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Rothsay students encourage energy efficiency
Make the Change debuted on Earth Day 2010
by:  Colleen Brandt, Rothsay Public Schools

Students in Rothsay, Minnesota, are helping lead the charge 
to model next-century energy use habits. On Earth Day 2010 
the Students for Community Energy Challenge leadership 
team invited people from across the globe to embrace simple 
energy-efficient changes.  Their student-produced video 
titled “Make the Change” debuted online. “It features one 
community calling out to one state, one country, one world,” 
said team member Shannon Backstrom. “We want people to 
know that little things can make a big difference if you have 
passion to make the change.”

That passion is something the students are spreading, starting 
with the community. “They’ve gathered energy pledges from 
residents and business owners,” said Kim Pederson, Otter 
Tail Power Company Manager, Market Planning. “Together 
they are working to reduce the entire community’s 
energy use by 10 to15 percent by 2015. This 
is the goal of Otter Tail Power Company’s 
Community Energy Challenge 
launched during the company’s 
100th anniversary last year.”  The 
students invite people to join the 
energy-saving effort. To watch 
Make the Change visit www.
EnergyChallengeIsOn.com and 
click on Community Energy 
Challenge where you’ll find the 
video and project information.

Students Learn 21st Century Skills
The Students for Community Energy Challenge (SCEC) 
team was divided into three groups to complete this project; a 
filming team, editing team, and promotions team. 

The students were given Flip Video cameras (provided by 
Otter Tail Power Co.) to use when filming.  They had never 
used these handheld video cameras. They found them to be 
an easy tool to use, but found there was a lot to learn on how 
to make a smooth video production. According to Aaron 
Brenden, a member of the filming team, they had to learn to 
be careful of objects and movement in the background of a 
shot, and to pay attention to proper lighting and clear speech. 
Too much light would glare or block out faces and too little 
obscured faces. Groups of people had to talk together to be 

heard clearly. The team was surprised at the number 
of takes required to get a usable shot. Forty-five 

minutes of film had to be edited down to one 
minute.

To edit the production, Otter Tail Power 
Co. provided them with Pinnacle 
STUDIO HD, a video editing software 

program.  The students and teacher, 
Mrs. Olsonowski, who did the 

editing, had never used that type 
of software. 

Continued on Page 2
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From the desk of the director...

Jeremy Kovash
Executive Director

In an effort to continue to learn more about ourselves and our Lakes Country 
Service Cooperative members, we recently conducted a survey.  
In tabulating the results, we found some fascinating data.

First of all, it appears our membership is “graying.”  This should not be a surprise 
and is most likely indicative of the hiring status and economic situation of a 
majority of our membership.  Secondly, 80% of respondents utilize LCSC services 
several times per year or more.  Finally, 88% of respondents were either satisfied 
or very satisfied with our programs and services.

More telling, however, than these remarks were many of the comments shared 
by our membership.  Not surprisingly, relationships play a key role in LCSC’s 
success.   When relationships were identified prominently, programs and services 
were more valued.  Who we hire to work with our members seems to be the most 
prominent factor in our success.  Thankfully, we have a fabulous team here at 
LCSC.

Of course, there were several negative comments as well.   Some commented that we were not informative while others 
commented that we needed to be more forthright with information regarding our health insurance pools.  Cities and 
counties commented that we need to continue to provide programs that consider the greater community… not only 
schools.  

Through these comments, we’ve reflected carefully.  We hope to continue to share information regarding LCSC and 
continue to open ourselves to scrutiny, questions and challenges from our membership.  We are positioned wonderfully to 
help our membership in tough times and welcome any opportunity to share with our members.  

Please feel free to contact me at 218-739-3273 or jkovash@lcsc.org if you’d like us to come out for a visit, question and 
answer session or simply to share more information regarding our 75 existing and plans for new programs and services.

Rothsay students... continued from Page 1

According to team member Emma Larson, the students 
learned how to put the different filmed segments in order, 
edited the amount of time each segment was to play, 
adjusted the sound levels so each segment had the same 
volume, added graphics using Photoshop, and found music 
that did not have a copyright to use in the background.

The students thought this was a worthwhile project and are 
proud of their accomplishments.  As of Tuesday, April 27, 
the YouTube video had over 1,100 hits, which makes the 
Rothsay school and Otter Tail Power very excited.

The Students for Community Energy Challenge team 
includes sixth graders Grant Stramer and Paige Campbell, 
seventh graders Logan Moen and Skyler Buckingham, 
eighth graders Briana Joubert and Brett Brenden, freshmen 
Emma Larson and Aaron Brenden, sophomores Samantha 
Logan and Matt Zimmerman, juniors Zachary Simmer 
and Shannon Backstrom, and seniors Max Boyce and 
Hillary Johnson. Otter Tail Power Company’s Community 
Energy Challenge is a unique way to encourage greater 
understanding that the choices people make about their 
energy lifestyles have a global impact. To learn more visit 
www.EnergyChallengeIsOn.com.

Jeremy Kovash
Executive Director



The Lakes Country Service 
Cooperative region has been selected 
as the first region to benefit from the 

Perpich Arts Integration Project.  With 
funding of $1 million from the Arts and 

Cultural Heritage Fund of the Minnesota Legislature, 
the Perpich Arts Integration Project is an initiative of 
the Perpich Center for Arts Education. It is designed to 
increase student achievement in and through the arts 
across the state. 

Over a two year period, The Perpich Center will 
work with LCSC to implement the project. Selected 
Lakes Country teachers in the arts and in other core 
content areas will engage in intensive, job embedded 
professional development to build capacity for 
standards-based arts integration.  Teacher teams 
at six focus sites will be invited to participate as 
arts integration laboratories to develop intensive 
curriculum resources. 

Approximately $300,000 will be spent in the first year 
to research how art standards are being implemented 
in K-12 schools in the Lakes Country region. The 
collected information will be used in the development 
of an arts professional development model to be 
implemented in the second year.  

