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Thirty-five area secondary teachers are having a new and 
exciting experience this year with the LCSC STEM (Science, 
Technology, Engineering & Math) Project and are bringing 
knowledge about STEM in renewable energy, bioscience and 
supporting manufacturing to their classrooms.  

Funded by a grant from the MN Renewable Energy 
Marketplace (MNREM), the project has three facets: the 
STEM Academy held last August during which teachers 
heard numerous speakers, participated in industry tours, and 
experienced hands-on STEM curriculum;  40-hour internships 
with regional industry and educators; and professional 
learning communities utilizing the Japanese Lesson Study to 

create dynamic curriculum during the 2009-2010 school year.  Otter Tail Power Company, Otter Tail Ag 
Enterprises, Cisco Networking Inc., Douglas Machinery and Lake Region Electric Cooperative were just a 
few of the regional industries that participated.  

Below are some quotes from participants and pictures taken 
during our week of the STEM Academy.   You can look 
forward to updates of our project in the future!

“
”

Local Schools & Industry Collaborate to Build 
Future Workforce
by:  Maria Hanson, Curriculum Coordinator

Otter Tail Ag Enterprises Tour

Nanoscience Experiments

“I am excited to use the information I learned from our week and as 
the year progresses to make my science curriculum better. I realized 
teaching is an ongoing learning process not only for my students, but 
for me as well.”

“I am extremely excited about the internship… These experiences 
will extend my knowledge base to continually improve my classroom 
instruction.  There is no supplement to real world experiences.”

“The STEM Academy has allowed me to think outside of the box to 
excite students about STEM careers and opportunities.”
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From the desk of the director...
My sons Jace, Maddux and Evan are nine, seven and four years old.  Walk 
into any elementary classroom in America and you will find children full of 
dreams.   They dream to be doctors, lawyers, teachers, astronauts, dentists, 
actresses or in the case of my children, major league baseball players!   

So, what systematically changes the visions of these wonderful children?  
Why is it that by junior high or high school these children who dare to 
dream begin to defray their dreams?  They begin to think they cannot go to 
college.  They begin to think they may have to “settle” on something else in 
life.   Are these changes in children the result of too many tests, letter grades, 
schools pulling creativity and innovation away from children or other social 
influences?

Last year, I had the opportunity to hear Yong Zhao speak about “American 
Education in the Age of Globalization.”  Zhao is a professor at Michigan 

State University who was born and raised in China.  His book, Catching Up or Leading the Way, discusses what is right 
with education in America’s schools.  Too often we discuss what is wrong with schools and create additional tests and 
measures to help our schools “catch up.”  Zhao argues that the innovative and creative schools in America trump our 
counterparts in Asia and Europe.  Schools as a machine churning out test-taking superstars may not lead to creative 

leaders in this nation in the 21st Century.  

Let’s continue the dialogue that Zhao started about humanities, innovation and 
creativity.  Let’s continue to dare our children to dream.

Jeremy Kovash, Executive Director

Tierney Brothers is now accepting applications for the 2009/2010 Classroom of the 
Future Technology Grant.

Since the successful program launch in 2006, the Classroom of the Future 
Competition Technology Grant has evolved annually to meet the demands of 
students, educators, staff and school districts. 

This year, the chosen grant applicant will receive a complete Tierney Brothers Classroom 
of the Future package, fully installed anywhere within their school. There is no cost involved and the 

grant is open for a limited time to all K-12 institutions in Minnesota and Wisconsin. 

Tierney Brothers is pleased to partner with sponsors that have made this year’s program better than ever: SMART, 
Epson, Samsung, Lumens, Crestron, Chief and SMK Link. Thank you for your participation in this exciting pro-
cess, and good luck.

The full grant application is available online at www.tierneybrothers.com/contest or can be requested by calling 
612-455-3616.

You’re Creative-Driven and Technology-Saavy.  Apply Today for the

CLASSROOM OF THE FUTURE
Technology Grant from Tierney Brothers
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Jeremy Kovash
Executive Director
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Legislative Corner
Guest Author:  Senator Dan Skogen, 
Senate District 10

The 2009 legislative session found lawmakers struggling to find new ways 
to stretch a little money a little further.  A $4-billion state deficit, and a world 
wide recession left lawmakers reeling as they looked for solutions to fund 
education, transportation, health and human services, agriculture and more.  
While the leadership kicked the ball back and forth, lawmakers thought of 
two approaches that might help; create some relief and some flexibility with 
mandate reductions, and force some shared services to save schools and 
local units of government money on the things they needed to make their 
departments run.
 
While both the House and the Senate worked hard on several mandate reduction bills, we found the task difficult 
to reduce any or many of the mandates that could have offered real relief and flexibility.  As a result little was done 
that offered real help.
 
On the shared services suggestions, the legislators learned some important lessons.  What we thought was that 
schools and local units of government were so territorial, and so concerned about protecting the status quo, that 
they would build silos and try to operate in vacuums...resulting in duplication of services and administrative costs.  
What we found was for the most part a MYTH!
 
As we worked on shared services bills we found huge groups from every corner of government and education that 
were already talking to each other.  They were already collaborating on purchasing, they were already building 
coalitions that were bringing the buyers and the sellers together for competitive prices, quality products, real 
savings.  And right in the middle of the solution were the Service Cooperatives!  Once again we failed to look for 
the obvious.  The Service Cooperatives had already been doing some of this work.  They had built customer lists 
and had been problem solving since the beginning.  They were out ahead of the curve and were ready to help us 
take the shared services idea even further.  Service Cooperatives are comfortable working with groups that like 
their independence, and their local control...but still need the help of a well organized machine that can help them 
be even more streamlined, efficient and productive.
 
I am sure the shared services debate will continue, and even those in the Service Cooperatives readily admit that 
they do not have the silver bullet to solve all our problems.  But I think as legislators we do have to allow those 
who are already doing some of the heavy lifting to help us take a path that makes the most sense.
 
Will it be with staff, insurances, transportation, supplies, education and training, technical help?  I don’t know, but 
after the last legislative session I do know that we already have in place the nucleus that could get us to the next 
big thing.
 
We must stay vigilant on the wise use of our state’s dollars.  I am confident that Service Cooperatives are poised to 
help us carry some water.  We must continue to bring the purchaser and the vender together.  We as policy makers 
must continue to make that as simple and cost effective as possible.  We must help create the path and then get out 
of the way.

