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Make the Healthy Choice the Default Choice
by: Julie Skow, LCSC RD

We’ve all been hearing about the rise of obesity among
children in this country. We’ve seen the astounding facts – an
estimated 16.9% of children and teens aged 2-19 years in this
country are obese. Can what our kids eat at school make a
difference? Afterall, it’s only lunch, right?
Actually, it is a lot more than lunch! Consider this; our
children consume up to 50% of their daily calories
at school. Many students eat two meals per
day, five days per week during the
school year. Plus, students may
be involved with afterschool
programs that offer snacks
at school. That means that
some students are eating
as many as half their meals
for the week at school.
Schools have an
opportunity to not only
feed kids with nutritious
foods, but to teach them
how to eat for lifelong health
and well-being. Learning doesn’t
stop in the cafeteria, the ala carte line, the
concession stand, or during the classroom celebration.
Today’s learning environment is encouraged to become a
“safe and healthy food” environment for all kids. We may
not have control over what students eat outside of the school
environment, but we do have control over what they are
offered in the school environment. All kids, no matter their
family’s income level or home situation should be served
nutritious food at school. And no, pizza every day is not
healthy or nutritious!

How do we do this?

Fortunately there are increasing resources as we as a nation
move toward healthier eating habits. School food service
is looking at healthier ingredients in favorite recipes,
incorporating more fruits and vegetables on the plate, and
replacing unhealthy items with healthier choices, or limiting
portion sizes for high-fat high-sugar foods.
Everyone in the school should join with food
service to “re-define” what we serve kids.
“Treats” can be more than food. They can be
short activity breaks, or fun useable
items like colorful erasers. Fruit
and vegetable taste testing can be
a fun educational tool with a
positive impact on students.
As a part of the Statewide
Health Improvement Program
(SHIP) grant, I am working closely
with four school districts to make
lasting healthy changes in their food
environment. I hope to be sharing our findings
with all of the schools in our region in the future. For
more information on SHIP or healthy eating, call Julie at 218739-3273.
This information is brought to you by Julie Skow, RD LD,
Lakes Country Service Cooperative, and the Statewide
Health Improvement Program (SHIP). SHIP strives to help
Minnesotans lead longer, healthier lives by preventing the
chronic disease risk factors of tobacco use and exposure,
poor nutrition and physical inactivity. SHIP seeks to
create sustainable, systemic changes in schools, worksites,
communities and health care organizations that make it
easier for Minnesotans to incorporate healthy behaviors into
their daily lives.

From the desk of the director...
Support Strong Communities and Consider the
Return on Investment
Why have our communities isolated themselves to some degree from the
economic downturn and retained their progressive status? In response to
this, it becomes clear that schools create and impact this vibrant economy.
The many activities, events and routines of a school bring people to town
five or more times per week, participating in the economy by buying lunch,
gas or groceries. In addition, the visitors to schools stay in our hotels, visit
our gift shops and eat in our restaurants.
Studies by Art Rolnick of the Federal Reserve Bank of Minneapolis show
that the investment in our youth carries a return on investment 16 times
Jeremy Kovash
over. Students with a positive start in education are less likely to engage in
Executive Director
activities which lead to a greater burden on society in the long run. These
have been measured by Rolnick in terms of behaviors such as smoking which leads to higher healthcare costs
and illegal activities which leads to higher court and prison costs. We can share a dollar today or 16 dollars
tomorrow.
The answer also makes economic sense. Conservative estimates believe that money recycles seven times
through an economy. Strong schools increase business, which creates employment. More workers create a
greater demand for housing and increased traffic flow for retailers. These young, new workers also volunteer
in our communities, in service organizations and churches, or as firefighters and EMT’s. All these new workers
will need services such as hospitals, churches and financial planners. This increased growth will allow our tax
base to be spread out over more homes and business. The fastest way to lower taxes is to grow our economy.
It will be impossible to have a strong economy unless we have strong schools, churches, hospitals and
transportation. If we have a weak economy the reverse is true. Homes and businesses will become vacant and
difficult to sell. Retailers will close, creating less choice and higher prices. Services will leave and so will our
quality of life.
We have awesome communities, full of wonderful opportunities for those of us who choose to make the lakes
country our lifetime home. We are blessed with wonderful houses of worship, remarkable community centers,
beautiful lakes and parks, first-class medical facilities and lively small-town shopping. Let’s remember to
keep this alive and growing, keep spurring the local economy, and give our young people the same access and
quality of life that we’ve been given. Continue to make our schools beacons of our magnificent communities.

Jeremy Kovash
Executive Director
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Viking Library Gets New Home
by: Peg Werner, Director, Viking Library System
The Viking Library System (VLS), a federated regional
public library system, was founded in 1975 and began
providing services in 1977. VLS is comprised of the six
west central Minnesota counties of Douglas, Grant, Otter
Tail, Pope, Stevens and Traverse. It has been providing
professional library support for 33 years to the public
libraries in Browns Valley, Douglas County (Alexandria),
Elbow Lake, Fergus Falls, Glenwood, Hancock, Morris, New
York Mills, Pelican Rapids, Perham and Wheaton.
VLS offers the following services to the public libraries in
these communities: an integrated online catalog, a broadband
network including internet access for public use, interlibrary
loan and reference, delivery, Legacy programming and
professional consulting.

Viking Library System hosted a Grand Opening at its new location
of 1915 Fir Avenue West, Fergus Falls, MN on June 15, 2010

In addition, VLS serves the rural areas of the region through
Bookmobile services and rotating deliveries to Head Starts,
daycares and group homes.

The grain elevator style of the exterior of the building is both
a nod to the rural nature of the community served by the VLS
bookmobiles and an architectural solution combining multiple garages of various sizes and heights with a functioning office space.
The interior of the building continues the grain elevator vernacular through wooden flooring in the workrooms and exposed ductwork.
The color scheme reflects the colors of the growing season from the various greens of summer through the golds and russets of the
harvest.
The office spaces salute the eleven member libraries with offices named after each of the communitities that feature historical
photographs, including both the original library and the grain elevator from each town, along with other favorite photographs.
Viking Library System is funded through state and county taxes.

STEM Academy Results and Highlights
by: Josh Nelson, LCSC Manager of Technology & Education Services
Science, Technology, Engineering and Math (STEM) is a much
debated topic in America today. The federal government has
allocated millions of dollars of the education budget to the
implementation of STEM in schools. LCSC was a recipient
last year of some of those funds through a grant received by
Minnesota Renewable Energy Marketplace (MnREM). We spent
$178,000 to establish a STEM Academy that brought renewable
energy career awareness to teachers and students in our region.
Some highlights of the project are as follows:
• Through six large group workshops, participants (teachers)
were made aware of STEM careers that exist in our region.
• Teachers participated in a 40-hour internship that allowed
them to connect their classroom curriculum to real life
applications.
• Teachers were provided an industry mentorship that
ultimately led to the writing of authentic and applicable
classroom activities.