The goals of the Perpich Arts Integration Project 
are:
1. Improve standards-based student achievement 

across content areas through the arts.
2. Improve the equity of and access to standards-

based arts education for students in the Lakes 
Country region.

3. Design and implement a collaborative & 
integrative approach to teaching and learning 
based on research and models in and through the 
arts.

4. Develop and provide sustainable professional 
development for best practice in arts integration 
for teachers, administrators and other selected 
educational stakeholders.

5. Apply technology to support professional 
development and the statewide dissemination 
of project results, examples and practices for 
the benefit of Minnesota students, schools and 
teachers.

The Perpich Center for Arts Education (PCAE) is a 
state agency dedicated to promoting education in and 
through the arts. The Center works with communities, 
a statewide network of teachers, teaching artists and 
administrators in schools, and arts organizations 
throughout Minnesota to improve teaching and 
learning.

Lakes Country Service Cooperative Region 
Selected to Lead Perpich Arts Integration Project
By Josh Nelson, Manager of Education Services
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This year the Art Program at YES welcomed two students from MSUM who were doing their 
practicum for an Advanced Art Methods class at MSUM taught by Brad Bachmeier.  This course 
requires each student to spend 40 hours at one or more alternative locations.  Catie Miller and 
Angela Sather met with YES art teacher Annette Marchand to discuss several ideas and gain a 
basic understanding of how the program is structured. 

As a part of the experience, the students observed 
Mrs. Marchand teach and interact with students, 
and then each student taught one lesson also.  
Catie Miller taught a collage lesson based on the 
artwork of Keith Grace and Angela Sather taught a 
ceramic box lesson incorporating a monster theme.  
The students really responded well to both and 
enjoyed creating new and interesting work.  

Other art projects taught were surrealism 
landscape, glass fusing and handmade glass 

beads.  Many of these artworks were on display at the annual West Acres High School 
Art Show, April 30-May 2, along with Fargo North, Fargo South, Moorhead High, 
Shanley High, Sheyenne 9th Grade Center and West Fargo High.

MSUM students teach Art at the YES Program
by: Annette Marchand, YES Program Art Instructor

Angela Sather

Catie Miller

Self-Portrait Artwork
by YES Program Students

Bobbie

Brandee

JaquieMarcie



Booking Ahead...
Book Reviews by Pat Hanson, Media Specialist, 
West Central Area Schools

The Hunt for Harriet
The Girl with the Dragon Tattoo written by the late Swedish novelist, Stieg 
Larsson, is a masterpiece of serious mystery.  Mikael Blomkvist, a 
financial magazine editor and reporter, has published an article 
about an industrial icon and, as a result, has been sued for libel 
and is awaiting his prison term.  Because of the guilty verdict 
and to save the magazine from any more scandal, Blomkvist 
resigns from his position. It is during this time that Henrik Vanger, 
a successful industrialist, approaches Blomkvist with a request to investigate 
a 36-year-old cold case involving the disappearance of his16 year-old niece, 
Harriet.  Vanger convinces Blomkvist to review the case with the promise of 
handing over incriminating evidence that can be used against the Blomkvist’s 
libel plaintiff. The investigation of Harriet’s disappearance will be done under 
the guise of a Vanger family history. 

Let me tell you what happened.  It was a Saturday, as I said.  It was 
also the day of the party, with the Children’s Day parade . . . Harriet 
had gone into town during the day . . .She came back to Hedeby Island 
just after 2:00 in the afternoon . . . At 2:15, a few minutes after Harriet came 
home, a dramatic accident occurred out there on the bridge . . . The accident 
actually had nothing to do with Harriet. But it was significant in a crucial 
way. . .  What matters about the accident is that the bridge was blocked 
for twenty-four hours. . . We know that she met and exchanged words with 
Harold in the courtyard—he’s one of my older brothers.  Then she came 
up the stairs . . . She said she wanted to talk to me about something . . .But 
she seemed anxious and I promised I’d come to her room when I was free.  
She left through that door, and that was the last time I saw her.

As Blomkvist moves into the small cottage on the Vanger property, sorts through 
boxes of articles and photographs, interviews members of this peculiar 
family, and researches the local history involving the disappearance, 
he discovers a convoluted trail of clues that lead to a sinister murder 
pattern that has been occurring in Sweden over several decades. Aided 
by Lisbeth Salander, a tattooed anorexic, sexually abused, reclusive 
24-year-old free-lance computer hacker, Blomkvist digs deeper.  
Salander’s brilliance guides them to solve Harriet’s disappearance and 
the dark history of sexual abuse, hatred of women, and serial murder that 
is at the base of this thriller. Even in the most fearful of situations, Salander 
is fearless. She is a dynamic character you will not forget.

Hang on with both hands; this edgy read is quite the ride! 5
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Bicyclists May Proceed through Red Lights Under 
Certain Conditions
On April 15, Gov. Pawlenty signed a bill that authorizes 
bicyclists to proceed through a red light when all of the following 
conditions exist: 
• The bicycle has been brought to a complete stop. 
• The signal shows red for an unreasonable time. 
• The signal is apparently malfunctioning or, if vehicle-

activated, has not detected the bicycle. 
• No other vehicle or person is approaching on the street or is 

near enough to pose a hazard. 

The bill is crafted to specify that a police officer can still ticket a 
bicyclist for going through a red light, but that the circumstances 
listed provide an affirmative defense. The defense applies only to 
a charge of going through a red light, and does not apply in any 
other civil or criminal action.

Securities SafeKeeping Bill for Municipalities
Gov. Pawlenty has signed a bill broadening the list of institutions 
where municipalities can do securities lending. The  new law 
expands those banks which may do securities lending for 

municipalities. Previously, the law had been limited to just U.S. 
Bank. It also adds to the safekeeping portion of the statutes 
allowing brokers the ability to hold securities to the extent they 
have Securities Investor Protection Corporation (SIPC) or excess 
SIPC coverage. 