One thing that will surely come from our current economic challenge is that the delivery of some government 
services will change.  I see Service Cooperatives being an important partner in that process.

Dan Skogen  
3
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Detroit Lakes students get a rare chance at 
higher science
Reprinted in part with permission from the Detroit Lakes Tribune

Two Detroit Lakes High School students spent five weeks of their 
summer in a somewhat unusual manner.  Kelsey Melgaard and David 
Jonason, both seniors this fall, devoted their days to lab work, diligently 
pursuing one extremely large science project.

Jonason and Melgaard have joined Minnesota State University 
Moorhead’s (MSUM) research team in their manipulation of a single 
protein, working to figure out how it affects the movement and behavior 
of cells.  The protein is sodium-hydrogen exchange, known in the lab as 
NHE1.  The study will take place over the course of two years.

Jonason and Melgaard became involved with the project through the 
Detroit Lakes Science and Medical Careers Task Force that Fargo-
Moorhead transplant Kathy Coyle was instrumental in creating.

Coyle, now a Detroit Lakes area resident, realized the “big positive 
impact” that local colleges can have on both business and culture while 
living in the F-M area.  When Minnesota State Community and Technical 
College-Detroit Lakes hired a new provost, Cris Valdez, Coyle discovered 
that they held similar aspirations.

“We want to elevate the importance and visibility of the local community and technical college,” Coyle said, believing it 
beneficial to Detroit Lakes as a whole.

Coyle asked local business people from several different professions to come together in placing a stronger emphasis on 
medical and science careers.  Both sectors are currently in expansion throughout the area, a trend that isn’t likely to slow 
as baby boomers age.

The founder of PRACS Institute, Dr. James Carlson, met with the group and advocated the importance of education on 
secondary and post-secondary levels to motivate students towards pursuing careers in medicine and science.

Dr. Carlson helped link the Detroit Lakes task force to Mark Wallert and Joe Provost.  Both are scientists and professors 
at MSUM, currently working on the effort to advance knowledge of the heart and cancer through research.  The project 
combines Provost’s specialty in biochemistry with Wallert’s mastery of biotechnology in a route of research never taken 
before.

The study is being funded by grants from the National Science Foundation and the American Society of Biochemistry 
and Molecular Biology, which also aided the university in putting on two one-day science workshops at the MSCTC-DL 
earlier this summer.

Coyle and her task force met with Detroit Lakes High School administration and science teachers, along with MSCTC’s 
acting dean of nursing, Kathy Burlingame, to bring the high school into the research program.

“The result has been a team effort that will hopefully build as other students and their parents see the success the first 
group of students will gain from their scientific work at MSUM,” said Coyle.
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Career Counselor Support Facilitator
by:  D.Mae Ceryes, Career Counselor Support Facilitator

The Career Counselor 
Support Facilitator focuses 
on providing career resources 
for counselors to utilize when 
providing career counseling/
guidance to students.  The 
program’s mission is to 
provide support to area school 
counselors in providing career 
counseling/guidance that 
is informed by current real 
world career opportunities and 
business needs. D.Mae Ceryes 

was hired as Career Counselor Support Facilitator (CCSF) as of 
July 1, 2009.

The primary objectives of this position include:
• Facilitating area school counselor meetings and trainings  
• Developing and disseminating quick reference career 

material for counselors, relating to opportunities within the 
West Central MN area 

• Developing a comprehensive website that provides West 
Central Career Information to area counselors

• Developing a career fair guide to assist school counselors 
in the development and implementation of district and/or 
regional career fair events

• Serving as the point person (liaison) for businesses who 
are seeking a mechanism to provide information to schools 
within the region

Lakes Country Service Cooperative looks forward to the 
continued partnership with our members and D.Mae is looking 
forward to meeting with a variety of groups within area schools 

and businesses.  LCSC is committed to making this a successful 
venture, benefiting West Central MN area counselors, business 
owners, and—ultimately—the area’s young residents and future 
employees.

Current projects include the Career Discovery Day (October 15), 
which is a chance for the region’s 8th and 9th graders to get out 
and visit area businesses. The field-trip format is different than 
a job fair format, with students actually going to see a variety 
of businesses in the area rather than having guest speakers or 
booths to visit. Students will see for themselves, the variety of 
jobs/careers available in this region. The three main career areas 
for this event are health care, manufacturing/technology, and 
energy. This event is the result of the cooperation of many of the 
area’s organizations, all working together to plan and support the 
common goal of having students increase their awareness of jobs/
careers available in the West Central region.

Another project for the CCSF position is another multi-agency 
effort to highlight manufacturing/technology as a career. This 
project is focused on having teachers and school counselors 
learn about careers in that area. It will also be the kick-off 
of Minnesota’s only Dream It Do It campaign. The one-day 
workshop for K-12 teachers of science, technology, engineering 
and math will be held November 5 at LCSC, and the workshop 
for counselors will be held November 3 at LCSC.

This is the year for connectedness and synergy for the CCSF 
position. A myriad of connections will be made between area 
businesses, school career counselors, and students, and other 
projects that welcome all the interested parties will no doubt be 
completed.

LCSC Board Member earns MSC Award

Michael Boen receives his award from
Jeremy Kovash, LCSC Executive Director

Congratulations to LCSC Board Member, Michael Boen, who received the 
2009 Minnesota Service Cooperatives’ Outstanding Service Award.

Michael was elected to the LCSC Board of Directors in 2004.  He is 
committed to being an active LCSC Board Member which is evident in his 
effective role in the Policy Committee and Insurance Advisory Committee.  
He has been a loyal member of the Otter Tail County Sheriff’s Department 
for 31 years and currently holds the title of Lieutenant.  He was a member 
of the Pelican Rapids Jaycees becoming the organization’s youngest state 
senator at age 28.

Michael is persistent in making positive changes and will be a strong 
community leader in any future endeavors.  He remains committed 
to active leadership and maintains a wealth of knowledge regarding 

the service cooperative programs and development.  Michael continues to be an asset to our organization and is well 
deserving of the MSC Outstanding Service Award.
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Kristi Werner, Manager of Finance

Kathy Hartman, AYP Coordinator

Ben Dahlin, Technology Development Coordinator

Lakes Country Service Cooperative welcomes Kathy Hartman as our new AYP 
Coordinator.  She will be spending her time assisting schools with their AYP needs.