•
•

Teachers were given the opportunity through Professional
Learning Communities to collaborate with other regional
teachers on a monthly basis.
A strong connection between industry and the K-12
classroom was established.

LCSC is currently in the planning process to continue offering
professional development in the way of STEM. A focus group
of internal staff was established to create an outline of potential
future STEM programming. Funding dictates the delivery of
our programs, so naturally we will continue to explore funds to
provide rock solid STEM professional development to regional
schools and teachers.
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Large National Study Links Educational Leadership to Student
Achievement
by: Jane Eastes, LCSC Director of Operations
In the largest study of school leadership
to date, researchers have found a strong
positive link between educational leaders
and student learning outcomes. The study
report, entitled Learning from Leadership:
Investigating the Links to Improved
Student Learning, has broad implications
for understanding how leadership affects
learning and what effective leadership
involves.
“Leadership is important because it sets the
conditions and the expectations in the school
that there will be excellent instruction and
there will be a culture of ongoing learning
for the educators and for the students in
the school,” according to Kyla Wahlstrom,
lead researcher from the University of
Minnesota’s College of Education and
Human Development.
The $3.5 million study was conducted
over six years. It was funded by the
Wallace Foundation. Researchers from the
University of Minnesota and the University
of Toronto conducted more than 1,000

interviews, surveyed more than 8,000
teachers and administrators, and observed
more than 350 classrooms at all grade levels.
Key findings from the study include:
•
Student achievement is higher in
schools where principals share
leadership with teachers and the
community; principals play a key role in
encouraging others to join.
•
Higher-performing schools generally
ask for more input and engagement
from a wider variety of stakeholders.
•
District support for shared leadership
fosters the development of professional
communities. Where teachers feel
attached to a professional community,
they are more likely to use instructional
practices that are linked to improved
student learning.
•
In districts where levels of student
learning are high, district leaders
are more likely to emphasize goals
and initiatives that reach beyond
minimum state expectations for student
performance.

Major challenges to effective school
leadership include:
•
The stark lack of district support for
principals’ professional development
and a lack of regular contact between
most principals and their district
office. District leadership also needs to
increase support for principals to use
data-driven decision making.
•
The direct negative effect of principal
turnover on student achievement due to
disruptions in cooperation and shared
leadership with teachers.
•
A lack of real and sustained leadership
directed to improve instruction in high
schools.
•
The absence of comprehensive
approaches to education reform in most
states.
•
The full report can be found online at the
UMN Center for Applied Research and
Educational Improvement site at http://www.
cehd.umn.edu/carei/.

Be the first to participate in our Communicator Poll...
What do you think are the top traits of an effective leader in any organization?

To respond, go to http://www.surveymonkey.com/s/leadershippoll. This is an anonymous poll. The results
will be published on the LCSC website and in the next Communicator. Thanks for participating!

Perham Student Competes in Best Chef, Earns $2000
Scholarship
by: Mary Karkela, Perham High School FACS Teacher
Dillon Spanswick, 2010 graduate of Perham High School and ProStart student, was awarded a $2,000.00 scholarship to the Culinary
Institute in Minneapolis. Dillon was a participant in the Best Chef competition at the Culinary Institute in May. He is pictured
preparing a portion of his meal for the judges. He was required to prepare an
appetizer, main entrée, and dessert in 2 ½ hours during this competition. While at
Perham High School, Dillon was a student in ProStart classes instructed by Mary
Karkela, FACS teacher. He is currently enrolled at the Culinary Institute.
The Best Chef competition encourages students who wish to pursue a career in
culinary arts, to design a meal with ingredients they are given. The ingredients
included shrimp, chicken, rice, lettuce, and other items. All participants were
judged on safety and sanitation, presentation, along with flavor and creativity.
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Growing an appreciation for local foods
‘Farm to School’ products gain traction at Morris Area, bringing even more local foods to the cafeteria
reprinted with permission from the Morris Sun Tribune

Efforts to include more
“Farm to School” foods on
the Morris Area cafeteria
menu are moving ahead.
On Tuesday morning,
students of Morris Area ag
teacher Natasha Mortenson
husked sweet corn that will
be part of the district’s food
service menu. “It’s one
Minnesota-grown product
among several already on
the menu, and more locally
grown foods are expected
to eventually become
cafeteria staples,” said food service
director Jeanine Bowman.

know that this came from a field. Many young people, even
in this ag-rich area, don’t understand how food ends up in
grocery aisles.” Mortenson said.
In the greenhouse, Morris Area ag students will work with
hydroponic growing and other unique processes, such as
growing potatoes in barrels. “I want them to make their own
food. It’s better for them, and they learn about all the good
things that happen in agriculture.” said Mortenson. She
credited Bowman, who is doing the same things in her dual
role as food service director for Benson schools, for pushing
ahead on local food initiatives. For example, Bowman uses
only wild rice grown in Minnesota because it’s produced
in the state, is healthy and costs roughly the same as whole
white rice.
“Now, local foods are used primarily
in the schools’ salad bars, but more and
more local foods are likely to be showing
up in cafeteria lines,” Bowman said.

“...I want them to get their
Morris Area ag students will also
be stocking a greenhouse on the
hands on food and know that
campus and will be trying out
this came from a field...”
different food production methods,
“The schools are incorporating honey
with the fruits of their labors
grown in the area, and dinner buns the
eventually showing up on cafeteria
food service purchases are made from
tables. “If we can work it in, that’s
grain that is grown and ground in the
what we’re going to do. The food service is featuring one
region. Bison meat produced in Minnesota is also being
local food item per month, and a display will be set up for
incorporated with hamburger,” she said. “Small efforts
each featured food,” said Bowman.
are a start, and the effects could multiply once results are
noticeable,” Mortenson said. “I’ve completely bought into
It’s a difficult task given the quantities of food involved
local foods. It’s
and the current pricing and distribution structure, which
better for you and
would make a wholesale switch to local goods cost
I really think it
prohibitive. But the move to locally grown foods has been
helps local farmers.
gaining traction, as well as turning some heads. Morris
People who don’t
Area custodian Larry Anderson grew peppers and cabbages
farm as much
that he brought in. “The cabbage was used to make cole
land can make
slaw, and students were surprised that Anderson’s cabbage
more money than
were about twice the size of the heads that can be found in
they think. I think
grocery stores,” Bowman said.
it’s great for the
kids and great for
“Education is an especially important part of the move to
the school” says
local foods. I want them to get their hands on food and
Mortenson.
We were fortunate to receive a SHIP (Statewide Health Improvement Program) grant through the West Central Wellness program, and
are able to focus more on, and do more with, locally grown foods and Farm to School because of the grant dollars. This benefits our
students and our local economy as well.
~ Scott Monson, Superintendent, Morris Area Schools
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Pelican Rapids School Board Makes Bold Move to
Four-Day School Week
by: Deb Wanek, Pelican Rapids Superintendent
The Pelican Rapids School District has a strong educational system
but the extensive budget cuts over the last few years have threatened
to diminish the quality of education this school has offered in the
past. That is why, after an extensive review of literature, a report
from an advisory group and input from the public, the school board
decided to move to a four-day school week to save money and still
continue to provide a high quality education.
Important points to remember:
•
The students will have slightly more instructional time with the
4-day school week than with the 5-day school week.
•
Studies show that the impact on academic achievement is
neutral or slightly increased.
•
21st Century Grant will provide optional programs for students
on the fifth day.
•
Research confirms that after several years of implementation
80-90% of parents and students prefer the four-day week to the
traditional five-day school week.
The research review of the four-day school week showed:
Benefits for students
•
Students share more positive attitudes about school.
Consequently, there is a marked improvement in school morale.
•
Students benefit from less interrupted class time as a result of
longer class periods and fewer transitions at all grade levels
•
Student attendance improves.
•
Student achievement is generally not affected. In some schools
they see a slight bump up.
•
Student drop-out rates decline.