Cities Given Authority to Snowplow Undeveloped 
Subdivisions
On April 26 the Governor signed into law a bill that gives cities 
snow removal authority in uncompleted subdivisions under 
limited circumstances. A city may remove snow from unopened 
or private roads in uncompleted subdivisions containing five or 
more lots upon finding that the subdivision developer, due to 
general insolvency or pending foreclosure, is unable to maintain 
the roads and that public safety may be jeopardized if school 
buses, public works vehicles, or authorized emergency vehicles 
cannot travel on the roads. The legislation also provides immunity 
from tort claims arising from damage to the roadway as long as it 
is not the result of negligence. Finally, the bill authorizes the city 
to impose a reasonable and proportionate charge on all properties 
within the subdivision for services provided. 

Recent Laws Affecting Municipalities
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NW-LINKS COORDINATOR NEWS
Bringing you entertaining commentary on otherwise mind-numbing 
topics relating to telecommunications and technology
by:  Mary Mehsikomer, NW-LINKS Coordinator

Mary Mehsikomer 
NW-LINKS Coordinator

Greetings from NW-LINKS! Spring seems to finally be here, and along with 
it there are lots of activities going on that impact NW-LINKS schools and 
libraries. 

I am extraordinarily happy (and relieved) to let you know that the NW-
LINKS E-rate application for Funding Year 2009 (July 1, 2009 – June 30, 
2010) was finally approved by the Schools and Libraries Division (SLD) of 
the Universal Services Administrative Company (USAC) so now I can file 
the Billed Entity Applied Reimbursement (BEAR) forms and receive the 
funds needed to keep paying our Internet access bills. In case there were 
not enough acronyms in that paragraph for you, please rest assured I will be 
filing for reimbursement ASAP and PDQ. 

As part of spring activities in NW-LINKS, I will be contacting all of the member school districts and public 
library systems to finalize orders for bandwidth upgrades for services starting July 1, 2010. That way I can 
place your orders with 702 Communications and get the services started for you as close to July 1 as possible. 
Please brace yourself for another round of e-mail and phone call communication from me before school ends 
for the year. In case you are confused, remember when I talk to you about bandwidth orders, I am referring to 
Internet access and not the actual width of your school band as it marches in summer parades… 

Another springtime activity is the Minnesota Wellness Project classroom videoconferencing project.  I am 
working on this project with TIES and East Central Minnesota Educational Cable Cooperative (ECMECC). 
I’d love to get some classrooms from NW-LINKS to participate. So for those of you with interactive 
television equipment in your schools, please visit http://mnwellnessquest.wikispaces.com/ for specifics. 
Please also share the Minnesota Wellness Project information with your teachers. We will be having 
classrooms throughout Minnesota connect on May 27, 2010 for a great educational experience for all the 
students involved.  

On another front, the Minnesota Department of Education recently sent out information to superintendents 
on the 2012 Technology Plan Update process.  A copy of the template and instructions can be downloaded 
from the Minnesota Department of Education website at http://www.education.state.mn.us/MDE/Learning_
Support/School_Technology/Tech_Planning/index.html. MDE is asking school districts to submit a brief 
update that will cover the July 1, 2011 – June 30, 2012 planning period for E-rate eligibility. I will be working 
with Lakes Country Service Cooperative to plan a short workshop for school districts who would like some 
help completing the 2012 Technology Plan Update and making sure your plan update will be in compliance 
with E-rate requirements. 

That’s all I have for now. I hope you all have a trouble-free state testing experience and a great final few 
weeks of the school year.  Please don’t hesitate to contact me anytime I can be of assistance with your NW-
LINKS service needs.
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On February 26, 2010, area students participated in Region IV’s 
first annual College 2 Careers Expo, which was a collaborative 
venture of the area’s M State campuses, Lakes Country Service 
Cooperative, and several area businesses. The Fergus Falls 
campus of M State hosted the 
event. Lakes Country Service 
Cooperative’s Career Counselor 
Support Facilitator connected with 
the area’s school counselors and 
encouraged participation in the 
event.

College 2 Careers Expo gave 
students the chance to look at some 
of the 1- and 2-year programs 
available at M State, as well as 
how those programs can link to 
4-year educational programs and 
beyond.  It provided a unique 
format for a college/career fair, 
as it directly showed the link 
between educational programs 
and their business/industry 
partners. Further, the programs 
and businesses were grouped into 
color-coded areas, according to 
their career field. Minnesota uses 
the Career Fields, Clusters and 
Pathways system when talking to 
students about potential careers. 
The six fields are: Agriculture, 
Food and Natural Resources; 
Arts, Communications and Information Systems; Engineering, 
Manufacturing and Technology; Health Science Technology; 
Human Services; and Business, Management and Administration.

Approximately 400 high school students attended College 2 
Careers Expo from nine districts, including some from as far 
away as Osakis, Morris and Lake Park-Audubon.  It was an 
excellent opportunity for students who are just beginning to 

think about college as a post-secondary option, 
especially those seniors who are not yet sure 
about their plans for college. The College 
2 Careers Expo featured many hands-on 
activities to be explored and many interesting 
items to look at, in 40 booths representing M 
State programs and area businesses. Through 
their involvement in the College 2 Careers 
Expo, students were able to see how they 
might start out in a 2-year program at M State, 
then move on to another college or go right 
into employment.

Kyle Johnston, Enrollment Manager for M 
State-Fergus Falls, was pleased at the success 
of the first-annual College 2 Careers Expo. 
“I was very happy to see how the college 
and community came together to pull off this 
event.” Johnston also was enthused about the 
support he received for this event from his M 
State colleagues, as well as area businesses. A 
fund-raising group affiliated with M State was 
also able to offer transportation scholarships to 
area school districts to help defray the cost of 
transporting students to this event.

Plans are already underway to make next 
year’s event bigger and better. Johnston hopes 

to have a transfer specialist from M State’s established partners 
from 4-year post-secondary partners in attendance, as well as 
additional businesses to round out the career fields concept.