Kathy served as a teacher and Curriculum Director at Centennial school district in the 
Minneapolis metro area for 25 years.  Most recently, Kathy worked for 2 ½ years at 
the Minnesota Department of Education as a supervisor in the school improvement 
division.  She brings several years of various and valuable education experience to 
our region.  

Kathy has three adult children.  She is looking to permanently relocate from Stillwater, MN to the Fergus 
Falls area this winter.  When given the chance, feel free to introduce yourself to Kathy and welcome her to 
Region IV.  

Kristi Werner never has to worry about having something to do! She is the mother 
of three boys and one girl, ages 8-17, and is now the Manager of Finance at Lakes 
Country Service Cooperative. 

On June 15, Kristi began her duties as the Manager of Finance where she is 
overseeing a growing department. LCSC is now providing business management 
services to the Perham and Campbell-Tintah school districts.

Herman, MN is Kristi’s hometown. After high school she attended Concordia 
College in Moorhead. She has majors in Accounting and English Writing. Kristi’s husband, Wayne, is a 
teacher in Perham where they live.

Welcome to Ben Dahlin, who started in the new position of Technology 
Development Coordinator at Lakes Country Service Cooperative on October 
12th.  Ben will be leading the development of technology services at LCSC. 
Most recently, Ben worked as the Technology Coordinator at the New York Mills 
School District.

Ben and his wife live in Perham, where she teaches second grade at Heart of the 
Lakes Elementary. They are expecting their first child this spring. 

New Employees at LCSC
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NW-LINKS COORDINATOR NEWS
Bringing you entertaining commentary on otherwise mind-numbing 
topics relating to telecommunications and technology
by:  Mary Mehsikomer, NW-LINKS Coordinator

Mary Mehsikomer 
NW-LINKS Coordinator

Greetings from NW-LINKS! There is a lot of news to share with you 
regarding NW-LINKS activities so let’s get down to it.

On August 6, 2009, Region 1 and NW-LINKS staff (me) moved to a new 
location at 3031 17th Street South, Moorhead. Despite some construction 
snafus and a brief infestation of crickets, including one that decided to 
take a rest in the bottom of my lunch bag, we are very happy with the new 
space. We are now in a building that can sufficiently house our staff and our 
server operation. I personally was relieved to get out of that refrigerator box 
in the McDonald’s parking lot in downtown Moorhead (just kidding).  In 
addition, Region 1 and NW-LINKS now have interactive television (ITV) 
capability at our offices. We hope to save time, travel, and money by using 
this technology to conduct training and meetings with our member school 

districts, libraries and other customers.  We’ve already used it several times to train districts on components 
of the Genesis Student System. 

It is also important to note that the current NW-LINKS contract for telecommunications and Internet access 
services with the Northwest Minnesota Special Access Network (702 Communications) expires on June 30, 
2010. NW-LINKS is currently working through the procurement process to secure a new contract for wide 
area network services for the period starting July 1, 2010. A request for proposals (RFP) has been developed 
and is posted on the NW-LINKS website at http://www.region1.k12.mn.us/nwlinks. 

As part of the information gathering process for the RFP, I recently conducted a NW-LINKS Customer 
Satisfaction Survey. I would like to extend my appreciation to all of the NW-LINKS members who 
completed the survey. I am also happy to report that NW-LINKS, 702 Communications, and our NETS video 
services earned a very high rate of satisfaction from the vast majority of the respondents.  In a nutshell, out 
of 57 respondents, 95% ranked satisfaction with NW-LINKS services as very satisfied or satisfied. 93% of 
the 57 respondents ranked response from 702 Communications to technical issues as excellent or good, and 
of the 34 who responded on video services from NETS, 86% indicated they were very satisfied or satisfied 
with those services. I will be following up with NW-LINKS members in the coming months on some of the 
training needs and other service requests that were included in the survey responses.  I also plan to provide a 
more detailed summary of survey results in the next edition of the NW-LINKS Chainlinks newsletter. 
  
That’s the big news from NW-LINKS for now. Please contact me anytime you have questions or need help 
with anything associated with your membership in NW-LINKS. I look forward to hearing from you.
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Dr. Lisa Dawley is Professor & Chair of the Educational Technology Department at Boise State University.  
Dr. Dawley is also the CEO and Co-Founder of TeacherStream, LLC, a content and portal provider for 
online teacher professional development and the Co-Founder and director of ED TECH ISLAND.  She 
earned her Ph.D. in Education with an emphasis on Educational Psychology: Teaching & Learning from the 
University of California, Santa Barbara.  She is the author of the book Tools for Successful Online Teaching 
and is currently working on The New Tools for Successful Online Teaching: Social Network Knowledge 
Construction.  

Her areas of expertise include:
*Innovation in Online Programs, *K - 20 Online Teacher Professional Development, *Pedagogy of Emergent Technologies, *Virtual 
World Design for Teaching & Learning

On February 3, 2010, Dr. Dawley will be presenting at Lakes Country Service Cooperative.  The focus of her message will be a 
culmination of her areas of expertise.  The details of the workshop will be available on the LCSC website in December.  More 
information will be sent to schools at that time.

Dr. Lisa Dawley to Visit LCSC

Dr. Lisa Dawley

The Minnesota Service Cooperatives 
are units of local government 
organized to serve regional needs of 
local governmental entities.  Seven 
Minnesota Service Cooperatives 
have facilitated high-quality, low-
cost health coverage for public 
employees throughout Minnesota 
for over 25 years.  Administrative 
costs are approximately 5% per year.  
Although participation is limited to 
local government employers, Congress 
could permit these and similar groups 
across the country to offer coverage 
to individuals and employers in the 
private sector.  

Each Service Cooperative administers 
one or more health care pools 
within different regions of the state.  
The plan is partially insured and 
partially self-insured.   This allows 
the Service Cooperative members 

to design their own plans and 
make other key decisions through 
democratically elected representatives.  
This grassroots process has led to 
innovative plan designs that reward 
individuals for being wise stewards of 
health care resources while embracing 
wellness and preventive care.  Plan 
designs also reflect each region’s 
economic climate and labor relations 
history.  