•
•
•

Student disciplinary referrals decrease.
There is more time for participation in extracurricular activities
and for personal business, such as doctor appointments.
Students report they are better able to manage part-time
employment.

Parents Win:
Benefits for parents
•
Doctor and dentist appointments can be done on Mondays
without students losing class time.
•
5th day programs are available on Monday 6:30am-6:00pm.
•
More family time over a longer weekend.
School Wins:
Benefits for the school in general:
•
Has significant savings on utility bills, substitute teacher pay,
school buses, and building wear and tear.
•
Can make up school days missed due to inclement weather on
what would have been the fifth school day, instead of at the end
of the school year.
We are very proud of our outstanding school and the innovative steps
that are being taken to preserve the excellent educational system that
the students have enjoyed over the years. School started September
7th and once again students filled our buildings with life, laughter
and learning as they continue to live out our motto where they
“Learn not for school, but for life!”

School Districts in Southwestern MN Combine Calendars for
Flexible Learning Year
by: Jane Eastes, LCSC Director of Operations
In an innovative move, 25 school districts in
southwestern Minnesota have combined their
calendars to coordinate staff development to
improve teacher effectiveness. The primary
goal of the Flexible Learning Year initiative
is to improve student achievement through
improved instruction. By aligning calendars,
the districts are able to collaborate to provide
job embedded, focused staff development.
The districts share the same school start date,
but the last day of school will vary by district
based on the number of holidays, snow days,
or other closures taken. They have five shared
staff development days.
One day of this school year is set aside to
bring ALL teaching staff together to hear a
presenter on the topic of professional learning
communities (PLC). There will be three times
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during the year that 150 PLC trainers and
administrators from the 25 districts will come
together for a full day of training. These 150
PLC trainers will take the information learned
back into their home districts to start PLCs
within each district. The second year of the
initiative will include the creation of crossdistrict PLCs.
The initiative also includes teacher induction
programming across all 25 districts. Teacher
induction coordinators will meet throughout
the school year as well.
The districts, with the assistance of the
Southwest/West Central Service Cooperative,
spent several years developing the initiative.
“This is a well-thought-out plan. We have
developed this in a purposeful and intentional
way by focusing on research-based best

practices and effective collaboration; with
an emphasis on student achievement gains
for ALL students,” said Dave Marlette,
Superintendent of Tracy Area Schools.
The initiative will affect 16,000 students
and 1,380 licensed professionals. It includes
collaborating with regional colleges and
universities to better align schedules and
programs to meet the needs of all students.
“We beleive that schools who share a common
direction and sense of community can get
where they need to be quicker and more
effectively because they are traveling on the
strength of one another,” concludes Rick
Ellingworth, Superintendent of Redwood Area
Schools.

by: Ben Dahlin, LCSC Technology Development Coordinator

Fast forward to today. Those 120 strangers and
the lives they lead are just a click away. When you
graduated, it wasn’t goodbye. Every time you log
into Facebook you are participating in an online
reunion. Thanks to Facebook’s status feature, not
only do you know when and where Joe from 10th
grade English and his wife built a new home, but
you are able to watch their lives unfold through
family albums that are so popular to “post”. When
my mom calls me to tell me so and so had a baby
at 10:30 the night before, I usually inform her (to
her great disappointment) that I found out about it
at 10:40, and I have already seen a slew of pictures.
But for those of us who have Facebook, it has
not just changed our ability to keep in touch. It
has changed the way we talk, the way we act and
the way we spend our time. One must be careful
when “posting” on someone’s “wall” because that

information commonly ends up on the “newsfeed”
for all to see. If you are on the job search, don’t
be surprised if your potential employer stakes out
your Facebook page. According to research done
by PC World online, 24 percent of employers
had hired a member of staff based on their social
networking profile, 33 percent had also decided
not to make a job offer after reviewing the content
on a profile. Use of drugs or drinking and the
posting of photographs deemed ‘inappropriate’ or
‘provocative’ were identified as the most popular
reasons why employers eliminated a candidate
after viewing their social networking profile.
That research might influence your decision to
check your “profile settings” and change them to
“private”!

And, as if Americans didn’t have enough leisurely
distractions, according to a study done by Nielson
Online, avid users spend 125 solid hours a year
on the site - the equivalent of more than five full
days – one solid work week! Many fall prey to the
Facebook “trance”. You start off checking your
messages, then you are checking out Greg’s new
album featuring his motor bike and before you
know it, you have stumbled upon Greg’s Uncle
Bob’s page who has a niece named Sarah who is
marrying a guy named Chris who met Brett Favre
at a tailgate party!

A column on technology topics of the day

The other night my wife and I happened upon
a spontaneous game which led to an extensive
conversation on how social networking has not
only changed the younger generation, but the
course of history altogether. I was wearing my
high school graduation T-shirt. The one with the
silly logo on the front about all the wasted hours
I put in for a piece of paper, and on the back, all
120 of my classmates are listed. My wife would
randomly select a name, and it was my job to
say what I knew about their current life. Now, if
this would have been 10 years ago, I would have
known very little about anyone besides the one or
two guys I occasionally catch up with. Back in the
day, you graduate, go off to college, most marry,
have kids, add in work and before you know it,
those 120 people that you spent so many years with
become complete strangers. Facebook has taken
the mystery of, “I wonder what ever happened to
so and so?” out of life.