College-Career Connections in Region IV
by:  D.Mae Ceryes ~ LCSC Career Counselor Support Facilitator

Local Government Aid to Cities Cut in Budget Bill
On April 1, Gov. Pawlenty signed the first supplemental budget bill into law. For cities, the new law contains 
$52.5 million in city market value homestead credit (MVHC) and local government aid (LGA) cuts for the 2010 
distribution. For 2010, this is the first time since 1990 that cities have been cut twice in one calendar year—first 
under the governor’s unallotments announced last July and now under the Legislature’s supplemental budget. 
The bill also reduces city aid and credit distributions for 2011 by $56.5 million.

Region IV mayors, Dan Ness of Alexandria and Mark Voxland of Moorhead collaborated on a commentary 
published in the Alexandria Echo Press on April 28, 2010. In their piece, the mayors describe LGA as 
“instrumental in keeping property taxes down and funding the services all communities need – police, fire 
protection, parks, airports and street maintenance. In short, the state-local partnership of LGA has kept 
Minnesota communities strong, vibrant places to live and work.” The mayors call on all Minnesotans to 
question the candidates for governor where they stand on LGA. The full text of the commentary can be found 
at www.echopress.com.
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School Health Insurance Pool Update
by:  Jill Bartlett, Manager of Insurance and Human Resources
The overall Lakes Country Service Cooperative (LCSC) school health insurance renewal rate increase for 
July 1, 2010 was 11.4%.
• Individual plan changes will be allowed for the FY11 renewal.
• LCSC and BCBSM will continue to offer educational sessions to districts on health insurance plan options.
• The Healthy Start Prenatal Support Program will be available for the FY11 renewal.
• The 24/7 BCBSM FirstHelp Nurse Phone Line is available for the FY11 Renewal.  The phone number is: 1-800-622-

9524. 
• Members are encouraged to visit and register at myBlueCross -  www.bluecrossmn.com to access their individual 

health plan information.  
• A district cannot exceed four plan options.
• Plan changes and open enrollment must be completed by May 21, 2010.
• If you have questions, call Jill Bartlett at 218-739-3273 or e-mail at jbartlett@lcsc.org.

The LCSC Insurance Pool Advantage
by:  Jill Bartlett, Manager of Insurance and Human Resources

15 Core Benefits For Members
1.  Low fixed-fee administrative costs (4.4% versus 8 
 to 11%)
2. Competitive stop-loss reinsurance rates (20% below  
 commercial rates)
3. Highly-competitive Flex, HSA and VEBA account   
 administration fees (nearly 50% below commercial rates)
4. Traditional, consumer-directed and tiered network plan  
 options, including innovative plan designs and group  
 “best practices”
5. Extensive local and national provider networks and   
 Centers of Excellence
6. Regional pooling of high cases to help smooth rate   
 volatility
7. Pool reserves, including RSR (Rate Stabilization   
 Reserves) and IBNR (Incured but not Reported)

8. Incentives worksite wellness activities (Consumer   
 Directed Health Plan)
9. Interactive Client Reporting (online utilization data for  
 group leaders)
10. Compliance with State of Minnesota RFP requirements
11. Independent actuarial and audit review, regional and  
 statewide
12. Membership elected regional advisory committee
13. Joint Powers Authority and a dedicated insurance pool  
 enterprise fund to help ensure accountability
14. Voluntary participation with no long-term risks or   
 obligations beyond premiums paid
15. Local control...Regional efficiencies...Statewide   
 purchasing power

Lakes Country Service Cooperative (LCSC) would like to thank all of 
the health insurance pool members and employees in our region who 
participated in the 2010 “March Madness” spring physical activity challenge.

There were 71 LCSC groups with 918 individuals from those groups that 
participated in the four-week physical activity challenge.  There was a 
random drawing for 180 Fleet Farm gift cards of all eligible participants.  The 
gift card winners are listed on the LCSC website at www.lcsc.org.  The Fleet 
Farm gift cards will be sent to the group wellness coordinator to distribute to 
the individual winners.

We encourage our members to keep up the good work promoting wellness 
and increasing their physical activity. 9
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To register for a workshop, visit www.lcsc.org or for 
more information, please contact LCSC at 800-739-3273

JUNE

JULY

MAY

SMART Board Training - Level 1............................................................................................................................................... 5/5/2010
LCSC Honors Banquet................................................................................................................................................................ 5/5/2010
Teaching American History PLC................................................................................................................................................ 5/6/2010
ECFE Consortium Meeting........................................................................................................................................................ 5/7/2010
Region 4 Counselors’ Focus on Health Care Careers................................................................................................................. 5/10/2010
SMART Board Training - Level 2.............................................................................................................................................. 5/10/2010
AYP Watch List Workshop......................................................................................................................................................... 5/11/2010
Teaching American History PLC................................................................................................................................................ 5/11/2010
LCSC Board of Directors Meeting............................................................................................................................................. 5/13/2010
Teaching American History PLC............................................................................................................................................... 5/13/2010
Young Writers Conference......................................................................................................................................................... 5/13/2010
Renew Your License................................................................................................................................................................... 5/15/2010
Region IV Technology Coordinators Meeting............................................................................................................................ 5/19/2010
Region IV Administrators’ Forum............................................................................................................................................... 5/25/2010
Regional Low Incidence Planning Meeting................................................................................................................................ 5/28/2010

Calendar of Events

AUGUST

Health and Safety Asbestos O & M Training................................................................................................................................ 6/8/2010
Health and Safety Asbestos O & M Training................................................................................................................................ 6/9/2010
LCSC Board of Directors Meeting............................................................................................................................................... 6/10/2010
Ed 788 - School Finance & Business Management Class.................................................................................................... 6/15 - 18/2010
Region IV Technology Coordinators Meeting............................................................................................................................ 6/16/2010
Ed 790 - Superintendency.................................................................................................................................................... 6/21 - 22/2010
Pyramid Response to Intervention.......................................................................................................................................... 6/9 - 10/2010

LCSC Board of Directors Meeting................................................................................................................................................ 7/8/2010
NW LINKS Meeting...................................................................................................................................................................... 7/12/2010
Food Service Finance Management Meeting.............................................................................................................................. 7/21/2010
Brain Gym 101...................................................................................................................................................................... 7/27 - 29/2010

Masterful Facilitation of Excellent Meeting and Effective Groups............................................................................................ 8/10/2010
LCSC Board of Directors Meeting.............................................................................................................................................. 8/12/2010
Paraprofessional Conference....................................................................................................................................................... 8/25/2010
Data Retreat..................................................................................................................................................................... 8/25/10 - 8/26/10
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Calendar of Events
Mark Your Calendar!

