field. 

Whether you teach elementary or secondary students, there are a variety of ways to bring coding to your schools including 
hosting an after-school coding club, incorporating into a computer skills/programming class, or offering it as a stand-alone 
elective class.  Check out these resources for bringing coding to your school.

   Code.org (www.code.org)  Code.org is a nonprofit working to promote
       computer programming in K-12 education.  Their
       website provides examples of different ways
       schools are providing opportunities for students to
       learn computer programming.

    Scratch (http://scratch.mit.edu/) Scratch is software designed specifically for 
       teaching students ages 8-16 how to code through the 
       creation of interactive stories, games, and other 
       multimedia projects.

    Tynker (www.tynker.com) Tynker is a new computer programming platform 
       designed especially for use in schools with 
       classroom management features and ready-to-use 
       lesson plans.  Schools have free access to Tynker.
  
    Hopscotch    Ideal for schools that have iPads, Hopscotch is an 
   (http://www.gethopscotch.com/) app designed to teach computer programming 
       specifically for primary students.

Teaching Kids to Code
by:  Stacy Olson, LCSC Technology Integration Coordinator
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• The share of economic activity in the U.S. devoted 
to health care has increased from 7.2% in 1970 to 
17.9% in 2009 and 2010.

• In 2010, the U.S. spent $2.6 trillion on health care, 
an average of $8,402 per person. 
(From Health Care Costs: A Primer, Kaiser Family 
Foundation, 2012)

We can all agree that increasing health care costs 
affect every household, business and organization. 
What remains in question is the very complex issue 
of healthcare reform. In 2010, Congress passed the 
Affordable Care Act (ACA). Designed to be implemented 
over several years, the Act will change the health 
care landscape. How will we as public and non-profit 
organizations navigate the journey through health care 
reform? Lakes Country Service Cooperative recently 
sponsored a workshop with presentations from Blue 
Cross/Blue Shield of Minnesota and attorney Mark 
Kinney from the Kinney Firm. 

According to Mr. Kinney, a national leader in health care 
law, some considerations for Minnesota public employers 
include the fact that cities, counties and school districts 
make extensive use of part-time workers and in 2014, 
each employer will have to offer health coverage to all 
employees who work an average of 30 or more hours 
per week. Be prepared for a significant gap between 
past practice and new administrative, payroll and 
recordkeeping requirements.  

The following are 14 points from Mr. Kinney’s 
presentation on how you can guide your public agency 
through the reform maze: 
1. Make someone responsible
2. Determine applicable large employer status
3. Identify all common law employees
4. Identify all full-time employees
5. Estimate potential exposure 
6. Adopt mitigation strategies 
7. Establish measurement, administrative and stability 

periods for ongoing employees
8. Establish measurement, administrative and stability 

periods for variable hour and seasonal employees
9. Establish policies for classifying new employees as 

full-time, variable or seasonal
10. Measure hours of service for ongoing and new 

employees, including paid time off, special unpaid 
leaves of absence, and breaks in service

11. Manage overlapping calendars for ongoing and new 
employees

12. Manage mid-year enrollment and disenrollment
13. Manage COBRA notices and timelines
14. Maintain comprehensive records to defend against 

IRS audits and demands for penalties

These 14 points are an excellent plan to manage the 
change we can expect in the next several years. Still there 
are many unanswered questions and key issues that have 
not been addressed. Complicated? You bet! So stay tuned, 
you can expect there will be additional workshops and, 
no doubt, updates on top of updates as we move into the 
implementation phase.
____________________________________________
Additional Resources shared by Blue Cross/ Blue Shield 
of Minnesota:
• healthcare.gov - Federal website with details and 

descriptions 
• healthreform.mn.gov - Official site for health 

reform information for Minnesota
• mn.gov/hix - Minnesota Exchange (MNsure) 

website
• healthreform.kff.org - Kaiser Family Foundation.  