Chats Over the
Firewall

The Impact of Social Networking

The debate of the pros and cons of Facebook is
endless. The one thing we can all agree on is its
huge impact on society and history as we know
it. As my wife read name after name on my shirt,
I was able to list my classmates’ current jobs,
locations and family life situation. When she
finally came to a name that had me stumped, I
turned my computer on, logged on to Facebook
and typed it into search. Sure enough, there the
person was.

Mark Your Calendars!

The 2nd Annual Lakes Country Service Cooperative
Technology Conference will be held on March 16, 2011
at MSCTC - Fergus Falls Campus.
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“Fresh Breeze” in the Air at Hillcrest
by: Steve Brue, Hillcrest Lutheran Academy

Two years ago, Hillcrest Lutheran Academy retained the services
of Gerber-Gonser-Tinker-Stuhr (GGTS), a consulting firm in
Naperville, Illinois to engage in strengthening the financial goals
of the school. Time was spent thinking about what makes Hillcrest
unique, approaching it from a different angle by asking “Would it
matter if Hillcrest ceased to exist?” After discussing, writing, and
refining various narratives, a case statement was adopted for the
school and its future. The case statement
includes Hillcrest’s history, its current
status, and its vision for the future. The
case statement was tested on about 50
alumni and friends spread out from
Washington state to Arizona, Florida
to New York, and the midwest states of
North Dakota, Wisconsin and Minnesota.
In the summer of 2008, with the findings
of the GGTS consultant from those 50 interviews, a Readiness study
was prepared, urging the school to engage in an active advancement
program. One recommendation was to hire an Alumni assistant.
Another recommendation was to begin a “Quiet Phase” in a major
capital campaign, to be followed by a “Public Phase” when 60% of
the goal had been committed to the campaign.
The capital campaign is called, “Fresh Breeze: a Campaign of
Hillcrest Lutheran Academy.” The name describes a gentle wind
that has been stirring on the Hillcrest campus, carrying with it an
optimism of a strong future, and carrying the clear message that
teenagers thrive in body, mind, and spirit within the context of a
caring Christian community. This breeze is affecting how we view
our campus, showing areas of need that will make our school a
stronger and more vital institution for many years to come.

The scope of the campaign is five million dollars. It includes retiring
the remaining one million dollar debt on the Student Activities
Center. It includes the renovation of the classroom section in the
Hillcrest building, and installing a new heating and air conditioning
system in that area, as well as in the entire Hillcrest building. It
includes adding endowments for ongoing student scholarships,
academic programs, and facility costs. It includes funding for
professional development of staff, salary
increases, and curriculum development.
And it includes the Annual Fund, the gifts
each year that subsidize the operations
of the school to help keep tuition costs
affordable.
This information was shared with 50-60
people during a “Quiet Phase” appeal.
They were asked to be part of this new
campaign effort. They responded with excitement and generosity,
two very powerful ingredients for success. The campaign has
already received nearly $3.2 million dollars in cash and pledges!
Hillcrest has now launched its “Public Phase.” A kick-off banquet
was hosted in the Hillcrest Student Activities Center on October
2nd during Homecoming weekend. Plans are in place to host other
events around the country (ND, WA, CA, AZ, FL, PA, NJ, MN) that
will inspire as many alumni and friends to help meet the goal of this
campaign over the next year. The insight and guidance of GGTS
has helped to set Hillcrest on a course of positive financial stability
and a clear vision for the future. The response of alumni and friends
of Hillcrest has been tremendous. These are exciting days for
Hillcrest Lutheran Academy!

Students Learn Careers with On the Job Training of High
Demand Work
by: John Rutten, Perham High School Principal

Perham High School is implementing a high demand career training program around
digital imaging technology. “Digital imaging gives our older students real-world exposure
to what is becoming an explosive growth career field,” says the teacher, Mrs. Otto. “We
are seeing that our students can learn and excel at digital imaging. We hope they turn that
learning into employment in their futures.” This program began through a grant secured
by the school’s part time business manager, Kristi Werner. Paper records are transferred
to digital images for easy and secure storage in “soft form”. The records are easily
retrievable. The program works when files are scanned and saved on a computer using
digital imaging software.
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“We have a room full of files storing receipts generated over the years. The goal is to take
cabinets full of information and turn
them into digital files rather than paper files. Cabinets and rooms full of files can fit onto a
zip drive the size of a thumb,” reported Principal John Rutten. “The students are picking
the work up fast and we are pleased with the progress they are making.” Students work
in teams of two along with an adult job coach as they plow through the work. “It is a
purposeful, meaningful work for students, great career training, and it provides a very
valuable service for the district,” stated superintendent Tamara Uselman. “The idea of
career training is not new but this program is very new. We envision the day when our
students will be able to use their training to secure good jobs in society. Perhaps one day
the school district can double or triple the digital imaging work space and branch out into
doing contract work for the community. For now, we have great career training for hard
working students who are providing a superior and much needed service to their school
district.”

NW-LINKS COORDINATOR NEWS

Bringing you entertaining commentary on otherwise mind-numbing
topics relating to telecommunications and technology
by: Mary Mehsikomer, NW-LINKS Coordinator

Greetings from NW-LINKS! I hope school started with a bang for all of you –
well the good kind of bang, not the kind of bang we hear when the boiler finally
goes or as the door swings shut behind you and you suddenly remember you don’t
have your car keys and your security card or building access key is sitting on your
desk.
E-rate program changes are the big topic this fall for NW-LINKS. The FCC
has issued a new Report and Order that makes several changes. The most
significant is that the requirement for approved technology plans for schools
and libraries requesting E-rate on Priority One services (Internet access and
telecommunications services) has been repealed. School districts and libraries
applying for Priority 2 services (wiring and eligible equipment) will still need
Mary Mehsikomer
to have an approved technology plan. The Universal Service Administrative
NW-LINKS Coordinator
Company (USAC) Schools & Libraries Division, which is the E-rate program
administrator, conducted training in Bloomington, Minnesota on October 12, 2010. I attended that training and will
send out some more information on the changes to the technology planning requirement in more detail. In addition, I
will be offering a statewide E-rate workshop over ITV on November 4, 2010. I will provide a complete overview of
the program, how to apply, and will demonstrate resources on the E-rate website to help you track and process your
individual E-rate applications. Information on registration for the November 4 event will be available shortly.
Even if it is not required for E-rate, I strongly encourage school districts to formally plan for technology. At a
minimum, technology planning should be a key component of your school district strategic planning process. It simply
makes good business sense for you to have a handle on what technology you need, how you want to use it to deliver
education to your students, and how often equipment or other infrastructure should be replaced or upgraded. There
are committees of school district representatives currently working with the Minnesota Department of Education to
develop technology planning resources and guidelines that will be available for everyone to use. In addition, MDE
is working on two data collection instruments for reporting information on technology infrastructure and educational
use. Watch your superintendent’s bulletins from MDE and communications from me for more information as these
initiatives are rolled out.
Over the summer, we worked with our NW-LINKS provider, Northwest Minnesota Special Access Network
(NWMNSA) through 702 Communications to complete over 100 orders for bandwidth upgrades for NW-LINKS
schools and libraries. The pricing on our new contract allows us to buy greater allotments of bandwidth for less money
than our previous agreement. If you have questions on your bandwidth allocation or would like to look at upgrading it,
please do not hesitate to contact me.
As always, if you have any questions on your NW-LINKS services, or are just wondering what other ways you
can best utilize your NW-LINKS membership, please don’t hesitate to call me at (218) 284-3117 or e-mail me at
mary@region1.k12.mn.us.
Have a great Fall!
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Calendar o
NOVEMBER