Masterful Facilitation of Excellent
Meetings and Effective Groups

August 10, 2010 ~ 9:00am to 3:00pm
Lakes Country Service Cooperative

Work with national experts in the areas of facilitation and group management skills! Facilitate with ease! 
Transform a difficult group! Gain skill and confidence in working with others!

Who should attend? 
Anyone who facilitates meetings in either a large or small group setting, whether they are changing groups or 
the same group of people. Supervisors, team leaders, public officials, school principals/superintendents/coaches, 
non-profit leaders and anyone who regularly works with public meetings or constant teams.

What you will gain as a result of attending this seminar: 
• Proven and time-tested strategies to help you manage difficult groups
• Ideas to help you understand and effectively use group diversity
• Proven strategies to successfully manage and facilitate groups
• Ideas for working with both constant and changing groups
• An extensive follow-up packet to assist you when you work with a group upon your return
• Proven ideas and strategies that you can immediately use with the groups you lead or facilitate

For more information, contact Jolene King at 218-739-3273 or email jking@lcsc.org.



12

Regional School News
Dave Thorpe, Fergus Falls, WCSCA Counselor of the Year
During the March 24, 2010 West Central School Counselor’s Association meeting in Detroit Lakes, Dave Thorpe, Fergus Falls Public 
Schools, was awarded the WCSCA School Counselor of the Year Award.  The West Central Counselor’s Association is one of 12 
divisions in Minnesota, made up of 70 school counselors.  This award puts Dave in the running for the MN School Counselor of the 
Year Award.

Gloria Husarik, Lake Park/Audubon, Retiring
After 25 years in the Lake Park/Audubon School District, Gloria Husarik has resigned her position as District Administrative Assistant 
effective the last week of May.  During her time at the school district Gloria has worked for four different superintendents.  

Gloria will be enjoying time off traveling with her husband to visit with her children and grandchildren, some as far away as Denver, 
Colorado.  According to Gloria, what she will miss the most is “a job I really loved, and the great staff.”

Jerry Ness, Fergus Falls, Administrator of Excellence
During the March 18-19 MN Association of School Administrators (MASA) Spring Conference, Jerry Ness, Superintendent of Fergus 
Falls Public Schools, was named an Administrator of Excellence.  Ness began working for the Fergus Falls School District in 2006.  
The MASA award is granted based on the decisions of fellow colleagues within the organization.  “It’s picked by my peers - that’s 
why it means so much,” Ness said.

MASA is an organization comprised of the state’s education administrative leaders who work together to provide support for 
administrators.

Ronda Buysse, early childhood special education teacher for Early Intervention Services at Probstfield Center for Education, has been 
named the 2010 Moorhead Teacher of the Year. Buysse taught early childhood special education with the Clay County Coordinated 
Preschool Program for two years, taught in Detroit Lakes for a year, and has taught with Early Intervention Services since 1991. 
During that time, EIS, which originally served all of Clay County, became a district program serving children in the Moorhead School 
District. 

Buysse is a member of the Council for Exceptional Children, and she serves on the district staff development committee and as a 
building representative for Education Moorhead member rights. She has received training in challenging behaviors as part of a district 
team and has provided training related to antecedent behavioral strategies.

Ronda Buysse, Moorhead, Moorhead Teacher of the Year

Dan Bacon, director of property services and transportation for the Moorhead Area Public Schools, was named 2009-10 Transportation 
Administrator of the Year by the Minnesota Association for Pupil Transportation. The award is presented annually to an individual who 
exemplifies the MAPT mission to assist school districts in providing safe and efficient transportation by developing a working relation-
ship with the total school system to foster the progress and improvement of the educational program. Bacon was nominated for both his 
work in the district as well as for his efforts in the community during the 2009 flood fight.

Dan Bacon, Moorhead, Transportation Administrator of the Year

New Employee at LCSC
Sarah Suchy, AYP Coordinator/Reading Specialist

Lakes Country Service Cooperative welcomes Sarah Suchy to our Education Services Team.  Sarah will 
serve our members as an AYP Coordinator and Reading Specialist.

Sarah grew up in Glenwood, MN and graduated from Minnewaska High School.  She attended Minnesota 
State University – Moorhead where she obtained her bachelor’s degree in Elementary Education.  She 
most recently received her master’s degree from Walden University in Elementary Reading and Literacy.  

Sarah started her career teaching kindergarten and second grade in the Alexandria Public Schools.  After 
four years in Alexandria, Sarah was employed by the Parkers Prairie School District as a second and 
fourth grade teacher.  Additionally, she worked as a Level Literacy Instructor and an Internal Coach for 
Minnesota Reading Core for Parkers Prairie Elementary.   Sarah is married with two children, 
Grady (1) and Kennedy (4).  She enjoys golf, running, reading and playing volleyball.

contributed by member school districts
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Sustainability
by:  Dennis Drummond ~ Honeywell/ESG

Preparing for a Shifting Environmental Landscape:

Environmental challenges such as rising greenhouse gas 
(GHG) emissions have become a growing concern for 
many in the United States, including lawmakers.   Based 
on ongoing studies, the U.S. Environmental Protection 
Agency (EPA) last year, deemed GHG emissions to be 
a public health hazard and threat to the welfare of our 
country.  In January, the EPA began requiring roughly 
10,000 industrial and commercial facilities that emit more 
than 25,000 metric tons of GHG emissions per year to 
catalog and report emissions annually.  And in addition to 
GHG emissions, the EPA also recently expanded the list of 
pollutants they actively monitor to include airborne lead 
and other compounds. 