News, research and analysis

Health Care Reform – Preparing the Minnesota Public Employer for the 
Affordable Care Act
by:  Jill Bartlett, LCSC Manager of Insurance and Human Resources and Jane Eastes, LCSC Director of Operations
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Midwest Playscapes - Playground & Park Amenities
Discount: 5% to 17%
Contact: Bruce Pudwill  -  800.747.1452  -  playscapes@earthlink.net

On April 23, 2012 Governor 
Mark Dayton signed a law 
that will require all school 
districts to provide training in 
cardiopulmonary resuscitation and 
automated external defibrillator as 
part of their curriculum in grades 
7-12. Students will learn basic 
hands-only CPR and how to use 
a defibrillator. They will need to 
receive hands-on training at least 
once before they graduate.

This training will equip students 
with the skills they need to perform 
bystander CPR. According to 
the American Heart Association, 

nearly 383,000 out-of-hospital 
cardiac arrests occur annually in 
the U.S.  Effective bystander CPR 
provided immediately after sudden 
cardiac arrest can double or triple 
a victim’s chance of survival, but 
only 32 percent of cardiac arrest 
victims get CPR from a bystander.  
Brain damage and death can occur 
four to six minutes after the attack.

The bill outlines that school 
districts may use community 
members like paramedics, police 
officers and firefighters to provide 
instruction. If a school district 
requests resources for training, 

the Minnesota Resuscitation 
Consortium must provide them to 
the district, according to the bill.

The law will be implemented for 
the 2014-15 school year.  For 
more information please contact 
the LCSC Health and Safety 
Department at 800-739-3273. 

CPR to be a Graduation Requirement
by: Paula Pederson, LCSC Health and Safety Coordinator



The 2013 paper catalogs have been 
mailed to our members. If you have not 

received your catalog or would like to print out 
additional copies – you may download them at www.

lcsc.org, under “Programs & Services,” then “Cooperative 
Purchasing.” Orders from the catalog must be made by May 31, 2013 and 

deliveries will be made in the summer months.

Additionally, if you need paper after the summer catalog buying window, Lakes Country has 
white 8 ½ x 11 copy paper available year round with free delivery on orders of 25 cases or more. (Free 
pickup of any quantity is available as well!) Please contact your purchasing team at 800-739-3273 with 
any questions, for more information, or to place an order today!

2013 Paper Catalogs!

16

The 27th Annual LCSC Honors Banquet 
was held on May 1st , 2013 at the Best 
Western,  Bigwood Event Center in 
Fergus Falls. Over 250 people gathered to 
recognize outstanding junior and senior 
students from Region IV, which included 
17 schools, four Regional Spelling Bee 
participants and two Regional Knowledge 
Bowl teams.  The music for the 
evening was provided by students from 
Underwood.

The goal of the Lakes Country Honors 
Program is to recognize students from 
our region who excel in academic 
achievement, leadership, and community 
and school contribution.

Two students from each participating 
school received scholarships. Each 
school, using their own criteria, selected 
one student to be the recipient of a $250 
scholarship.  

Lakes Country Service Cooperative’s 
Board of Directors also provided one 
student from each participating school  
a $200 regional scholarship through a 
drawing.  A drawing is used because it is 
the belief of the Board that all students 
attending this program are worthy of a 
regional scholarship.   The 2013 Regional 

Scholarship winners are:
• Ashby, Dylan Barry
• Barnesville, Courtney Lentz
• Battle Lake, Casey Haack
• Brandon, Kyle Nelson
• Breckenridge, Daniel Ehlert
• Campbell-Tintah, Tyson Pederson
• D-G-F, Veronica Lesnar
• Evansville, Alea Alstead
• Frazee-Vergas, Katie McCorquodale
• Hancock, Serandon Bigalke
• Hillcrest, Chris Bigelow
• Morris, Katie Holzheimer
• New York Mills, Emily Blomberg
• Osakis, Danielle Chisholm
• Parkers Prairie, Brenna Warren
• Ulen-Hitterdal, Logan Helgedalen
• Underwood, Noah Rocholl

27th Annual LCSC Honors Banquet Held
by:  Monica Thompson, LCSC Technology Integration Facilitator
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New Cooperative Purchasing Vendors!
SHI is your new partnered vendor for purchasing Microsoft, Adobe, and 
Symantec Licenses or subscriptions. New to this bid is the ability for our Government 
and Non-Profit members to take advantage of discounted pricing. Contact your sales 
representatives for a quote today! (Be sure to mention that you are a member of Lakes Country Service 
Cooperative to guarantee your discounted pricing!)