NCLB Consortium Kindergarten Teachers’ Sharing Session ..................................................................................................
CTE Administrators Meeting ..................................................................................................................................................
State Vision Network Meeting ..................................................................................................................................................
SMART Board Lesson Activity Toolkit ...................................................................................................................................
Start Smart--College orientation opportunity for HS students with disabilities--MSCTC, WADENA.....................................
Start Smart--College orientation opportunity for HS students with disabilities--MSCTC, DETROIT LAKES ......................
Business Managers Networking Meeting .................................................................................................................................
SMART Board Training - Level 1 ............................................................................................................................................
Start Smart--College orientation opportunity for HS students with disabilities--ALEXANDRIA TECH COLLEGE............
NCLB Consortium First Grade Teachers’ Sharing Session .....................................................................................................
LCSC Board of Directors .........................................................................................................................................................
Financial Management Class Day 2 .........................................................................................................................................
e-Rate Clinic ............................................................................................................................................................................
Early Childhood License Renewal ...........................................................................................................................................
ECFE Consortium Meeting ......................................................................................................................................................
Start Smart--College orientation opportunity for HS students with disabilities--MSCTC, FERGUS FALLS ........................
Moodle Basics ..........................................................................................................................................................................
The Intervention Toolkit Symposium ......................................................................................................................................
NCLB Consortium Second Grade Teachers’ Sharing Session ................................................................................................
Agriculture Education Regional Networking Meeting ............................................................................................................
Science Safety Workshop .........................................................................................................................................................
Educational Accommodations for Students with TBI ..............................................................................................................
MASSP Western Division Meeting ..........................................................................................................................................
Technology Coordinators’ Meeting ..........................................................................................................................................
CTE Administrators Meeting ...................................................................................................................................................
Start Smart--College orientation opportunity for HS students with disabilities--MSCTC, MOORHEAD .............................
American Sign Language & Deaf Culture Workshop and D/HH Network IEP Team Meeting ..............................................
SMART Board Training - Level 2 ...........................................................................................................................................
NCLB Consortium Third Grade Teachers’ Sharing Session ...................................................................................................
AAC Meeting ...........................................................................................................................................................................
LCSC Administrators/District 23 Superintendents ..................................................................................................................
SMART Response (Clickers) Training
‘

11/1/2010
11/5/2010
11/5/2010
11/8/2010
11/8/2010
11/9/2010
11/9/2010
11/10/2010
11/10/2010
11/10/2010
11/11/2010
11/11/2010
11/11/2010
11/12/2010
11/12/2010
11/12/2010
11/15/2010
11/15/2010
11/15/2010
11/16/2010
11/16/2010
11/16/2010
11/17/2010
11/17/2010
11/18/2010
11/18/2010
11/19/2010
11/19/2010
11/22/2010
11/23/2010
11/23/2010
11/29/2010

DECEMBER
MNAFEE Workshop - Promoting Social Emotional Competence ........................................................................................... 12/1/2010
Region 1 - Payroll Meeting ....................................................................................................................................................... 12/2/2010
Cyber Safety Workshop ............................................................................................................................................................. 12/3/2010
Power Limited Technician Continuing Education ..................................................................................................................... 12/3/2010
NCLB Consortium Fourth Grade Teachers’ Sharing Session ................................................................................................... 12/7/2010
NCLB Consortium Fifth Grade Teachers Sharing Session ....................................................................................................... 12/8/2010
Developing Programs of Study Work Session .......................................................................................................................... 12/8/2010
Technology Coordinators’ Meeting ............................................................................................................................................ 12/15/2010
MASSP Western Division Meeting ........................................................................................................................................... 12/15/2010
Administrators’ Forum ............................................................................................................................................................. 12/16/2010
NCLB Consortium Sixth Grade Teachers’ Sharing Session ..................................................................................................... 12/17/2010

10

To register for a workshop, visit www.lcsc.org or for
more information, please contact LCSC at 800-739-3273

of Events

JANUARY

An Introduction to Positive Discipline: Empowering Parents through Experiential Learning ..................................................... 1/6/2011
An Introduction to Positive Discipline: Empowering Parents through Experiential Learning ..................................................... 1/7/2011
NW LINKS - ITV Meeting ......................................................................................................................................................... 1/10/2011
State Vision Network Meeting .................................................................................................................................................... 1/14/2011
Technology Coordinators’ Meeting .............................................................................................................................................. 1/19/2011
Lake Region Community Partners .............................................................................................................................................. 1/26/2011
AAC Meeting .............................................................................................................................................................................. 1/27/2011
ECFE Relicensure Workshop ...................................................................................................................................................... 1/28/2011
ECFE Consortium Meeting ......................................................................................................................................................... 1/28/2011

Moving Day...
by: Jess Steinbrenner, Environmental Education & Public Information, OTC Solid Waste Department
Moving day. We’ve all been there –
frantically trying to clean out every drawer,
closet, and cupboard, deciding what to keep
and what to discard, and inevitably realizing
that you have already packed something that
you still need. Moving is stressful, to say the
least.
Now, translate that same process into a
school setting with hundreds of teachers and
thousands of students and perhaps you can
picture the huge undertaking experienced
by Fergus Falls Public Schools throughout
their Kennedy Secondary School rebuilding
project. Not only did they complete a
successful move into their new space, but
they also completed their move in a way that
was environmentally responsible.
By infusing the hierarchy of “reduce,
reuse, then recycle” into every step of the
moving process, Fergus Falls High School
administration and staff diverted TONS
(literally) of materials from the waste stream
while setting an inspiring example for
students and the community.
“It was the right thing to do,” said Fergus
Falls Superintendent Jerry Ness when
asked about his motivation for “greening”
the school’s move. “Reducing, reusing,

and recycling will benefit our school and
community by eliminating waste and it saves
dollars,” he added.