These actions are closely tied to current “cap & trade” 
legislation in Congress, which may lead to an open market 
system that enables organizations above a specific GHG 
emissions threshold to offset their environmental impact 
by purchasing carbon credits from organizations under the 
limit.

While these environmental regulations likely won’t 
impact school districts today, emissions guidelines could 
evolve to become more inclusive, requiring extensive 
benchmarking and annual reporting for a wider number 
of organizations.  School districts might also eventually 
have an opportunity as part of a cap & trade system 
to sell carbon credits to large manufacturers and other 
organizations above the GHG emissions threshold, 
creating a new source of revenue.

With this shifting landscape, energy and environmental 
management steps taken today could mean good business 
sense for districts down the road.  There are several things 
districts can do to prepare for these opportunities, while 
also positively impacting the bottom line right now. 

Catalog emissions: 
Many districts express the commitment to change their 
energy policies and practices, but they’re not sure where 
to start.  A key part of any environmental sustainability 
initiative is an inventory to establish your baseline carbon 

equivalent (i.e., CO2) footprint.  With this data in hand, 
districts have the information to make educated, strategic 
decisions about reducing their environmental impact.  It 
also creates an accurate baseline for measuring the success 
of sustainability programs and identifying opportunities 
for greater energy efficiency.

Drive energy education and awareness: 
Many districts have launched energy education programs 
to help drive energy awareness and gain a better 
understanding of their energy use.  These programs can 
help change behavior that will positively impact energy 
use, and often include implementing sustainability 
information systems that deliver access to real-time data, 
enable environmental program management, and provide 
interactive education for students and faculty.  As a result, 
districts are better equipped to build awareness among 
key stakeholders and surrounding communities, and keep 
these audiences abreast of goals, progress and overall 
climate impact.

Make the right renewable technology choice: 
Finding the right green technology to cut emissions and 
help ease economic strains can be extremely difficult, 
especially when it comes to renewable energy.  Each 
energy option — whether it’s solar, wind or biomass — 
can require extensive research to ensure long-term energy 
goals are achieved.  Locating the technology with the most 
significant economic drivers often includes an analysis 
of location-specific variables such as fuel availability, 
energy prices, heating and cooling degree days, financial 
incentives and offsets, and financing structure.

For help navigating the road to energy efficiency and 
sustainability, please contact retired superintendent Dennis 
Drummond at ESG, 218-234-1646 or via e-mail at dennis.
drummond@1esg.com.
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Cooperative Purchasing 
is a member driven 
Program! 

Your participation and 
ideas are essential to 
making this program 
a success.  Every 
purchase you make from 
our contracted vendors 
helps drive down the 
cost of  their products.  

Your feedback and 
suggestions determine 
the contracts we offer 
and we are excited to 
announce these new 
contracts.  

For more information 
about the vendors that 
we have available, 
contact Kelsey Felstul at 
800-739-3273.

Cooperative Purchasing 
is not only about saving 
money on consumable 
supplies and large 
commodity items, it is 
a service that you can 
utilize to help make your 
buying process more 
efficient!

We are excited to announce the 
following new contracts!

Aesop is an automated substitute placement and absence management service 
that uses an integrated phone and web system.  Aesop not only saves countless 
hours of manual sub-calling, but also offers efficient absence tracking and 
reporting.  Members receive a 10% off Aesop pricing.  For more information 
visit www.aesopeducation.com/MSC. 
Contact: Ryan Toner - 610-908-2313
rtoner@frontlineplacement.com

Current economic challenges force schools to come up with creative ways to 
accomplish more with less. Sunburst has found the solution: eBook digital 
content versus traditional supplemental books. eBooks provide a robust 
supplemental electronic library of quality books while lowering your current 
spending.  Members receive a 10% - 20% discount on site licenses and 
bundles.
Contact: Mike Peterson - 800-624-2926 ext. 3377
mpeterson@edresources.com

Tell Me More Education Online offers students and teachers 
the perfect language learning solution. It provides schools with 
the ability to offer multiple languages in a time where it is 

increasingly difficult to find and fund language instructors.  Members cost per 
license is $50/student/year with a minimum order of 25 licenses.  The licenses 
can be carried over multiple years. 
Contact: Cary DePriest - 888-388-3535 ext. 645
cary.depriest@tellmemore.com

Voss Lighting provides more than just lighting products.  Their goal is to 
educate you on how different lighting applications impact your organization.  
The right light does make a difference…a big difference.  So does the right 
lighting partner.  Members receive discounts of up to 87% off list price and 
free shipping.
Contact: Frank Sahlin - 612-270-3664
frank.sahlin@vosslighting.com

MSAA will offer you an efficient and cost/time 
saving alternative when selling your organization’s 
unwanted vehicles.  Convenience, cost, and results 

are the three reasons you will choose us when handling the vehicle disposal 
process.  If you have a vehicle to sell, let MSAA save you time and money!  
Members receive a 5% discount off the seller’s fee.
Contact: Dee Sullivan - 800-458-5506
dee.msaanym@arvig.net

Automated Substitute Placement and Absence Management

eBooks

Foreign Language Online Learning Software 

Lamps and Ballasts 

Full Service Auto Auction for your used vehicles
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Document Cameras: 
  Just a glorified overhead?

The 19th Annual Region IV Young Writers Conference is scheduled for Thursday, 
May 13, 2010 at MSCTC – Fergus Falls campus.  

Approximately 400 students and 40 chaperones will be attending this year’s event.  

The participants will attend presentations by storytellers, authors and illustrators.  
Storytellers include Carol McCormick and Bob Gasch.  Authors include eighteen 
year old published author Victoria Kasten and Jim Fletcher.    The illustrators are 
caricaturist Ray Hanson and cartoonist Duane Barnhart.  The noon entertainment 
will be provided by Larry Olson of Talent Productions in Fargo, ND.