Garrett Kasica & Scott Konkowski
800-477-6479 x8231
msc@shi.com

American Express is the leader in the payments industry.  We issue more Purchasing Cards and Corporate Cards than our 
top competitors combined.  We pride ourselves on designing programs to fit the needs of our customers.  We are known 
for our customer service and our robust reporting.  In fact, we have won the JD Power & Associates Award for six straight 
years for Best Customer Service in the credit card industry.

Some of the benefits of the American Express Purchasing Card program for your school:
• 1% cash back with no minimum charge volume required
• No card fees; no cost to the program
• 14 day payment terms (for an average of 45 days float on every charge)
• 5 year contract with locked in rates
For more information on this program, contact:
Eric Schuld or Lisa Truax at 800-739-3273 or
eschuld@lcsc.org or ltruax@lcsc.org

Your Affordable Sports Lighting Solution – With over 25 years of experience designing and developing innovative lighting systems, 
we combine high quality products with great prices and the best possible customer service in the industry.  Techline Sports Lighting is 
your one stop source for Consulting, Design, Products, Installation, and comes with warranties of up to 30 years!

For more information – contact:
Mike Helton
Office 800-500-3161
Cell 512-748-5830
mike@sportlighting.com

Cyber Science 3D™ is a comprehensive package of detailed, interactive content focused on aiding the learning and exploration of 
STEM principles throughout the K-12 standards.  
Cyber Science 3D™ is developed by Cyber-Anatomy®, a dynamic, privately held business headquartered in Coralville, Iowa. 
Members receive a discount of 12% off the standard educational pricing.
For a quote – contact:
Alisha Heisterkamp
319-354-2555
Alisha@cyber-anatomy.com



Eighteen years ago, Sharon Walker 
saw an ad in the Fargo Forum; 
Youth Educational Services (Y.E.S.) 
had an opening for a science 
teacher!  Y.E.S. hired Sharon to 
be their science teacher and thus 
started a new chapter in Sharon’s 
life.

Sharon immediately enjoyed the 
small class sizes and the close 
one-to-one relationships the Y.E.S. 
School offered.  Sharon’s love of 
the outdoors greatly influenced 
her teaching:  For over ten years, 
Sharon took her students to 
Laurentian Environmental Center, 
a public residential learning 
facility near Virginia, MN.  At 
Laurentian, students combined 
science and environmental learning 
with instruction in leadership and 
outdoor skills.  Sharon took students 
for both summer and winter 
sessions.  Sharon’s best field trips 

were taking two separate groups of 
students to the Amazon Rain Forest!  
Also, in between field trips and 
science experiments, Sharon has 
taken care of all of Y.E.S.’s Special 
Ed needs.

While at Y.E.S., Sharon has always 
been very active in the Minnesota 
Association of Alternative Programs 
(MAAP), especially at the regional 
level.  Sharon has enjoyed working 
with Patti Haasch, past Regional 
MAAP Director from Cass Lake, 
and Steve Allen, past MAAP 
President.  But, the person who had 
the greatest influence on Sharon 
during her years at Y.E.S. was Bob 
Wiltsey.  Bob hired Sharon and was 
her principal the majority of the 
time she was at Y.E.S.  

Sharon has had other stops in her 
career:  Jamestown, Grand Forks, 
Perham and Hawley, but the best 

stop was at Y.E.S.  She’ll miss the 
students and staff at Y.E.S., but 
Sharon is looking forward to a new 
series of field trips with her husband 
Rick, who is retiring from MSUM.

Sharon Walker Retiring From Y.E.S.
by:  Tom Spencer, Y.E.S. Program
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Devyn Johnson, Osakis: “I enjoy competing in Knowledge Bowl 
because it combines the strengths of each individual.  I love math 
and feel like that is my contribution to the team.  That and there are 
the doughnuts.”

Johanna Knorr, Pelican Rapids: “I am in Knowledge Bowl 
because it makes me use my brain and because it is the most fun 
thing EVER!”