Although they are governmental 
entities, the Service Cooperatives 
are entrepreneurial ventures.  They 
generate revenue through membership 
dues and administrative fees rather 
than taxes, levies or grants.  Because 
the Service Cooperatives are units of 
local government, they are subject 
to the same laws that apply to local 
governments generally, including 
open meeting laws, public contract 

bidding requirements, and limitations 
on compensation of local government 
officials.  But they rely on private 
insurance companies to administer 
plans and insure reserves and 
aggregate stop loss coverage.  This 
public/private partnership combines 
the sunshine of public scrutiny 
with the competitiveness of private 
industry, while putting ultimate 
decision-making authority in the hands 
of the insured.  

While future health care cooperatives 
would be free to chart their own 
course within federal guidelines, the 
cooperative model instills a measure 
of teamwork and a sense of shared 
mission among members.   It has 
proven to be a “people’s plan” that 
operates without taxpayer subsidies.  
 

LCSC participates in National Healthcare Conversation

Minnesota has a proven model for Health Care 
Cooperatives
by:  Mark J. Kinney, Dorsey & Whitney, LLP

Twenty-Five Years of Data from Plans Covering 250,000 Lives Demonstrate the Feasibility of Health Care Cooperatives 
that 1) Control Health Care Costs, 2) Compete on a Level Playing Field with the Private Sector, and 3) Require No 
Ongoing Public Subsidies.
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Summer Computer Camp A Success!
by:  Ken Bosak, LCSC Cisco Academy Instructor

On July 16 and 17, seven students in grades 9 – 12 attended the 
first ever Computer Camp at LCSC.  The students traveled from 
Battle Lake, Breckenridge, Minnewaska, WCA and CGB to dig 
into the inner-workings of a home PC system.  Ken Bosak, IT 
staff at LCSC, led the class.  Each student was presented with 
the challenge of completely disassembling a computer, re-
assembly, and making sure it would work!

In addition to the hardware side, each student also learned how 
to install Windows on their PC to complete the system.  The 
camp was almost entirely “hands-on” along with lecture periods 
to explain the technology and purpose of each component within 
a PC.

Each participant left with a good understanding of what is inside 
a computer and how all the pieces work together.  They also left 

behind their fear of technology while gaining confidence in their 
troubleshooting skills.

Rothsay Tigers back on the field!
Reprinted with permission from Kelli Froslie, Barnesville Record Review

After almost two decades, blue and yellow jerseys will be taking 
the field as the Rothsay Tigers.  The last time that happened on 
a varsity level was 1990 when two neighboring towns gathered 
to discuss embarking in a cooperative athletic effort to give the 
students more opportunity to play.  That’s when the Agassiz 
Valley Thunder was born.

Now it’s 18 years later and after much discussion between the 
Barnesville School Board and the Rothsay School Board, both 
separately and together, the schools have decided to part ways.  
After all the red tape, committee formations and discussions, 
Andrew Oland, English teacher at Rothsay High School has 
decided to try his hand at coaching.  Assisting Oland will be 
Ehren Zimmerman and Mark Kelly.  “I am excited to lead the 
Tigers in football for the first time in many years,” commented 
Oland. “We, meaning the team and myself, will have a lot of 
growing to do since this is my first year as head coach.”

The biggest team asset the Tigers have to offer is their bigger-
than-average players. “Even though we are a small school, our 
big six players average 250 pounds,” explained Oland. “We 
are really fortunate to have such big, athletic linemen.  The 
willingness to work and the level of participation is also an asset 
for us.  We can really count on our boys to step up and take on 
any challenge.”

The outlook for the Tigers is a positive one. The coaching 
staff’s main goal this year is to give everyone on the team the 
opportunity to play and to show their community what they have 
to offer.  Rothsay will field a nine-man football team this fall but 
will participate only at the Junior Varsity level. For the 2010-
11 school year, the Tigers will field a complete varsity program 
in football.  “We plan on playing everyone competitively, and 
showing the teams in our prospective conference that we are 
going to be a challenging addition to their schedule for years to 
come.”

The Rothsay Tigers junior varsity team members are, left to right, front row - Max Boyce, Nick Curtis, Stephen Wellnitz, Parker Bilden, Brady Johnson, Zack 
Stewart, Slava Boyce, Matt Zimmerman, Jordan Nehk; back row - Paden Lindsay, Jeremy Hansen, Nick Fiedler, Zach Simmer, Jason Nosal, Cody Hanneman, 
Cody Larson, Devin Neuleib and Justin Matheson.