19th Annual Young Writers Conference coming 
May 13 to MSCTC Fergus Falls
by:  Jolene King, Program Assistant

May 13, 2010

MSCTC 

Fergus Falls

• SD card - accepts up to 32 GB
• Compatible with all interactive whiteboards (IWB)
• Time-lapse photography
• Automatic and manual slideshow

Document Cameras are growing in popularity, but why?  

Many school districts are embracing the idea that today’s students are “visual learners” by 
introducing technology-based tools into their classrooms.  With the Lumens DC-265 Ladibug, 

teachers have the ability to take any lesson and bring it alive.  

The Lumens DC-265 is a high-definition multimedia document camera that delivers clear images and 
crisp text every time. 

Key features include:
• High-Definition 1080p, UXGA, SXGA, and XGA
• 6x Optical Zoom, Manual Zoom
• One-touch video/audio recording and playback
• Built-in microphone

Innovative ways to use your Lumens document camera: 
• Use as a webcam to create lesson podcasts for students to review “on the go” or if they miss class
• Record students presenting classroom projects, reading a story book, or conducting an interview and show parents during 

conferences
• Use with a microscope and project your findings to the entire class 
• Record teacher best practices
• Use at faculty or board meetings to easily review and discuss handouts

 
The Lumens Ladibug DC-265 document camera is available at a discounted price through Tierney Brothers.  If you would like more 
information on how this “indispensable” teaching tool can enhance your classroom, contact Isaiah Wallfred at 800-933-7337 or 
isaiahwallfred@tierneybrothers.com.  

Stop by and check it out!  Next time you are at Lakes Country Service Cooperative, ask to see our Lumens DC-265 document 
camera.



16

EPA Issues New Regulations For Renovation, Repair 
and Painting
New Rules Designed to Prevent Lead Exposure of Children

Did you know?
The LCSC Health & Safety Program has two Minnesota licensed lead 
inspectors available to assist our members with lead paint inspections 
and risk assessments. 

For more information regarding the Health & Safety Program, contact 
Paula Pederson, Health & Safety Coordinator, at 218-739-3273 or email 
ppederson@lcsc.org.

Approximately 250,000 U.S. children aged 1-5 years have 
levels of lead in their blood greater than 10 micrograms, 
the level at which public health action to eliminate lead 
exposure is initiated. Lead poisoning can affect nearly 
every system in the body. 

Lead is especially dangerous to children under six years 
of age. Lead can affect children’s brains and developing 
nervous systems, causing reduced IQ, learning disabilities 
and behavior problems. Lead is also harmful to adults. In 
adults, low levels of lead can pose many dangers, including 
high blood pressure and hypertension. Pregnant women 
exposed to lead can transfer lead to their fetus.

Lead gets into the body when it is swallowed or inhaled. 
People, especially children, can swallow lead dust without 
knowing it as they eat, play, and do other normal hand-to-
mouth activities. People may breathe in lead dust or fumes 
if they disturb lead-based paint. People who sand, scrape, 
burn, brush or blast or otherwise disturb lead-based paint 
risk unsafe exposure to lead.

New rules went into effect on April 22, 2010 that require 
contractors and maintenance professionals that work in 
housing, child-care facilities and schools built prior to 
1978 to be trained and certified in lead-safe work practices. 
Contractors and maintenance employees have to follow 

protective work practice standards when disturbing 6 
square feet of lead-based paint inside a room, or 20 square 
feet outside. 

The required work practices include posting warning 
signs, restricting occupants from work areas, containing 
work areas to prevent dust and debris from spreading, 
conducting a thorough cleanup, and verifying that cleanup 
was effective. 

This rule is one component of a comprehensive program 
that will also include an education and outreach campaign 
to promote lead-safe work practices. This program will help 
to meet the goal of eliminating childhood lead poisoning as 
a major public health concern. While the Consumer Product 
Safety Commission banned lead-based paint for residential 
use in 1978, almost 38 million U.S. homes still contain 
some lead-based paint, with two-thirds of the houses built 
before 1960 containing lead-based paint. Renovation 
activities that disturb lead-based paint can create lead 
hazards. 
  
Websites with more information include:
EPA Information
www.epa.gov/lead
To check the age of a house
www.houseagecheck.com
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Officials and audience are amazed at spelling prowess
by: Susan Ward, State Spelling Bee Coordinator

Jed Rothstein, Albertville

After 18 rounds and numerous advances to more 
difficult words, Jed Rothstein, an 8th grader from 
Albertville, was named Champion of the Multi-
Regional State Spelling Bee on 
Tuesday, March 9th, in Fergus 
Falls.  Jed’s champion word 
was xanthochromia which is a 
yellowish discoloration.  Prior to 
the champion word, Jed correctly 
spelled geniculate which means 
bent abruptly at an angle, while 
the other two spellers in the 18th 
round misspelled troglobiont, 
an animal living in caves, and 
irremeable, unable to return to a 
former place.

Jed won an all expense paid trip 
to the Scripps National Spelling 
Bee in Washington, D.C. for 
himself and a parent. “I am 
looking forward to all the historic sites in Washington, 
D.C., and excited because it is our nation’s capital,” 
commented Jed.

“It was very apparent that all twenty-one spellers had 
not merely memorized words.  They knew language 
concepts and patterns and continued to amaze 
the officials and the audience with their spelling 
ability,” commented Susan Ward, State Spelling Bee 
Coordinator.

By Round 7 the audience knew they were in for 
something special.  Sun Yoon Jung, Marshall, correctly 
spelled raj, meaning sovereignty; Ian Peters, Duluth, 
correctly spelled geta, which are wooden clogs; and 
Devon Johnson, Duluth, nailed gulden, a monetary 
unit of the Netherlands.

Round 11 found six spellers remaining: Jung, Peters, 
Johnson, and Rothstein along with Alyssa Everson, 

Duluth and Christina Huling from Annandale.  These 
six spellers battled it out for the next six rounds before 
one of them was eliminated.

Officials for the Bee were Larry 
Stacy, Stewartville; Paul Carney, 
Fergus Falls; John Augustin, St. 
Cloud; and Pat Anderson and 
Collette Cox of Fergus Falls.  
Jolene King is the program 
assistant.