Eric Branch, Alexandria: “It is fun to compete with other kids of 
high intellect.”

Evan Slack, Brandon-Evansville: “Knowledge Bowl is a great 
way for the not-so-athletic kids to be competitive at something 
they’re good at.”

John Piekarski, Osakis: “I joined KB in 7th grade and I 
was hooked.  The fact is KB holds such a competitive and fun 
atmosphere that makes the experience enjoyable.  Along with this 
spirit and high level of competition comes the need to consistently 
increase my knowledge base.  Also getting out of school is nice.”

Graham Andersen, Morris: “Knowledge Bowl provides a unique 
opportunity for non-jocks to compete.  It is laid back and friendly.  
It is fun being around smart people.  The best part of Knowledge 
Bowl, excluding the state meet, of course, is the wonderful feeling of 
camaraderie between players.”

Katie Anderson, Detroit Lakes: “Knowledge Bowl is a great 
opportunity to have a lot of fun while pretending I’m on a game 
show.”

Jamie Smith, Minnewaska: “It’s a wonderful feeling to use 
my brain and realize how much I truly know.  It’s fun to be in a 
challenge of minds with other very intelligent people and realize I 
can hold my own.”

Courtney Dierling, Moorhead: “I like Knowledge Bowl because 
it is mentally and academically stimulating.  Plus, I get to talk all 
day and get out of school!”

Eighteen teams competed at the Region IV Knowledge Bowl Meet for the six coveted positions to advance to the state meet on April 
11th and 12th.  The teams capturing the top honors were Moorhead, with coaches Eric Tollefson and Audrey Erickson; Alexandria, 
with coaches Tom Smith and Julie Duncan; Morris, with coach Britney Greenwaldt; Pelican Rapids, with coaches Bridgette Holl and 
Kathy Knuteson-Olson; Hillcrest Academy, with coach Jane Uggerud; and Park Christian, with coach Alison Orgaard.  The Pelican 
Rapids team earned the 5th Runner-Up position, receiving medals for their success.  

All six Region IV teams were competitive challengers throughout the meet and represented the region well.  Other teams earning 
sub-region medals and advancing to the Region meet included Detroit Lakes, Minnewaska, Osakis, West Central Area, Brandon-
Evansville, Clinton-Graceville-Beardsley, and Underwood. 

Region IV Teams Advance to State Knowledge Bowl at Cragun’s 
Resort
by:  Susan Ward, Academic Challenges Coordinator

Regardless of how far students advance in the sub-regions, region, or state meet, they readily express 
their enjoyment in participating in Knowledge Bowl.  Comments shared include the following:

Moorhead Alexandria Morris

Pelican Rapids Hillcrest Park Christian
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Lisa Wigdahl is retiring from the Ashby School at the end of the current 
school year.  She has taught mathematics at Ashby for 35 years, her 
entire career.

Retiring...
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It took twenty-six rounds and a demonstration of 
impressive spelling skill before Emma Greenlee, an 8th 
grader from Mesabi East – Aurora, captured the title of 
Champion by correctly spelling emblema.  Emma was 
also the 2012 Multi-Region 
State Bee Champion.  Millie 
Piper, an 8th grader from Fulda 
School, was named 1st Runner-
Up.  

The Bee began with twenty-one 
spellers.  It  took eight rounds 
of challenging words to narrow 
the field to eight spellers.  By 
round sixteen, only Emma and 
Millie remained.  Between 
rounds sixteen and twenty-
six both girls impressed the 
audience with their spelling 
prowess.  For example, 
Emma correctly spelled 
tokamak, mélange, mukhtar, 
thalassic,  bruschetta, and 
balaclava, while Millie spelled 
trepak, temblor, slumgullion, 
iridectomy, epaxial, and 
promethean before misspelling 
labyrinthine.

“It’s a really good feeling to be Champion.  I’m 
excited to get to go to Washington, D.C. again,” 
commented Emma.  “I’m excited to see if I recognize 
anyone from last year, and I am anxious to go to one 
restaurant again.   And I really liked the memorials, 
the Smithsonian Natural History Museum, and the 
Zoo.”