Exploring Essential Area Industries.................................................................................................................................................................... 11/3/2009 
American Sign Language & Deaf Culture Workshop and D/HH Network IEP Team Meeting......................................................................... 11/3/2009 
Understanding Technology and Engineering in STEM Education..................................................................................................................... 11/5/2009
FOL Training..................................................................................................................................................................................................... 11/06/2009 
Substitute Teacher Workshop.................................................................................................................................................................. 11/10-11/11/2009 
Career and Technical Education (CTE) Meeting for Principals and Superintendents...................................................................................... 11/10/2009 
Smart Boards in Career and Technical Education Workshops.......................................................................................................................... 11/11/2009 
LEADERSHIP SKILLS TRAINING: Building Relationships with Decision Makers ................................................................................... 11/12/2009 
SMART Board Training Level 1....................................................................................................................................................................... 11/13/2009 
Agriculture Education Regional Networking Meeting..................................................................................................................................... 11/13/2009
FOL Training.................................................................................................................................................................................................... 11/13/2009
MSTP Workshop.............................................................................................................................................................................................. 11/16/2009 
Work Based Learning Programs Regional Networking Meeting..................................................................................................................... 11/17/2009
Moodle Basics.................................................................................................................................................................................................. 11/17/2009
Technology Coordinators Meeting................................................................................................................................................................... 11/18/2009 
Community Partners Meeting........................................................................................................................................................................... 11/18/2009
MASSP Western Division Meeting................................................................................................................................................................... 11/18/2009
Handwriting without Tears................................................................................................................................................................................  11/20/2009 
SMART Board Training Level 2....................................................................................................................................................................... 11/23/2009 
Administrators’ Forum....................................................................................................................................................................................... 11/24/2009 
SMART Board Training Level 1....................................................................................................................................................................... 11/30/2009 
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LEADERSHIP SKILLS TRAINING: Public Participation..............................................................................................................................  10/15/2009 
City Administrators Networking Meeting........................................................................................................................................................ 10/16/2009
FOL Training.................................................................................................................................................................................................... 10/19/2009
SMART Board Users’ Networking Group........................................................................................................................................................ 10/21/2009
Technology Coordinators Meeting.................................................................................................................................................................... 10/21/2009
Tech Ed Regional Networking Meeting............................................................................................................................................................ 10/22/2009
Moodle Basics................................................................................................................................................................................................... 10/22/2009 
Technology Education Regional Networking Meeting..................................................................................................................................... 10/22/2009
STEM Project PLCs.......................................................................................................................................................................................... 10/23/2009
FOL Training..................................................................................................................................................................................................... 10/26/2009 
Business Education Regional Networking Meeting.......................................................................................................................................... 10/26/2009 
Start Smart - College orientation opportunities for H.S. students with disabilities, MSCTC, Wadena............................................................ 10/26/2009
Center for Post Secondary Success – Dept of Education.................................................................................................................................. 10/27/2009
Start Smart – MSCTC, Detroit Lakes Campus................................................................................................................................................. 10/27/2009 
2009 Fall “Wellness A Way of Life” Conference.............................................................................................................................................. 10/28/2009
Start Smart – Alexandria Technical College..................................................................................................................................................... 10/28/2009
Start Smart - MSCTC Moorhead Campus........................................................................................................................................................ 10/29/2009
SMART Board Training Level 1....................................................................................................................................................................... 10/29/2009
Start Smart – MSCTC, Fergus Falls Campus................................................................................................................................................... 10/30/2009
ECFE Consortium Meeting.............................................................................................................................................................................. 10/30/2009 

Calendar of Events

NOVEMBER

DECEMBER
LEADERSHIP SKILLS TRAINING: Committees That Work.......................................................................................................................... 12/3/2009 
Developing Programs of Study Workshop.......................................................................................................................................................... 12/3/2009 
Power Limited Continuing Education................................................................................................................................................................. 12/8/2009
SMART Board Users’ Networking Meeting..................................................................................................................................................... 12/15/2009
STEM PLC Meeting......................................................................................................................................................................................... 12/16/2009
Technology Coordinators Meeting................................................................................................................................................................... 12/16/2009
MASSP Western Division Meeting.................................................................................................................................................................. 12/16/2009

OCTOBER
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To register for a workshop, visit www.lcsc.org or for 
more information, please contact LCSC at 800-739-3273

Calendar of Events
Remember to register for the Spelling Bee by November 13th with Lakes 
Country Service Cooperative.  

Contact Susan Ward, sward@lcsc.org with any questions.  

Mark Your Calendars!

Water is Life Art Contest 2010 – The Year of Water
Lakes Country Service Cooperative and The Freshwater Society are providing the 6th Annual Water is Life Art 
Contest to high school students.  The contest is open to all public, private and home schooled 9th – 12th grade 
students.  Students compete for six $500 scholarships by creating works of art that illustrate the value of water and the 
threats that water resources face today.  Entries can be in the form of photography, sculpture, painting, drawing and 
short video.  A reception will be held at Lakes Country Service Cooperative on March 30th to announce the semi-
finalists from Region IV.  The state reception will be held on May 5th at the Gray Freshwater Society to announce the 
scholarship winners.  

For more information visit www.freshwater.org or contact Jolene King at jking@lcsc.org or 800-739-3273.

Fall 2009 “Wellness... A Way of Life” Conference
October 28, 2009 - 8:30am to 3:30pm
For more information, or to register, please visit our 
website at www.lcsc.org.
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SMART Board Users’ Networking 
Group
LCSC is pleased to announce the new SMART Board Users’ Networking Group.  
Whether you’re just starting to use SMART Board technology in the classroom or 
have been teaching with it for years, this networking group will be a valuable tool 
for you.  We invite you to attend this networking meeting and meet your fellow 
SMART Board users.  Share your ideas, expertise and enthusiasm, exchange ideas 
and find the information you are looking for.  Celebrate your success stories and 
inspire your peers.

The users’ group is open to anyone in K-12 education, and will meet four times 
per year (October, December, February & April).

If you are interested in becoming a part of this group, please contact one of our 
SMART Board Master Trainers listed below.  The meetings begin at 9:00am and 
end at 12:00pm with lunch served.

The cost of attending these sessions is $25/person, per meeting.  Morning and afternoon breaks are 
included in the charge.

For more information, contact:
Paula Johnson, 800-739-3273, pjohnson@lcsc.org
Monica Thompson, 800-739-3273, mthompson@lcsc.org

Over the summer, many new SMART products were added to the Eagle Room at 
LCSC to enhance your workshop/training experience.  The SMART products were 
donated by SMART Technologies and the installation was provided by Tierney 
Brothers.  

If you would like more information about SMART Boards and accessories, contact 
Kelsey in the Cooperative Purchasing department.

New SMART Board Equipment at LCSC

Please Join Us!

First Meeting...

October 21st!



13

2009 Leadership Series a Success!
by:  Pam Ness, CCOGA Program Coordinator

Lakes Country Service Cooperative has been pleased to offer a series of leadership seminars based on topics 
requested by city, county, non-profit and other governmental agency members.  
The half-day seminars began on April 9th and will continue through December 3rd.  Seminars included:
1. Your Conflict Type with Cindy Bigger of the University of Minnesota Extension Service on April 9, 2009
2. Employment Law with attorney Kristi Hastings on July 23, 2009
3. Volunteer Board Members and Areas of Liability for Non-Profits with Kristi Hastings on August 20, 2009
4. Legal Concerns – Open Dialog with Kristi Hastings on September 10, 2009
5. Ethical Decision Making with Cindy Bigger on September 24, 2009
6. Public Participation with Cindy Bigger on October 15, 2009
7. Building Relationships with Decision Makers with Cindy Bigger on November 12, 2009
8. Committees That Work with Cindy Bigger on December 3, 2009

Thanks to the Otto Bremer Foundation, registration fees for members with Human Resource duties were 
waived.