Participants represented the top 
spellers from the following service 
cooperatives:  Lakes Country 
Service Cooperative, Fergus Falls; 
Northeast Service Cooperative, 
Mt. Iron;  Resource Training & 
Solutions, St. Cloud; Northeast 
Service Cooperative, Thief River 
Falls; Southwest/West Central 

Service Cooperative, Marshall; and Southeast Service 
Cooperative, Rochester.

In addition to a trip to Washington, D.C., the following 
awards were presented: the Samuel Louis Sugarman 
Award Certificate for $100 donated by Mr. Jay 
Sugarman; a Merriam-Webster’s Collegiate Dictionary, 
11th Edition, donated by Merriam-Webster; Webster’s 
Third New International Dictionary donated by 
Scripps National Spelling Bee; two $20 Amazon.com 
gift certificates donated by Scripps National Spelling 
Bee; and three one-year subscriptions to Encyclopedia 
Britannica Online donated by Encyclopedia 
Britannica.

For more information contact Susan Ward at 
sward@lcsc.org or Jolene King at jking@lcsc.org.
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Four Region IV Knowledge Bowl teams advance to State 
Competition
by: Susan Ward, Academic Coordinator

Eighteen Knowledge Bowl teams competed for 5 coveted spots 
to advance to the State Knowledge Bowl meet in what proved 
to be a dramatic finish.  The 18 teams are divided into two nine 
team competitions according to school size.

In  the “AA” division, Moorhead Mauve captured first place with 
Fergus Falls taking second.  The “A” division found Lake Park 
Audubon and Wheaton taking first and second place respectively.

The normal procedure is for the two third place teams from 
each division to compete against each other for the 5th team to 
advance to the State Meet.  However, after the 4th oral round, 
Moorhead Mahogany and Morris Mango were tied for 3rd place 
in the “AA” division.  When the 15 question round finished, 
Moorhead had 7 points to Morris’s 6 points, a disappointing loss 
for a strong Morris team.

That left Moorhead Mahogany to take on the 3rd place team 
in the “A” division which was Ashby.  Moorhead kept their 

momentum and defeated Ashby, winning the opportunity to 
compete at the State Meet.   As Roy Mayeda, Knowledge 
Bowl Coach at Campbell-Tintah, commented, “I don’t know if 
‘dramatic’ is usually used to describe academic competitions, but 
this one sure was!  And a great deal of fun.”

Region IV was well represented again this year.  The five teams 
are well coached and have demonstrated excellence all year.  
They are a great group of young people who make Knowledge 
Bowl very enjoyable.

The 2010 State Knowledge Bowl Meet was Thursday and Friday, 
April 15 and 16, at Cragun’s Resort.

Other teams who advanced from the sub-region competition 
included Breckenridge, Hawley, Morris, Osakis, Ashby, 
Campbell-Tintah, Rosholt, Barnesville, Hancock, Ulen-Hitterdal, 
and Battle Lake.

Miltona Science Magnet visits bear den over spring 
break
by:  Amy Revering, Miltona Science Magnet Classroom Teacher

How would you like to spend your spring break? Well, 5th and 6th grade students at Miltona 
Science Magnet School gave up one of their spring break days for an opportunity of a life time. 
They made a trip to Camp Ripley to take part in a bear research project.  Miltona students were 
among the lucky few to be selected from hundreds of schools on a waiting list.

A study of black bears was initiated at Camp Ripley in 1991. The study was part of a statewide 
research project conducted by the DNR. The principal objectives of this study included 
monitoring of reproduction, cub survival, examination of habitat use and movements with 
GPS telemetry.  Students learned about Camp 
Ripley’s bear population, how the bear dens 
were monitored, and the purpose for the study 

before they headed into the woods to see the bears. 

After the bears were sedated and the area was deemed safe, the students were 
escorted to the bear den. Upon arrival, the students found three researchers, a sow 
bear, and two yearling cubs. The students watched and assisted as the bears’ size, 
weight, body fat, blood, teeth, etc were examined. Students were able to interact with 
the researchers, ask questions, and listen as the researchers explained each test and 
procedure as they were conducted.  The students assisted the researchers in handling 
the bears when the bears were sedated. Students explored the bear “den,” which 
wasn’t at all like they would have imagined. This particular den wasn’t a dark cave or 
big dugout in the ground; it was at ground level under a large batch of tree roots.
 
This experience served as the culminating activity to a year-long research project that students had been conducting on bears. The 
school’s naturalist and Miltona teachers spent last school year integrating bear research into their reading and writing in hopes that 
this field trip opportunity would become a reality! Now that it has, this hands-on and up-close-and-personal experience will not be 
something that the Miltona 5th and 6th graders will soon forget.
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2010 State Knowledge Bowl Results
by: Susan Ward, Academic Coordinator

The top 48 teams, out of over 800 across the state, competed at the Minnesota Service Cooperatives’ State 
Knowledge Bowl Meet held at Cragun’s Resort near Brainerd on April 15 & 16.  After one written round and 
five oral rounds of close competition, the State Champions are:

     “A”  division                             “AA” division           
        Sebeka High School                 St. Anthony Village H.S.

Other teams placing include:

     “A”  division                             “AA” division           
 2nd      Crookston High School     Little Falls High School
 3rd      Sibley East High School         St. Thomas Academy 
 4th New London-Spicer High School          Holy Family Catholic School 
 5th   Duluth Marshall High School      Chaska High School  
 6th          Albany High School               Prior Lake High School

Winners of the Heritage Spirit Awards for qualities and conduct becoming to a champion competitor are “A” 
Division Eveleth Gilbert High School and “AA” Division Hibbing High School.

At the state meet, four-person teams compete against one another in one written and five oral rounds of 
interdisciplinary questions, for a total of 285 questions.  Success at the competition requires the ability to work 
as a team, as well as knowledge of a variety of areas of study and the ability to recall that information quickly.  
Knowledge Bowl is sponsored by eleven Service Cooperatives around the state.
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