•

Prior to the actual moving dates, members
of the district Green Team met to brainstorm
a system to collect reusable and recyclable
items that they anticipated would be found
within classrooms throughout the building.
An empty classroom, designated “the reuse
room”, was set up as a collection point for
all the usable items that individual teachers
no longer needed (binders, excess office
supplies, file folders, teaching aids, etc).
Fergus Falls staff from throughout the district
were the first group invited to “shop” through
the reuse room for supplies that they could
use within the district. All leftover items in
the reuse room were delivered to local nonprofits organizations.

•

Other highlights from the “green” move:
•
Usable text books were sold for reuse
purposes
•
Hundreds of library books were donated
to raise money for area scholarships
•
Over 6,000 pounds of office paper was
sorted and recycled in a 3 day period
•
4,500 pounds of office paper was
recycled from outdated/damaged text
and library books

•
•

•

FACS kitchen equipment that was no
longer needed was donated to the local
domestic violence shelter (pots, pans,
cookbooks, dishes, etc)
All waste electronics and rechargeable
batteries were recycled
Cardboard boxes were reused
throughout the duration of the move,
then recycled
Tables, chairs, desks, filing cabinets,
media carts, and electronics that were no
longer being used were sold at a series
of rummage sales that were open to the
public – leftover items were recycled as
scrap metal
Chipped desks were resurfaced and
reused within the district, filing cabinets
and lockers were repainted and reused

The Fergus Falls school district went
above and beyond to set an example of
environmental stewardship throughout their
moving process. Although it took more
planning and effort, the district considered
the environmental impact of their choices.
Join me in congratulating them on their
efforts, their new space, and the example
they have set for each of us.
Congratulations Otters!
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Federal Health Care Reform – Legislative Update
by: Jill Bartlett, LCSC Manager of Insurance & Human Resources

How health care rules may apply
There are multiple rules that take effect upon health insurance renewal. Some of the rules apply to all groups, while others apply
differently to groups who elect to “grandfather” coverage that was in place prior to March 23, 2010.
Rules applicable to all group health plans
All group health plans must implement a number of rules. This is true regardless if the plan was in existence prior to the enactment
of the law, the funding type (self or fully-insured), and/or if the plan is subject to a collectively bargained agreement. There are no
exceptions or special provisions in the enactment. All group health plans must include:
• No lifetime limits on coverage for essential benefits for all plans.
• No rescissions of coverage except for fraud or intentional misrepresentation .
• Extension of parents’ coverage to young adults under 26 years old regardless of residence, student status, marital status,
financial dependency, or employment status.
• No coverage exclusions for children (under age 19) with pre-existing conditions.
• No annual limits may be applied to essential benefits. However, “restricted” annual limits are permitted but not required (e.g., a
plan may apply annual dollar-amount limits on coverage for essential benefits.) Must be no less than $750,000 in 2011.
If you have questions, contact Jill Bartlett at jbartlett@lcsc.org or your Blue Cross Blue Shield of Minnesota Representative.

New Employees at LCSC
Mandi Kjelshus
Lakes Country Service Cooperative welcomes Mandi Kjelshus, as a shared Payroll Specialist. Mandi
will be working at the Perham-Dent school district. She has been in the accounting field for 13 years
and brings a wide variety of experience to this position, including school district payroll and accounting.
Mandi and her husband live in rural Perham. Her husband, Ryan, is self-employed as a contractor.
They have two sons, sixth and fourth graders, who both attend school at Perham-Dent schools. Mandi
enjoys spending time outdoors, hunting and fishing, reading and attending her sons’ sporting events.

Heidi Ostlie
Lakes Country Service Cooperative welcomes Heidi Ostlie as a Business Manager Assistant. Heidi will
be working in the Hawley Public School. She has 10 years of experience in the accounting and human
resource fields. Prior to coming to LCSC, she was employed with the Lake Park/Audubon Schools.
She is also going back to school online to obtain her bachelors degree in accounting.
Heidi and her husband Kris live in rural Vergas. They have two children, Alexis and Tyler. In her spare
time she enjoys scrapbooking and spending time with her family. She is looking forward to the great
challenges in her employment with LCSC and looks forward to working with the LCSC and Hawley
Public Schools staff.

Cami Uhrich
Lakes Country Service Cooperative welcomes Cami Uhrich as an assistant to the Special Programs
department. Cami has a degree in occupational therapy. Her work experience has included
occupational therapy, marketing and working as a school liaison for an ADHD specialty program.
Cami has been a stay at home mom for the past 8 years.
Cami and her husband Corey live in Fergus Falls. They have 3 children; Emma, Jack and Ava. Cami
enjoys spending time at the lake in northern Minnesota, reading and spending time with her family.
She is looking forward to returning to the workforce and working with the staff at LCSC.
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Booking Ahead...

Book Reviews by Pat Hanson, Media Specialist,
West Central Area Schools

Stay tuned, Pat Hanson will return with another exciting book
review in the next edition of the Communicator.
2010 Book Award Winners
Newbery, Caldecott and Printz Awards for Children and Young Adults
Rebecca Stead, When You Reach Me (Newbery Award)
Jerry Pinkney, The Lion & the Mouse (Caldecott Award)
Libba Bray, Going Bovine (Printz Award for Young Adult Literature)
Pulitzer Prize for Literature
Paul Harding, Tinkers (Fiction)
David Hoffman, The Dead Hand (Non-Fiction)
Edgar Award for Mystery
John Hart, The Last Child

Minnesota Arts Education Survey Opens November 8
In order to get where we want to go, we have to know where we are. As educators and administrators, we strive to continually
improve opportunities for students. Reliable data is key to making informed decisions that will impact student achievement. The
Perpich Center for Arts Education is helping schools with data collection and analysis by conducting the groundbreaking 2010
Minnesota Arts Education Survey this fall, and your participation is essential for its success.
This survey will:
• Help increase understanding of the current picture of arts education in our state.
• Provide schools with information to strengthen equity, access, and learning in the arts.
• Be an additional lens, besides standardized tests, to provide data on our schools.
How can my school participate?
Go to http://www.pcae.k12.mn.us/pdr/mnae_survey.html
• Read Commissioner Seagren’s letter
• School leaders can download the survey questions and instructions to use for gathering the data. Note that all this data must be
submitted in the online survey, which will open November 8.
• Collect the data. You may need the assistance of your arts teachers and business office in gathering information.
The online survey will open November 8 for school leaders to input data. A link to it will be available at http://www.pcae.k12.
mn.us/pdr/mnae_survey.html
Results of the survey will be available in the spring of 2012. The Minnesota Arts Education Survey is funded by the Minnesota
Legislature through its Arts and Cultural Heritage fund. In addition to the Minnesota Department of Education, this survey is
endorsed by the Minnesota Elementary School Principals Association (MESPA) and the Minnesota Association of Secondary
School Principals (MASSP).
For more information about the Minnesota Arts Education Survey, please contact Alina Campana, State Program Administrator, at
alina.campana@pcae.k12.mn.us or (763) 591-4803. For more information about the Perpich Center for Arts Education, visit www.
pcae.k12.mn.us.
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Did You Know?
Cooperative Purchasing,
through the Minnesota Service
Cooperatives, saved members
across the state of Minnesota
over $4,300,000 in FY2010!
Cooperative Purchasing offers
more than just school and office
supplies! We have contracts for
technology, software, buildings
and grounds, buying AND selling
vehicles, and more!