Each dollar saved through 
Cooperative Purchasing…
…is a dollar you can use to fulfill another need!  
As a result of your participation and loyalty to the 
Cooperative Purchasing program, members across 
the state saved over $4.2 million in 2008.

By partnering with reputable vendors and 
combining the purchasing power of service 
cooperative members across Minnesota, we 
are able to provide you with the best value on 
quality products and services.  This year, we 
welcomed Tierney Brothers as the new vendor 
for audio visual products and SMART Boards 
and accessories and we added the following new 
products:
• eInstruction Interactive Whiteboards and 

Accessories - BG Innovations
• Electronics - Tierney Brothers
• Green Cleaning Products - Arnold’s Supply 

and Ecolab
• Web-Based Applicant Tracking and Recruiting 

Services - AppliTrack

In addition, the Minnesota Service Cooperatives 
have joined the Association of Educational 
Purchasing Agencies (AEPA), a 23-state buying 
group.  This means that your organization, no 
matter the size, receives the same discounts as 
larger populated areas across the country.
  
AEPA vendors include:
• BSN Sports/US Games – athletic and 

recreational equipment
• Konica Minolta – copiers
• Kyocera Mita – copiers
• Mity-Lite – lightweight furniture
• Modern Building Systems – mobile/modular 

buildings 
• Mohawk Carpeting – carpeting 
• Robert Cohen – athletic flooring
• School Specialty – consumable school supplies
• Tremco – facility asset management  
 
Thank you for your continuous participation in 
the Cooperative Purchasing program.  Contact 
your Cooperative Purchasing team at any time if 
you have questions or would like information on 
any of our programs.  Cooperative Purchasing – 
member driven, member strong!

Your Cooperative Purchasing Team:
 Melissa Mattson, Manager of Administrative Services
 Doug Koch, Coordinator of Bids & Contracts
 Kelsey Felstul, Cooperative Purchasing Facilitator
 Jan Eklund, Cooperative Purchasing Assistant
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The CPSPulse is the latest and most advanced student response system yet!  
Engage, assess, and motivate your tech-savvy students with the #1 student 
response system in the world!  

Features of the CPSPulse:
• Less prep time
• More question types
• Robust reporting
• Administer up to four tests at a time in “homework” mode
• Integrates with content sources, including EXAMVIEW question banks

Keep students engaged and involved in class and facilitate greater student-
teacher interaction in a fun, dynamic learning environment that encourages 
class discussion and participation. Now you can get the CPSPulse at 
a discounted price through BG Innovations – the Minnesota Service 
Cooperatives’ partnered vendor for eInstruction interactive whiteboards and 
accessories.  

Use the CPSPulse in your classroom to drive academic progress every day!  
For more information about the CPSPulse and other products available through 
BG Innovations, contact Chris Butler at 888-668-0759.

BG Innovations Introduces the NEW CPSPulse

Partnered Vendor

Looking for Information on H1N1?
Minnesota Department of Health
651-201-3920;  Toll--Free:  1-800-657-3903
8:30 a.m. - 4:30 p.m. Monday-Friday

Centers for Disease Control
1-800-CDC-INFO (800-232-4636) TTY: 1-888-232-6348
24 hours/every day

http://www.health.state.mn.us/divs/idepc/diseases/flu/index.html
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Member Highlight...
Connections of Moorhead

Based on figures from the 2000 U.S. 
Census,  1 out of every 15 adults 
living in Clay County, MN  has a 
disability.  Meeting our community’s 
needs, Connections of Moorhead, 
Inc. has been providing quality 
services for adults with disabilities 
for over 37 years.  The agency 
opened in September 1972 as Clay 
County Developmental Activity 
Center, and was created to provide 
services to young adults as they 
transitioned out of the public school 
system.  

The goal of the program was to 
teach employment skills so the 
graduates could obtain competitive 
employment.   Today, through our 
mission to actively support people 
with disabilities throughout the 
community, we continue to serve 
over 170 adults in Clay County 
and have expanded our services to 
meet their complex needs.  We are 
the only provider in Moorhead who 
offers both residential and vocational 
services to ensure continuity of care.  
Our agency has a variety of programs 
to effectively meet the needs of 
adults with both physical and mental 
disabilities.  

Through our Employment Support 
Services programs, Connections of 
Moorhead assists individuals with 
disabilities in finding competitive 
employment based on their interests 
and skills.   Over 95% of the jobs 
secured are in the community, with 
a majority being hired directly by 
the businesses.   We work with more 
than 50 businesses in North Dakota 
and Minnesota to connect them to a 
dedicated workforce.   In 2008, 127 
individuals served by Connections 
proudly earned more than $667,000 
in wages.  

Our residential program has been 
expanding over the last three years 
to include Adult Foster Care, 
which provides 24 hour assistance 
to individuals.  We also provide 
Semi-Independent Living Services 
for individuals living in their own 
homes.  Connections currently 
provides 24 hour supervision in 
seven Moorhead neighborhoods 
in family style homes.  Our Semi-
Independent Living Services 
provides over 13,000 hours per 
year of training and assistance in 
managing many essential daily life 
activities.   

Without these services, many adults 
with disabilities would be placed 
in settings that would take away 
their right to choose and decrease 
their life experiences, which would 
have an enormous financial burden 
on the county, state and federal 
governments.  Many of the adults we 
serve would become victims of crime 
and abuse.  They would become 
homeless and unemployed.  Their 
medical needs would go untreated 
and the medical costs would increase.  
Many families would experience 
significant stress as they worry about 
the health and well being of their 
family member with a disability.  The 
community would also lose valuable 
employees, renters, tax payers, 
volunteers, neighbors, consumers, 
and friends.
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Secondary career and technical education programs in 
Minnesota have historically valued strong partnerships 
with employers and the industries in our communities. 
Work-based learning placements, advisory committees, 
and student organizations (such as FCCLA, BPA, and 
FFA) all utilize these partnerships to benefit students. 
This year there are many new and pioneering Employer, 
Community and Education partnerships that are shaping 
career and technical education programs, and creating new 
opportunities for educators and the students they serve. 

Employer Partnerships:
The manufacturing industry in West Central Minnesota 
offers high skill, high wage, and high demand occupations 
for area residents. In fact, there 
is such high demand for skilled 
workers that manufacturers 
are collaborating on a national 
campaign to attract more people 
to a career in manufacturing. 
The West Central Minnesota 
Dream It Do It campaign was 
launched in March of 2009, and 
boasts an excellent website full 
of information and resources for 
students, parents, and teachers, 
at http://www.dreamit-doit.com/
mn/. 

Community Partnerships:
Multiple community partners planned a student event, 
Career Discovery Day, on October 15, 2009 for 8th and 9th 
grade students. Located at sites in Fergus Falls and Detroit 
Lakes, students met and toured with business, education, 
and training facilities across the region.

Career Discovery Day offered students the opportunity to 
gain accurate and current information as they develop and 
manage their career plans.  

Education Partnerships: 
Two new programs at Lakes Country Service Cooperative 
have been co-located with the Lakes Country Perkins 

Consortium program. Our Career Counselor Support 
Facilitator is a regional position that provides current 
labor market information with a local perspective to 
school counselors. This program is hosting a counselors’ 
workshop on Tuesday, November 3, 2009 on Exploring 
Essential Industries.  

Our Curriculum Coordinator is quickly becoming a 
specialist in STEM (Science, Technology, Engineering 
and Mathematics) education, and is creatively designing 
ways in which STEM and career and technical education 
can develop partnerships for instruction and learning 
experiences for students.  

The 360o Manufacturing and 
Applied Engineering Center of 
Excellence at Bemidji State is in 
partnership with the LCSC Perkins 
program to provide a teacher 
workshop on Understanding 
Technology and Engineering in 
STEM Education, on Thursday, 
November 5, 2009.  This workshop 
will provide teachers with 
information on the wide range of 
careers available in manufacturing 
that involve technology and 

engineering skills, the educational requirements to 
prepare for and become employed in the manufacturing 
field, an introduction to the technology used in today’s 
manufacturing industries and the skills and knowledge 
required by different positions, and industry tours of 
manufacturers to learn about technology and engineering in 
context. 

Secondary career and technical education is working 
to provide a world class educational experience for our 
students in West Central Minnesota. With Employer, 
Community and Education partnerships, wonderful 
opportunities await our students.

Information on these programs and workshops can be 
found at www.lcsc.org.

Career and Technical Education and 
Employer, Community and Education 
Partnerships
by:  Inger Wegener, Career & Technical Education Specialist
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Lakes Country Service Cooperative is pleased to present another “Booking Ahead...” series of 
columns by Pat Hanson, Media Specialist at West Central Area Schools, about books. Enjoy.

Booking Ahead...
Murder in the Adirondacks
In upstate New York at an Adirondack resort, two young women meet for a brief time, each not realizing 
what importance that encounter will hold.  The real murder of Grace Brown in 1906 establishes the 
setting for A Northern Light by Jennifer Donnelly.  The story begins as Grace, a young woman who is 
staying at Glenmore, drowns mysteriously.  Grace was involved with a man named Chester Gillette and 
was pregnant with his child.  When he discovers she is not from a wealthy family, he stages the boating 
accident on the lake and disappears.  Grace, who had premonitions of danger just before the lake outing, 
hands Mattie Gokey, a 16 year old hotel worker, a pack of letters with the instructions to burn them.

Mattie Gokey, a local farm girl, has taken a job at Glenmore for the summer to earn money for college.  
Mattie, who promised her dying mother that she would care for her father and be responsible for the other 
children, aspires to become a writer.  She loves words and good books and has “word duels” with a black 
young man named Weaver in a game where they yell out synonyms like one was reading a Thesaurus.  
Weaver is also very intelligent, and even though he too is poor, his mother saves everything she can for 
his college future.  Mattie chooses to learn a new word each day and the author entitles the chapters with 
those words such as “mis-no-mer” and “de-his-cence”.  It is her aptitude towards literature and language 
that also brings Mattie into a close relationship with Miss Wilcox, her English teacher.  Miss Wilcox has 
encouraged Mattie to apply to college and she is accepted.

After Mattie helps Minnie, a friend who is her own age and already married, deliver her twins, Mattie 
wonders

  “What it is like to have what Minnie had.  To have somebody love you like Jim
 loved her.  To have two tiny lives in your care.  I wondered if all those things were the best things  
 to have or if it was better to have words and stories.  Miss Wilcox had books but no family.  
 Minnie had a family now, but those babies would keep her from reading for a good long time.   
 Some people, like my aunt Josie and Alvah Dunning the hermit, had neither love nor books.  No 
 body I knew had both.”

At a time when the choices were fewer for girls, how did they decide what was right for them?  Mattie 
did not burn Grace’s letters, but read them to understand why she died and through them she also 
understood the social and cultural limitations for women at that time.  Grace’s words in her letters helped 
to tell her tragic story.  Through Mattie’s own fascination of words, Mattie decides what is best for her 
future.

A Northern Light, part murder mystery and part coming-of-age story, was awarded the 2004 Michael 
Printz Honor Book for Young Adult Literature and the Carnegie Medal.  It has also been a popular title 
for many book club discussions.

*Theodore Dreiser, author of An American Tragedy, also has written a formidable novel on the actual 
Grace Brown murder case.  It was published in 1925.  I have not read it, but it’s on my reading list now.
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LCSC Involvement with the Statewide Health 
Improvement Program (SHIP) Grants
by:  Jill Bartlett, Manager of Insurance and Human Resources

Back to School Food Service Workshop

In a national leading effort to reduce chronic disease, the Minnesota Department of Health (MDH) has awarded 
SHIP Grants to Minnesota communities to tackle the top three causes of preventable illness and death in the 
United States:  Tobacco use, physical inactivity and poor nutrition.  LCSC is working collaboratively with the 
two SHIP Grants that were awarded to the counties in the LCSC region.  One SHIP grant was awarded to Clay, 
Otter Tail, Becker and Wilkin counties.  The other SHIP Grant was awarded to Douglas, Pope, Stevens, Traverse 
and Grant counties.  

LCSC is excited to work and partner with the SHIP Grant recipients that will benefit school districts, cities, 
counties and other governmental agency members in the LCSC region.  The overall goal is to improve policies, 
systems, environments and to engage all Minnesotans in healthy behaviors and lifestyle choices.   The intended 
outcomes will lead to the prevention of chronic diseases and assist communities and individuals to become and 
remain healthy.  

For more information contact Jill Bartlett at LCSC 218-739-3273.

On August 11, 40 food service professionals 
attended the Back to School Workshop hosted 
by the LCSC Cooperative Purchasing program.  
By member request, the speaker for this event 
was Annette Hendrickx Derouin, MPH, RD, 
SNS, Food Service Director for Willmar Public 
Schools.

This was a great event for food service 
professionals to stay current on USDA, MDE and 
School Nutrition Program issues.  Topics covered 
at this workshop included how to connect locally 
grown food to student meals through the farm 
to school program, getting the kitchen ready for 
an emergency situation, offer versus serve, and 
marketing the school lunch program.

For more information about this workshop or 
upcoming food service events, contact Kelsey in 
the Cooperative Purchasing department.
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Y.E.S. Students Learn in the Woods
by:  Karli Buck and Emmah Joyce, Y.E.S. Students

Several students from Youth 
Educational Services spent August 24-
28 at Laurentian Environmental Center.  
It was an awesome experience.  We 
took classes and did activities to learn 
about wildlife management.  We even 
had time for fun recreational activities.  
We did something different every day 
in our classes; our main focuses were 
population studies and management 
plans, which involved using live traps 
and satellite tracking!

We used two different kinds of live 
traps.  One you would buy in a store 
for small mammals, and we used 
homemade traps.  The homemade traps 
were made out of aluminum cans, mesh 
wire, and mouse traps.  We baited the 
traps with apples (for moisture), peanut 
butter, and popcorn.  We checked the 
traps a few times a day for about three 
days; we ended up catching a variety of 
small mammals.  With the store bought 
trap we caught multiple chipmunks and 

red squirrels, and the homemade traps 
caught a vole and a few chipmunks.  
Before releasing the animals we used 
nail polish to mark them, to see if we 
would catch them again.  We recorded 
every animal we caught and noted the 
area where trapped.  We then used the 
data to estimate the area’s population 
of a specific species.

Another activity we did involving 
population was “Find Chucky.”  This 
class was a lot of fun.  We were taught 
how to use a satellite 
tracking device to 
find “Chucky” in 
the woods.  It was 
the students’ job to 
work as a team to 
listen to the signals 
on the device and find 
our way through the 
woods to Chucky.  
This activity was fun 
because we had to 
work together and 
make quick decisions.

We also had free time to do recreational 
activities such as rock climbing on 
a climbing wall, climbing the fire 
tower, and waterfront activities.  The 
instructor for the climbing activities 
was really enjoyable to work with.  
Climbing the fire tower was awesome!  
When you got all the way to the top 

you could see for miles and miles.  It 
was a really pretty view.  Everyone had 
a blast down at the waterfront.  We had 
options of swimming, canoeing, and 
row boating.  We had a blast with the 
boats.  The boys and girls had races 
with the row boats and canoes.  It was a 
lot of fun.  

The staff at Laurentian were really nice 
and made the classes very enjoyable.  
We learned a lot from all the activities 
we did and have a better understanding 

of wildlife management.  Another 
cool thing about Laurentian was the 
students leaving as friends.  Everyone 
went home satisfied and more 
knowledgeable.



20 an equal opportunity employeran equal opportunity employer

The LCSC Communicator is a publication of the Lakes 
Country Service Cooperative.  It is published three times per 
year.

Views and ideas expressed in the LCSC Communicator 
by its contributors or advertisers do not necessarily reflect 
views or policies of Lakes Country Service Cooperative and 
should not be considered an endorsement thereof.

Lakes Country Service Cooperative retains the right to 
accept, reject or edit any submitted material and requires all 
submissions to be signed and dated.

Phone:   (218) 739-3273
 (800) 739-3273 (toll free)
Fax: (218) 739-2459

Email: communicator@lcsc.org

Executive Director:
 Jeremy Kovash

Communicator Staff:
 Jane Eastes - jeastes@lcsc.org
 Paula Johnson - pjohnson@lcsc.org
 Susan Ward - sward@lcsc.org
 Rosemary Griffin - rgriffin@lcsc.org
 Jeanette Meyer - jmeyer@lcsc.org

Address:
 1001 E. Mount Faith
 Fergus Falls, MN 56537

Web:  www.lcsc.org

How to contact us

Barnesville Hires New City Administrator 
Michael Rietz of Castle Hills, Texas has accepted the Barnesville city administrator position.  The city council hired the Brimeyer Group, an executive 
search firm from Minneapolis, MN to lead in the search process and to negotiate the position’s terms on behalf of the city.  Five candidates were 
interviewed with a 6-0 vote by the city council to retain the services of Rietz.  The city has been without a city administrator since the beginning of 
the year when Michael Brethorst stepped down to accept a position with the VA Medical Center in Fargo, ND.  Rietz will begin his new position in 
Barnesville in the near future. 

Productive Alternatives Celebrates 50 Years of Serving Otter Tail County! 
For the past 50 years, Productive Alternatives has proven that people with disabilities are a valuable part of the economic workforce.
Productive Alternatives has grown and evolved from a farming operation for the former State Hospital in Fergus Falls to currently providing services 
to companies throughout the region. In addition to the production factory, Productive Alternatives also manages the Otter Express public transportation 
buses, the detox program and a new mental health crisis unit.  Seven Productive Alternative sites gathered in October for a 50th anniversary gala and 
fundraiser. 

Rural Business Enterprise Grant Awarded to the City of Frazee 
The City of Frazee received an award of $90,000 as part of the Rural Business Enterprise Grant (RBEG) sponsored by USDA Rural Development. 
Agriculture Secretary Tom Vilsack announced the selection of 145 recipients for more than $15.3 million in grants to start or expand businesses in rural 
communities. Through Recovery Act funding, businesses will be able to access critical capital that will help with start-up and working capital loans, 
building and plant renovations, transportation improvements, project planning and other business needs. With a $10,000 contribution from the Frazee 
Economic Development Authority, there will be access to a $100,000 revolving loan pool for start-up and expanding businesses in Frazee.  A reception 
to accept the $90,000 grant award was held on September 16th at the Frazee Events Center.  Congratulations to the City of Frazee for this fantastic 
opportunity!

CCOGA News
by:  Pam Ness, CCOGA Program Coordinator