“I think everyone in attendance was awed by the 
poise and ability these young people displayed today.  
All twenty-one of them deserve to be champions,” 
commented Susan Ward, State Coordinator.

The Bee was held at Lakes 
Country Service Cooperative.  
Lakes Country Service 
Cooperative, Fergus Falls; 
Northeast Service Cooperative, 
Mt. Iron; Northwest Service 
Cooperative, Thief River Falls; 
Resource Training & Solutions, 
St. Cloud; and Southwest/West 
Central Service Cooperative, 
Marshall sponsor the Multi-
Region State Spelling Bee.

Pronouncer for the Bee was 
Laureen Svobodny, and officials 
were Paul Carney, Jon Harris, 
Norm Kolstad, and Collette 
Cox.  Assistant was Jolene King 
from Lakes Country Service 
Cooperative.

The National Bee is in 
Washington, D.C. at the end of 

May.  To prepare, Emma intends to focus on the words 
from the lists provided, as well as spend some more 
time with the dictionary.  “Minnesota has not had a 
national champion since 2001.  Emma is the one who 
could change that,” said Susan Ward.

State Bee Goes 26 Rounds; Emma Greenlee Advances 
to Nationals – Again
by:  Susan Ward, LCSC Academic Challenges Coordinator
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Hearing is critical to a child’s speech and language 
development, communication, and learning, yet 
children with hearing problems continue to be an 
under-identified and underserved population. 

This May, as part of Better Hearing and Speech 
Month, the American Speech-Language-Hearing 
Association (ASHA) and Lakes Country Service 
Cooperative is urging parents to take their child for a 
hearing screening if they suspect a problem.

The earlier a hearing loss occurs in a child’s life, 
the more serious the potential effects on the child’s 
development. However, the earlier the problem is 
identified and intervention begins, the less serious the 
ultimate impact will be.

There are four major ways in which hearing loss 
affects a child:
• It causes delays in the development of receptive 

and expressive communication skills (the child’s 
speech and language skills develop more slowly).

• The language deficit adversely affects the child’s 
vocabulary, sentence structure, and speaking 
ability, causing learning problems that result in 
reduced academic achievement.

• These learning and academic problems often lead 
to social isolation and poor self-esteem.

• The inability of the child to effectively 
communicate and socialize with others and the 
low self-esteem that often occurs frequently have a 
detrimental impact on the child’s future vocational 
choices.

What Can Parents Do? 
Research indicates that children identified with a 
hearing loss who begin services early may be able 
to develop language (spoken and/or signed) on a par 
with their hearing peers. If a hearing loss is detected 
in your child, early family-centered intervention 
is recommended to promote language (speech 
and/or signed, depending on family choices) and 
cognitive development. An audiologist, as part of an 
interdisciplinary team of professionals, will evaluate 
your child and suggest the most appropriate audiologic 
intervention program. Julie Baslington, M.A., CCC-A, 
is the Educational Audiologist for the Low Incidence 
Project at Lakes Country Service Cooperative and can 
be reached at 218-739-3273 or email jbaslington@
lcsc.org with any questions.

For more information about hearing disorders and 
prevention, visit www.asha.org. 

Parents: Do You Understand The Effects Of Hearing Loss On Your 
Child’s Development?

National Awareness Month Educates Parents About Hearing Disorders Affecting 
School Performance
Contributed by: Julie Baslington, LCSC Audiologist
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Top 44 Knowledge Bowl Teams in the State Compete for Championship
by: Susan Ward, LCSC Academic Challenges Coordinator

Despite a widespread Minnesota blizzard, 44 of the top 48 teams made it to Cragun’s Resort on April 11th and 12th to compete in 
the 2013 State Knowledge Bowl meet.  A banquet for the teams, coaches, officials, and coordinators began the event.  Teams were 
introduced and recognized for their academic accomplishments. 

The numerous ties at the end of the written round were an indication of how tight the competition would be throughout the next four oral 
rounds.  In the end, the top honors were awarded to the “A” division champions Glencoe Silver Lake and the “AA” division champions 
Spring Lake Park.