Thank you!
Lakes Country Service
Cooperative and the Minnesota
Service Cooperatives would like
to thank Nasco and netTrekker
for the donations made to this
September’s “Back to School”
newsletter sent out to teachers
in our region! The newsletter
highlighted new technologies
available for classrooms
and free teacher resources.
Your donations are greatly
appreciated!
And thank you to the teachers
that replied with stories!
The lucky winners were:
Tressa Lanter from Wheaton
Public Schools and Stephanie
Schoenfelder from Lake ParkAudubon Public Schools!
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netTrekker Search Just Got a Lot More Personal
netTrekker Search is still
the same educational
search tool that millions
of educators and students
have loved and trusted
for more than ten years,
with some exciting new
enhancements that help personalize learning even more. netTrekker Search still
offers:
• 300,000 digital resources vetted by highly qualified teachers and aligned to
your state standards.
• A unique set of personalized learning tools that make the content effective
for every learner, including readability ratings, read aloud text-to-speech tool,
dictionary/translation hot key, and customized content for ELL/ESL students.
• An easy way to organize and share resources across schools and throughout
the district with My Portfolio.
What’s New?
To start with, netTrekker Search features a completely new user interface
specifically designed to provide a more personalized, engaging, and productive
learning experience for teachers and students. Some of the other exciting changes
include:
• Separate user interfaces for teachers and students and new options for sorting
results. This will help users to more quickly and efficiently get right to the
specific resources and tools that meet their personal needs.
• Teachers and students can customize their netTrekker homepage for their own
personal preferences with the tools they use and like the most.
• A new voting feature lets teachers and students vote on their personal
favorite resources. This helps users quickly identify the resources that are
recommended most by their peers.
• Now it’s easier than ever for teachers to personally connect with the rest of the
netTrekker community to share integration tips, best practices, and favorite
resources. Quick links to netTrekker Village, the netTrekker Customer
Center, and Online Learning help teachers get the most out of their netTrekker
subscription.
To find out how other schools are using netTrekker Search, to request a webinar or
to sign up for a free trial, please contact Nancy Hope-Landon at 877-517-1125 ext.
3048.
The Cooperative Purchasing department of Lakes Country Service Cooperative
has negotiated discounted buying windows at a rate of $1.10 per student per year
with a minimum order of $529. Non-member rates start at $1775 per building or
$1.99 per student pending district size. Our buying windows are: December 4,
2010 – January 17, 2011; April 15, 2011 – May 30, 2011; and June 15, 2011 – July
30, 2011.

2010 Food Service Professionals’ Summer Workshop
LCSC would like to thank all those who participated in this
summer’s Food Service professional’s training. Annette
Hendrickx Derouin was able to join us again for a wonderful
day of training and learning. After fulfilling the annual
mandated reviews in the morning, the rest of the day was a
great time to learn effective use of the USDA buying guide,
understanding
simple sugars in
food, how to best
fuel school-aged
athletes, and finally
how to create fun
spice blends to season and spice up healthy food! Thanks again to all
those who participated!

Mobile Table Choices:
for all types of locations and events

Scholastic Equipment
Company
Is now an authorized
distributor of Sico products
for the State of Minnesota!

Harmony Choral Risers:
Elevate your performance

Mobile Stage Choices:
Enjoy all the advantages of a
mobile folding stage

Scholastic Equipment Company, LLC
2000 Industrial Boulevard S.
Stillwater, MN 55082
Phone - (800) 459-8527
Fax - (888) 439-2725
Contact Bob Zabell at
651-303-5101
zabellr@comcast.net
For a quote today!

SICO Insta-Theatre®:
Save money, time and space with a
retractable theatre system
Contact Kelsey or Eric at 800-739-3273 or
kfelstul@lcsc.org or eschuld@lcsc.org
with any purchasing questions!
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Regional News
contributed by members

Frazee-Vergas Helps Wadena Deer Creek Schools
Frazee Hornet rivals, but friends, and neighbors arrived on Wolverine territory September 15th to give a generous donation of $2,751
to the Wadena Deer Creek (WDC) Media Center. Frazee-Vergas Schools decided not to charge at their home opener events, taking a
free will offering instead for the Wadena Deer Creek High School Library that was destroyed in the June 17th tornado. School spirit
is alive and well in both districts!
Left: Wolverine Athletic Director Norm
Gallant and Frazee Activities Director
Dave Trautman.
Right: Frazee Hornet Team Captains pose
with the Wadena Wolverine Captains after
presenting them a check for the amount of
$2,751 for use in the WDC Media Center.

Morris Area Schools Hires New Teachers
Moorhead State, graduating in 2007 with
Morris Area Elementary welcomes
a BS in Elementary Education and Social
Heidi Hoffmann as a new part-time
Studies. Austen was previously employed
kindergarten teacher this year. Heidi
in the La Crescent school district where he
graduated from Minnewaska Area
was head boys’ golf coach. In his spare
Schools. She attended Moorhead
time, Austen enjoys golf, walks with his
State and is a 2009 graduate earning
wife, playing guitar and spending time with
her BS in Elementary Education.
his seven nieces and nephews. Austen is
Heidi student taught at Bennett
also a self proclaimed computer technology
Elementary in Fargo. She is
nerd.
continuing her education by taking
graduate classes at MSU to add a
Holly Bjorklund is the new Family and
Certificate for English as a Second
Consumer Science teacher at Morris Area
Language to her credentials. Heidi
High School. She attended Winona State
was active in tennis and softball in
Austen Miller, Holly Bjorklund, Heidi Hoffmann
and Minnesota State at Mankato where she
high school and likes to spend her
received her BS in Family and Consumer Science in 2009. She
spare time outdoors with friends and family.
student taught at Prior Lake High School and was also a long
term substitute there. Holly is an experienced volleyball coach
Austen Miller is a new elementary teacher. He will be teaching
and has spent several summers working with the University of
2nd grade. He graduated from Pelican Rapids High School
Minnesota Extension 4-H in Sibley county.
where he was active in basketball and golf. Austen attended

Wilkin County ATOD Coalition Awarded $625,000 Grant
Congratulations to the Wilkin County Alcohol, Tobacco and Other Drugs (ATOD) coalition on the award of a
5-year, $625,000 grant for youth programs and activities. It was one of 169 grant awards nationwide. This is
a second award for the Wilkin County coalition. The first five-year grant focused on environmental strategies
related to drugs. The new grant will be used to highlight the Project Northland curriculum and the Olweus
Bullying Prevention Program.
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New Service Coming Soon

LCSC Introduces Facilities Project Management Service
Buildings are our biggest assets, and sometimes our biggest headaches. If your organization does not have a
full-time facilities manager, it can be difficult to keep up with all of the maintenance, much less the special
projects that need to be done along the way.
Lakes Country Service Cooperative has contracted for facilities project management services to provide our
members an option for affordable professional management of special projects. If your project is too small to
call an architect, but it is large enough to be out of your normal routine, this service can fill the gap.
The LCSC project manager will draw up specifications, obtain quotes or bids, oversee the project and provide
the final inspection. You can use the service as needed. Our project manager, Cory Pederson, of Construction
Specialties, has many years of successful project management experience.
For more information on the Facilities Project Management Service, contact Jane Eastes at LCSC, 218-7393273, or email her at jeastes@lcsc.org.