First through fifth runner-up trophies and medals in the “A” division were awarded to St. John’s Prep, Bagley, Crookston, Albany, and 
Pelican Rapids.  The “AA” division winners were Chaska, Buffalo-Hanover-Montrose, Chanhassen, Sartell, and St. Cloud Tech.

Winners of the Heritage Spirit Awards for qualities and conduct becoming to a champion competitor were awarded to Winona and 
Chatfield.

Spring Lake Park
“AA” Champions

Glencoe Silver Lake
“A” Champions
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 EVERY ORDER...
 EVERY CALL...
 EVERY TIME...
Whether you need help updating your 
infrastructure, securing your network, 
increasing organizational agility with 
cloud computing, implementing a BYOD 
program, or finding the right technology  
to boost workflow efficiency and  
cost-effectiveness, we can assist.

800.808.4239  |   CDWG.com/mncoop
124535

Discover the solution that’s right for you. 
Visit CDWG.com/mncoop or contact:

Oleg Krylov 
CDW•G Sr. Account Manager 
866.770.0358  |  olegkry@cdwg.com

The Minnesota Board of Teaching adopted revised Special 
Education licensure rules in all fields, including the Core 
Skills for Teachers of Special Education. In addition, the 
Board has established two new licensure fields: Autism 
Spectrum Disorders (ASD) and Academic and Behavioral 
Strategist (ABS).

The ASD licensure requirement takes effect July 1, 2015.  
After July 1, 2015 Individual Education Program (IEP) teams 
addressing the identification and programming needs must 
include at least one of the following licensed team members:
• Licensed ASD teacher, licensed at the age/grade level of the 
student; OR 
• Licensed ABS teacher for students in K-12; OR 
• Licensed ECSE teacher for students through age 6 

Pathways to apply for ASD Licensure:

1. Successfully complete the eligibility review process, which 
will allow licensed Minnesota special education teachers to 
demonstrate that they have met the ASD standards through 
coursework, experience, and professional development 

opportunities. To learn more about this process go to the MDE 
website—then Special Education Licensure.

2. Complete an approved Minnesota ASD licensure program. 
A number of colleges and universities have developed ASD 
programs:  MSU-Moorhead; MSU-Mankato; St. Cloud 
State University; Concordia-St. Paul; St. Mary’s University; 
University of St. Thomas; and U of M Twin Cities.
3. Beginning January 1, 2013, out-of-state teachers who have 
ASD coursework and certification essentially equivalent to our 
Minnesota programs may be issued the ASD license. 

Minnesota schools serve 14,679 students identified as 
qualifying for special education services in the area of Autism 
Spectrum Disorders.  

For more information contact your Director of Special 
Education.  You may also contact Denny Ceminski, Manager 
of Regional Special Programs to inquire about workshops 
you have attended at Lakes Country Service Cooperative that 
may meet some of our option #1 requirements.   Denny can be 
reached at 218-739-3273 or  dceminski@lcsc.org.

Special Education New Licensure Fields ~ Quick Facts
by:  Denny Ceminski, LCSC Manager of Special Programs



The LCSC Communicator is a publication of the Lakes 
Country Service Cooperative.  It is published three times 
per year.

Views and ideas expressed in the LCSC Communicator 
by its contributors or advertisers do not necessarily reflect 
views or policies of Lakes Country Service Cooperative and 
should not be considered an endorsement thereof.

Lakes Country Service Cooperative retains the right to 
accept, reject or edit any submitted material and requires 
all submissions to be signed and dated.

Phone:   (218) 739-3273
 (800) 739-3273 (toll free)
Fax: (218) 739-2459

Email: communicator@lcsc.org

Executive Director:
 Jeremy Kovash

Communicator Staff:
 Jane Eastes - jeastes@lcsc.org
 Paula Johnson - pjohnson@lcsc.org
 Susan Ward - sward@lcsc.org
 Rosemary Griffin - rgriffin@lcsc.org
 Jeanette Meyer - jmeyer@lcsc.org

Address:
 1001 E. Mount Faith
 Fergus Falls, MN 56537

How to contact us
http://twitter.com/intent/user?screen_

name=JKovash

an equal opportunity employer

Web:  www.lcsc.org
Together We Achieve...24

http://on.fb.me/mnolIp