2010 Cyber Knowledge Competition Held
by: Monica Thompson, LCSC Technology Integration Facilitator

The Minnesota Service Cooperative’s Cyber Knowledge® competition was held April 26-30, 2010.
Cyber Knowledge® is a student internet competition where participation is exclusively done on the World
Wide Web. Teams of students in grades 7 through 12 retrieve questions from and submit answers to the Cyber
Knowledge® website.
The purpose of this program is to teach students the skills they need to communicate, search for, and transfer
information on the internet. It can be used to teach teamwork, lifelong learning, and the tools that workers will
need in the 21st century. Some of the tasks will be easy, others more difficult.
Sample Cyber Knowledge® question:
1. Blue- Ray disks are becoming faster and hold more data than ever. What manufacturer is the industry leader
in terms of speed and capacity?
a. Philips
b. JVC
c. Maxell
d. TDK
e. Verbatim

2010 Cyber Knowledge® Winners

1st Place: Roseau School District in Minnesota
2nd Place: Hawley School District in Minnesota
3rd Place: Northern Cass School District in North Dakota
First, second and third place received trophies.
All teams received a certificate of participation.
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2011 Water is Life Art Contest
The Freshwater Society and Lakes Country Service Cooperative
would like to invite students to create art that symbolizes water
conservation for the 7th Annual Water is Life art contest. The
artwork should illustrate the need for conservation, explore methods
of conservation or be created with conservation and reuse in mind.
The art contest is open to
all public, private and home
schooled 9th – 12th grade
students. Four semi-finalists
will be chosen at the Region
IV competition on March 31st
at LCSC. Those four will go on to the final competition
on May 4th at the Gray Freshwater Center in the Lake
Minnetonka area.
$500 Scholarships will be awarded to the top six finalists
at the ceremony. All remaining finalists will receive a certificate of participation and a monetary gift.
An award will also be presented to the instructor/school representing the six scholarship winners.
For more information and for registration forms or to see artwork from previous years, visit www.
lcsc.org, click on Programs & Services and then select Water is Life Art Scholarship or call Jolene
King at 218-739-3273. Intent to participate forms are due February 15th.

LCSC Honors Banquet
The 24th Annual LCSC Honors Banquet was held at the Bigwood Event Center in Fergus Falls on Wednesday, May 5th. It was
an exciting night where over 80 students from our region were recognized for their excellence in leadership and academics. Each
participating school district awarded a $250 district scholarship to the student of their choice. In addition, LCSC awarded a $200
regional scholarship to one senior student from each district participating.

LCSC Scholarship Winners
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Morris Area Ag Program Honored by NAAE
reprinted with permission from the Morris Sun Tribune

The agriculture program at Morris Area High School has been selected as a 2010 Minnesota Outstanding
Middle/Secondary School Agricultural Education Program by the National Association of Agricultural
Educators (NAAE).
Natasha Mortenson serves as instructor for the program. Morris Area High
School will compete against Outstanding Middle/Secondary School Ag.
Ed Program award winners from surrounding states for the opportunity to
be named the 2010 NAAE Oustanding Middle/Secondary School Ag. Ed
Program for six-state Region III.
Regional winners will receive a plaque and expense-paid trip to attend the
2010 NAAE convention in Las Vegas as well as an invitation to a special
awards dinner during the convention.
NAAE is the professional association for agriculture educators and is
located in Lexington, KY.
Morris Area Ag. student Jeff Knobloch
and Ag. instructor Natasha Mortenson
with awards from the National
Association of Agriculture Education

2010 Young Writers Conference
by: Jolene King, LCSC Ed Services Assistant

The 2010 Young Writers Conference was held on May 13th
at M State Fergus Falls. There were 503 participants from 21
different schools that attended the conference. Participants
had the opportunity to attend sessions with cartoonists,
storytellers, authors & illustrators as well as a comedy
variety show. Students thought the presenters were “very
entertaining”, “cool”, “awesome”, “a great inspiration” and
“interesting”. Planning is underway for the 2011 Young
Writers Conference.

Jim Fletcher speaking to students about the
art of story telling

Mark Your Calendars!

The 2011 Young Writers Conference is
scheduled for May 19, 2011. Please call
Jolene King at 218-739-3273 if you have
any questions.
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Area Plow Drivers Practice Skills
Ninety-eight snowplow truck drivers from eight different cities and counties practiced their driving skills and
judgment through an obstacle course at the Otter Tail County Fairgrounds in Fergus Falls.
Every year in September the Otter Tail County Highway
Department sponsors a truck rodeo to give drivers an
opportunity to sharpen their skills and become prepared for
plowing snow in the upcoming winter months.
The obstacle course is set up with a variety of situations that
each driver must maneuver through in a specified amount
of time. Non-drivers including mechanics, supervisors and
helpers also attend and participate in educational sessions.

Together We Achieve...

How to contact us
Phone: (218) 739-3273
(800) 739-3273 (toll free)
Fax:
(218) 739-2459
Email:

communicator@lcsc.org

Executive Director:
Jeremy Kovash
Communicator Staff:
Jane Eastes - jeastes@lcsc.org
Paula Johnson - pjohnson@lcsc.org
Susan Ward - sward@lcsc.org
Rosemary Griffin - rgriffin@lcsc.org
Jeanette Meyer - jmeyer@lcsc.org
Address:

20

1001 E. Mount Faith
Fergus Falls, MN 56537

an equal opportunity employer

The LCSC Communicator is a publication of the Lakes
Country Service Cooperative. It is published three times
per year.
Views and ideas expressed in the LCSC Communicator
by its contributors or advertisers do not necessarily reflect
views or policies of Lakes Country Service Cooperative and
should not be considered an endorsement thereof.
Lakes Country Service Cooperative retains the right to
accept, reject or edit any submitted material and requires
all submissions to be signed and dated.

Web: www.lcsc.org
Find us on:

